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Student Progress chart 



Requirement 


When normally completed 


Materials obtained from 


Application for admission 


At least 30 days prior to first term you plan to enroll. Once admitted, if you 
do not enrol! within one year, or if you change programs, you must reapply. 
The initial application fee is $38. 


Form available from the Graduate Office in Bowman 
Hall. 


Test of Engiish as a 
Foreign Language 
(TOEFL) 


Required as part of the admission criteria for all applicants from countries 
where English is not the primary language of instruction. 


Test of English as a Foreign Language 
Box 899 

rrinceion, iNewjuibuy uojh-j. u.o.m. 


Declaration of finances 
to show sufficient funds 


Required of all international applicants prior to processing of application 
and prior to issuance of the 1-20 form. 


Form available in the Graduate Office. 


Official transcripts sent 
to Graduate Office 


At the time application for admission is made to the Graduate College. 


Request two "official" transcripts from the college 
awarding your highest degree (excep(UW-SfofJt) above 
an associate degree. If fewer than 55 semester credits 
were earned at the degree-granting college, all other 
transcripts are required. 


Notification of 
admission decision 


Within 30 days after all needed materials are received by the Graduate 
Office or after application deadline. 


Letter relating the admission decision will be sent from 
the Graduate Office. 


Program Plan 


Tentat/Ve Program Plan at first enrollment. 

Fma/ plan required with application for degree candidacy. 


Form available from program director or Graduate Of- 
fice. 


Registerfor classes 
each term 


Register as scheduled by the registrar each term or on the first day of the 
session. 


Obtain permit to register and program cards from the 
program director. 


Transfer of graduate 
credit from another 
university 


Credits must be preapproved by the program director. Transfer should be 
completed when filing for degree candidacy. Only credit used to meet 
program requirements will be transferred. 


Have two copies of official transcript sent to the Gradu- 
ate Office. Have program director complete Request to 
TransferCreditform. 


Begin research project 


See program director for details and for research adviser assignment. 
Priorto gathering data for research involving human subjects, approval 
from the subcommittee on "Protection of Human Subjects Involved in 
Research" is required. See research adviserfordetails. 


Packets of instructions and forms related to the re- 
search project are available in the Graduate Office or 
from the program director. 


Apply for 
degree candidacy 


Each program definesthe optimum timeto apply for degree candidacy. In 
all cases, candidacy must be approved before filing the Graduate 
Application for Degree card. A final program plan must accompany the 
appZ/cat/on. Transfer credits will be recorded at this time. 


Application for Degree Candidacy form available in the 
Graduate Office or from the program director. 


File Graduate Application 
for Diploma and 
Commencement 


At tne oeginning ot xne lerm in wnicn giduudiiun ib KA^;c;i.^(.t;u. inc 
graduation fee is $30 and is billed automatically from Student Business 
Services. 


Graduate Application for Diploma and Commencement 
card and Chancellor's Information card available at the 
Graduate Office. 


nhtnin inctriif^f innQ 

for graduation ceremony 


Near the end of the term in which you plan to graduate. 


Pick up at the Dean of Students' Office or request that 
they be sent to you. 


Submit one copy of the 
approved Research 
Paper, the abstract 
and the Final Research 
Report Form to the 
Graduate Office 


By the end of the term in which graduation is expected. Until it isfiled and 
approved, degree requirements have not been met. There is an $11 
microfilming fee. 


Research Packet is available in the Graduate Office. 


Supply information for 
placement credentials 


During the last term of enrollment. 


Information available from the Placement and Co-op 
Services Office and in the research packets. 


Receive diploma 
and transcripts 


Diploma will be sent two to three months after all records have cleared and 
fees have been paid. 


Transcripts are available from the Registrar's Office 
upon written request about two weeks after the end of 



the term. 
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Welcome 

!n opening this bulletin, you have 
taken the first step toward gaining an 
advanced degree. Choosing a gradu- 
ate college is an important decision, 
one that will greatly affect your pro- 
fessional and personal development, 
h is important that you choose a 
university that offers a program to 
match your goals and interests. 

U W-Stout, a special mission uni- 
versity, offers highly focused pro- 
gramsdesigned to meet societal needs 
in areas of education, human services, 
technology and management. 
Students who pursue graduate stud- 
ies here already have some expertise 
in those areas. They come to the 
University with an appreciation for the importance of their profes- 
sion and a desire to improve notonly themselves, but their vocation. 

UW-Stout is the second oldest graduate institution in the UW 
System. More than 9,100 students have gradciated from our 13 
master's degree programs and two education specialist programs 
sincethe institution began offering graduate programming in 1935. 

If you decide to join us, you will be^given opportunites notonly 
to learn — -but opportunities to apply what you have learned. In 
addition to professional studies, every program includes learning 
experiences in the immediate professional setting. As you progress 
through your program, you will work closely with faculty and 
receive assistance in planningyouracademicand professional goals. 

That's the formal half of the program. As you expand your 
professional skills, you will grow in other ways. Your ideas will be 
challenged by students who share your general interests, but bring 
a different set of experiences to their studies. 

Graduate programs and graduate schools differ greatly. I encour- 
age you to look carefully at the bulletin and consider whether the 
purposes, philosophies and growth environment at UW-Stout 
coincide with your needs. If you find a program that interests you 
and want to learn more, please contact the appropriate program 
director You may also write directly to the Graduate College, 1 30 
Bowman Hall, University of Wisconsin-Stout, Menomonie, WI 
54751 formore information. 




Charles W. Sorensen 
Chancellor 



©Printed on recycled paper 



General Information 
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The Umversity 




UW-Stout 

UW-Stoutisoneof 1 3 publicly supported universities in 
the University of Wisconsin System. !t was founded as a 
private institution in 1 89 1 by James Huff Stout. A Meno- 
monie industrialist and a man ofgreatvision, he saw that 
students in Americas developing industrial society needed 
a differenrkind of education, an education broader than 
that offered by traditional curriculum. Since its founding, 
UW-Stout has gained a position of national and interna- 
tional leadership in industry, commerce, education and 
human services. Its programs in those fields are among the 
finest in the world. Strong programs in the areas of man's 
relation to technology, vocation and society have also 
been established. Although UW-Stout is acareer-oriented 
university, its leaders have had the foresight to make the 
humanities and social sciences key parts of the total 
educational program. 

UW-Stout'sSpecial Mission 

UW-Stout, as a special mission institution, serves a unique 
role in the University of Wisconsin System. UW-Stout is 
characterized bya distinctive array of programs leading to 
professional careers focused on the needs of society An 
undergraduate degree in manufacturing engineering, and 
undergraduate andgraduatedegrees in the study of tech- 
nology, appliedscience, art, industrial management, hu- 
man behavior, and homeeconomics are presented through 
an approach to learning which involves integration of 
theory, practice and experimentation. Extending U W- 
Stouts mission into the future requires that instmction, 
research and public service programs be adapted and 
modified as the needsof society change. 

Research 

Research and scholarship by faculty and staff are encour- 
aged to constantly add to the bodies of knowledge on 
which degree programs are based. Research and program- 
matic activities in teacher education, technology and 
engineering, curriculum development, appliedmathemat- 
ics, service management, food science, and numerous 
other disciplines and interdisciplinary areas are formu- 
lated, executed, and reported. Field surveys and experi- 
mental projects are reported in professional literature and 
to professional organizations. Consultation on research 
design is offered. Research and scholarship are encour- 
aged and coordinated through the office of Research 
Promotion ServicesfuHaryeyHtj/l, 7f5/232-i f 25). 



The Faculty 

UW-Stouthasaspecialized facultycomprised of individu- 
als nationally and internationally recognized in theirre- 
spective fields. Classes are taught and research projects 
coordinated by highly qualified professionals. The gradu- 
ate faculty iscomposedof approximately 220 members. 
Of these, 155 hold earned doctorate degrees, whileothers 
holdspecializeddegrees in their respective fields. One of 
the fine traditions at UW-Stout has been the faculty and 
staff commitment to provide extra help in one-on-one 
situations to students. 

Facilities 

Modern and well-equipped facilities mark UW-Stout's 
1 07-acre campus. Wc are proud of our laboratory-inten- 
sive programs. 

The College of Arts and Sciences offers studios to 
support programs in art,- industrial, graphic and interior 
design,- and specialized mathematics computer laborato- , 
ries. 

More than 40 laboratories, encompassing more than 
1 50,000 square feet, are available in the College of Tech- 
nology, Engineering and Management forstudy and re- 
search in the areas of retail merchandising,- clothing and 
textiles design and manufacturing,- electronics; power,- 
industrial management; industrial design,- industrial graph- 
ics; packaging; plastics; metals and woods. 

The College of Human Development maintains labo- 
ratories forthe study of foodscience, dietetics, hospitality 
tourism, interior decorating, human development, and 
family and consumer education services. The Stout Voca- 
tional Rehabilitation Institute provides research and 
practicum experience forstudents in the Vocational Reha- 
bilitation program. Students work with professionals at 
the institute to provide services for clients referred by state 
agencies.The college's Clinical SeivjcesCenteruses state- 
of-the-art videotape equipment as an integral part of 
instuction in the Marriage andFamilylTierapy Guidance 
and Counseling, and School Psychology degree pro- 
grams. 

Located in the center of the city of Menomonie, 
adjacent to the downtown business district and Lake 
Menomin, UW-Stout offers an attractive, convenient and 
accessible campus setting. 
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Academic Year 

The academic year is composed of two semesters, which are further 
divided into two nine-week quarters. The designation of a quarter 
represents one-half a semester and should not be confused with the 
quarter system used at other universities. Courses scheduled on the 
quarter basis meet twice as often each week as courses scheduled on the 
semester basis. Credit hours are awardedon a semester credit hour basis 
for courses scheduled on either basis. The maximum load for graduate 
students in a semester is 1 6 credits,- during the summer session, it is one 
credit per week. Audits are considered part of the load. 

Summer Session 

A summer session, approximately 10 weeks long, is offered each year. 
The regular eight- weeksummer session beginsabout the second week 
in June. A two-week presession may also be available. Courses of vary ing 
lengths oftime are offered so that a combination of one-, two-, three- 
or five -week courses may be taken. Credits may be earned at the rate of 
one semesterhour per week of attendance, making it possible to earn up 
to 1 0 credits during a summer session. Due to high demand, many 
graduate level courses are offered. A Summer Session Bulletin, published 
eachApril,containscomplete information about offerings, class sched- 
ules, enrollment procedures, degree programs and housing, and is 
available from the Office of Continuing Education/Extension and 
SummeTSession[i ioVocationalRehahilitalionBuilding, 7)5/2,32-2693} 

Evening, Saturday and OfKampus Courses 

Evening, Saturday andoff-campuscreditcourses are offered through the 
Continuing Education Office (i40 Vocational Rehahilitalion Building, 
71 5/232-2693 J. Registration for these courses is completed at the first 
class meeting. Textbooks required for the class are made available for 
purchase at the first class meeting. 

Course numbers, titles and content are the same as regular courses. 
To be awarded graduate credit for extension work, the smdent must have 
been admitted to the Graduate College. 

English Language Institute 

The English Language Institute {4 i 8 Harvey Hall. 715/2 3 2-2 306 e-mail 
elistout@uwstout.edu) has an experienced facul ty with advanced degrees, 
who provide English as a second language. In addition to 20 hours per 
weekof language instruction, ELI students are provided with university 
student tutors and conversation partners. In as little asone year; students 
can achieve a level of proficiency that allows them to attend the 
university. 



International Programs 

UW-Stout has a major commitment to international students and 
encourages the exchange of ideas and cultures among students, faculty 
andthecommunity.Manyof Stouts graduates have careers thatrequire 
an understanding of people and cultuies in the global community. 

Students from more than 35 nations attend U W-Stout each year. The 
largest groups are from Taiwan,Japan and Korea. More than half of the 
international student body at UW-Stout pursue graduate degrees. 

Office of International Programs International programs and 
student activities are coordinated through the Office of International 
Programs(40oBoii;m(iji Hnll, 71 5/232-i896}.This office provides a service 
function to the university community by coordinating all overseas 
involvements, and providing overseas opportunities for students and 
staff. 

International Student Services The special needsofintemational 
students are met through professional and referral services provided by 
the coordinator of International Student Services. These services in- 
clude confidential personal counseling on immigration matters, finan- 
cial problems, academic questions, social customs and personal con- 
cerns. Other services which promote cross-cultural understanding 
include new student orientation, host family arrangements, problem 
solving and liaison activities in the university and Mcnomonie area 
community. 

Spanish Language Program Although UW-Stout does not offer any 
graduate level courses of study abroad, it does offer an intensive Spanish 
language program for students who wish" to improve their Spanish 
language skills. Located at the Institute Tecnologico y dc Studios 
Superiores de Monterrey, Mexico, this program isopen to both graduate 
and undergraduate students. The program nms for six weeks beginning 
in mid-June andoffers about 23 hours of language instnjction each week. 
Cultural activities and field trips are also included. Students enroll at 
UW-Stout for six credits and pay regular UW-Stout mition and fees. For 
additional information about this opportunity, contact the Office of 
International Programs(7i, 5/232-1896} 



About TIlis Bulletin 



This bulletin was prepared according to the best information 
available as of August 1996. Howevei; information regarding fees, 
admission, graduation requirements, names, telephone numbers, 
and course offerings, is subject to change. Information may be 
verified by callingthe Graduate Office at 71 5/232-22 1 1 . 

Additional information about UW-Stout graduate policies is 
available from the Craduate Office. Students who can justify 
exception to these policiesmay make a written request for exception 
(jorm 104-0132 available in the Graduate Ofjice]to the Committee on 
Exceptions to Graduate Policy The form requires program directors 
to make a recommendation relative to the request. The committee 
meets on a regular basis. Notification of action on requests will be 
made by the program director. 



The Graduate College at UW-Stout is fully accredited by the North 
Central Association of Colleges andSecondary Schools(NCAJ to offer 
work at the mastersandeducationspecialistlevels.TheMairiageand 
Family Therapy program is accredited by the American Association of 
Marriage and Family Therapists (AAAlf T). UW-Stout is an institutional 
member in the Midwest Association of Graduate Schools. 

The Graduate College, a unit of the division of Academic and 
Student Affairs, providesoversightforgraduate education in the univer 
sity. The Graduate College administers graduate admissions, graduate 
assistantships, records, policies andother procedures relating to gradu- 
ate students. The Graduate College includes, in addition to its admin- 
istrative personnel, the Graduate Office, which provides services to 
graduate students and program directors. 

The Graduate Council establishes Graduate Policy The Graduate 
Committee and the Graduate Student Council provide advice to the 
Graduate Council Membership on the Graduate Council includes ail 
graduate program directors, three graduate faculty members elected 
from each college, the presidentand the faculty adviser of the Graduate 
Student Council, the associate dean for Research and Graduate Studies, 
and the associate vice chancelloi; who chairs the council. The work of 
the council is aided by a Graduate Committee, a Committee on 
Exceptions to Graduate Policy a subcommittee on the Protection of 
f-iuman Subjects in Graduate Student Research, and other committees 
as needed. 

The Graduate Student Council includes one student elected from 
each graduate program. The chair is elected by the group. In addition, 
during the summer term, the Graduate Student Club holds four informal 
meetings forgraduate students and faculty 

Graduate Administration 

Dr. Charles W Sorensen 
Chancellor 

320 Administration Building, 71 5/232-244 1 
Dr. George DePuy 

Provost and Vice Chancellor forAcademic and Student Affairs 

301 Administration Building, 715/232-2421 
Dr Robert Sedlak 

Associate Vice Chancellor 

302 Administration Building, 71 5/232-242 1 
Dr. Ted Knous 

Associate Dean for Research and Graduate Studies 
1 1 HaweyHall, 715/232-1 126 



Programs and Directors 



Master of Science Degrees 

Applied Psychology 

Dr. LouMilanesi, Director 

32 1 Education and Human Services Building, 71 5/232- 1 622 

Education 

Ms, Jill Stanton, Director 

420 Education and Human Services Building, 715/232-1622 

Food Science and Nutrition 

Dr. JaniceTimmcr, Director 
342 Home Economics Building, 715/232-2239 
Guidance and Counseiing 

Dr. Gary Rockwood, Director forK4ental Health Counseling 
23 IB Vocational Rehabilitation Building, 715/232- 1 303 

Dr. Mary Hopkins-Best, Director for School Counseling 
250 Vocational Rehabilitation Building, 715/232- 1 !68 

Home Economics 

Dr. Karen Zimmerman, Director 

1 17HomeEconomicsBuilding,715/232-2530 

Hospitality and Tourism 

Dr. Randall Upchurch, Director 

439 Home Economics Building, 71 5/232- 1 407 

Industrial/Technology Education 
Dr. Leonard Sterry, Director 

224D Communication Technologies Building, 715/232-1367 
Management Tecfinoiogy 

Dr. Zenon Smolarek, Director 

281 FTechnologyWing-Jarvis Hall, 71 5/232-1 144 
Marriage and Family Therapy 

Dr. Charles Barnard, Director 

222 VotationalRehabilitation Building, 715/232-2404 ' 
Risi< Control 

Dr. John Olson, Director 

1 25 D Jarvis Hall-Scicnce Wing, 7 1 5/232-2604 

School Psychology 

Mr HarlynMisfeldt, Director 
267HomeEconomicsBuilding, 715/232- 1088 
Training and Development » 

Dr.JuIieFurst-Bowe, Director 

143 Communication Technologies Building, 715/232-1 32! 

Vocational Education 

Dr. Oniille Nelson, Director 
Health Center, 715/232-1 362 
Vocational Rehabilitation 

Dr. Robert Peters, Director 

408 Education and Human Services Building, 7 1 5/232- 1983 

Education Specialist Degrees 

Guidance and Counseling 

Dr. Ed Biggerstaff, Director 

2 1 5 Home Economics Building, 71 5/232-2687 

Industrial and Vocational Education 

Dr. Orville Nelson, Director 
Health Center, 71 5/232- 1 362 



Admission 



Eligibilityfor Admission 

A person who has a bachelors or higher degree, awarded by an 
accredited institution of higher education, may apply for admission. 
Such accreditationwill usually be given by aregionai accrediting agency 
recognizedbytheUnitedStatesDepartmentof Education, the Council 
on Postsecondary Accreditation or, in selected cases, an agencyjudged 
appropriate by the admissions examiner 

An applicant for a master's program must have been awaided a 
bachelor's degree or equivalent, or apply for dual level. A program or 
combination ofprograms in higher education encompassinga period of 
study of at least four academic years which leads to the award of a 
diploma or certificate may be judged by the program director and the 
associate dean to be equivalent to a bachelors degree. 

An applicant for an education specialist program must have been 
awarded a master's degree or apply for dual level admission. 

For information about Non-Program Enrollment, see the special 
section on Non-Program Enrollment. 

Application for Admission 

Persons seeking admission to a graduate orcertification program must 
submita properly completed application iorm[ 104-011.1)10 the Admis- 
sions Office 30 days before the expected term of enrollment, or the 
deadline date established for a given program. Individual graduate 
programs may have additional requirements: Applied Psychology, 
Guidance and Counseling (M.S.), Hospitality andTourism, Marriage 
andPamilyTherapy School Psychology and Vocational Rehabilitation 
each have special application forms in addition to those required by the 
Graduate College, and they require letters of recomendation and 
interviews. The Education Specialist program requires a vita and letters 
of recommendation. 

Applicants need only submit a transcript that shows the highest 
degree awarded above an associate degree. If the undergraduate tran- 
script shows grades for less than 55 semester credits, then additional 
transcripts will be required. Applicants may submit all transcripts 
(^raiJHflteijHi^HjitJer^rflilHflte} if they so choose. Theapplicantshouldrequest 
theregistrar(s)tosendtheofficiai transcripts. An applicant may submit 
an official transcript providing it bears no restrictive statement. U W- 
Stout transcripts need not be requested. An applicant applying prior to 
being awarded a degree must submit a transcript which shows work 
through all but the last term. Such applications are subject to re- 
evaluation based upon the final transcript. In rare cases, an applicant may 
submit an attested copy of a transcript. 

A $38 non-refundable fee is required. 

Program directors may request additional infomiation such as refer- 
ences, a resume and a statement of goals. 

All applicants from countries in which English is not the official 
language of instmction must take the Test of English as a Foreign 
Language flOHf LJ and have the score sent to the Graduate College, or 
have successfully completed an English as a Second Language Program 
which has been form ally recognized bythe university The minimum 
acceptable score is 500. Individual programs may set a higher standard,- 
see individual program descriptions in this Graduate Bulletin. 

International students must show that adequate financial support 



exists for theplanned period of study by filingaDecIaration of Finances 
which is available from the Graduate Officefi 3oBowman Hall. 715/232- 
2211]. In addition, students being supported by a government agency 
must present written evidence of approval by that agency for the 
program being requested. 



Some programs have specific time frames for application. 



Application Deadlines: All application materials must be received bythe deadline. 


Applied Psychology ( firm] 


Spring Summer 

March 15 


Fall 

March 15 


Guidance and Counseling [firm] 
Mental Health Concentration 
School Counseling Concentration 


October 1 February 1 
October X February 1 


February 1 
February 1 


Hospitality and Tourism October 1 May 1 

{advise applying by this date, late applications may be considered if there are 


Mayl 
openings) 


Marriage and Family Therapy ( firm) 


March 15 


March 15 


Risk Control December 1 
(priority admission, late applications may be considered) 


June 1 


School Psychology (f/rm) 


March 15 


March 15 



Evaluation of Admission Criteria 

Applicants are evaluated on the basis of previous degree work, scholas- 
tic achievement, appropriateness of educational background and the 
relevancy of work experience. 

Grade point averages will usually be identified on the transcripts 
submitted by the degree-granting institution. In cases where the 
applicant attended more than one institution and less than 55 credits 
were awarded by the degree-granting institution, or where a grading 
system other than the following was used, the overall grade point 
average will be calculated by the graduate student evaluator 



Grading System Used to Evaluate Transcripts 

Undergraduate Work Graduate Work 


Grade Point 


Description 


Grade Point 


Description 


A 4.00 


Excellent 


A 


4.00 


Exceptional 


A- 3.67 




A- 


3.67 




B+ 3.33 




8+ 


3.33 




B 3.00 


Very Good 


B 


3.00 


Satisfactory 


B- 2.67 




B- 


2.67 




C+ 2.33 




C+ 


2.33 




C 2.00 


Average 


C 


2.00 


Marginal 


C- 1.67 










D+ 1.33 










D 1.00 


Passing 


D 


1.00 


Unsatisfactory 


D- 0.67 










F 0.00 


Failure 


F 


0.00 


Failure 



The appropriateness of course work taken will be evaluated by the 
program director(s) in relation to the optimum background specified 
fortheprogram(s) requested. Educational deficiencies may necessitate 
provisional admission which would require additional undergraduate 
and/or graduate work. 

Where applicable, work experience will be reviewed by program 
directors in the evaluation process. Lack of relevant work experience 
may lead to denial of admission. 

An applicant may be denied admission on the basisof any one or any 
combination of the following: absenceof a degree from an accredited 
institution, low grade point average, inappropriate educational back- 
ground, insufficient relevant work experience or enrollment limitations. 
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Admission Status 

Admission may befull, probationary, provisional, ortrial. 
Full Status An applicant fulfilling the specified requirements for 
educational background and work experience will be grantcdfull 
admission provided that the following grade point averages were 
attained. The general requirement for full admission is a 2.75 grade point 
averageoverall,or2,90gradepointaverageonaminimumofthelast55 
semestercreditsattempted,Agradepointaverageof3,25onmasters 
degree and other graduate work is required for full admission to an Ed.S. 
program. However, individual graduate programs may require a higher 
grade point average. Check the program requirements listed elsewhere 
inthis bulletin. 

Probationary Status An applicant for a masters program may be 
granted probationary admission with an undergraduate grade point 
average rangmg from 2.25 to 2.75. It should be noted that education 
programsmayrequireanabsoluteminimum grade point average of 2.75 

foradmissioniftheapplicantseekscertification. Applicants accepted for 
an Ed.S. program may be granted probationary admission with a grade 
point average ranging from 3.0 to 3 .25 on the masters degree and other 
graduatework.Inallcases, check specific program requirements listed 
elsewhere in this bulletin. 

Provisional Status Individual programs may require specificeduca- 
tional preparation. This preparation could include certain majors or 
specific coursesas well as grades. Check program requirements listed 
elsewhereinthisbulletin. Where deficiencies are evident, the program 

directorwillauthorizeprovisionaladmissionbutstipulate additional 
courses with a requisite grade. This course workcould be graduate or 
undergraduate, and will notcount toward program requirements. 

An applicant may be admitted with bothprobationaryandprovi- 
sional status. 

Trial Status Trial admissionmaybegranteduponiecommendationof 
the program director to an applicant fora masters degree who has less 
than a 2.25 grade point average. The appi icant must take a trial block of 
course work speci fied by the program director. The program director 
willspecifyaminimumgradeof"B"foreachcourseintheblockorgrade 
pointaverageof B.Oforthe entire trial block. Upon successful comple- 
tionof the trial block, probationaryacademicstandingwillbe granted. 
othenvise,thestudentwiilbedropped.Trial block course work will noi 
count as part of the requirements of the program . 

Each applicant generally will be informed of admission or denial 
within 30 days of the receipt of all required materials. Applicants to 
programs with priority dates will be notified about 30 days after the 
priority date has passed. 

Admission isgrantedforoneyear or foronetermdependingupon the 
program requested, Admittedapplicantswhodonotenroll within that 
year or temi must reapply. Reapplication may not require repayment of 
the application fee. 

A student may change programs, or may change from non-program 
to a program classification[/or«i W4-0i i i). All admission requirements 
mustbe fulfilled to effectthe change. 



Dual Level Admission 

Undergraduate UW-Stout students may apply for admission to a 
masters degreeprogram,orenrollasaspecialstudentandtakegraduate 
courses, provided thatabachelor'sdegreewillbeawareledwithinone 
year or within 30 credits of the degree. The applicant must have a 

mmimum grade point average of 2 ,75 on the undergraduate record on 
thedateofenrollment, Duallevelstudentsmay earn nomore than nine 
graduate credits whileunderthis status. They mayenrollfornomore 
than SIX graduate credits in a semester and no more than three graduate 

credits duringthesummersession. The applicantmustsubmita"Dual 
Level Program Enrollment Statement"(/-omt i04-Oii6], inaddition to the 

otherapplication materials, to the Graduate College, Astudentadmit- 
tedonduallevelwhoisnotawardedtheundergraduatedegreeattheend 
of the specified term, will be dropped from the Graduate College 
without loss of graduate credit. Upon subsequent receipt of the degree 
the student may reapply foradmission. Dual-level studentsare governed 
by theCraduate.Load Limit policy 

Graduate UW-Stoutstudents maybe admitted toan Ed.S, program 
providing that the masters degree will be awanied at the endof the temi 
inwhichEd,S, work is taken and thatthegraduate grade pointaverage 
IS at least 3,25 at the time of application. The "Dual Level Program 

Enrollment Statement"must be submiitedalongwith the other regular 
Ed.S, admission requirements. Astudentadmittedon dual level(M,S,/ 
Ed.S.] who is not awarded the master's degree at the end of the specified 
term, will be dropped from the Ed.S. program without loss of credit 

Upon subsequentpeceiptofthemastersdegree,thestudentmay reapply 
foradmission to an Ed.S. degree. 

Multiple Program Admission 

Astudent may apply for and enroll in more than one masters program 
at a time. However, the program that will be completed first must be 
identified. Separate applications andaccompanying materials are re- 
quired foreach. 

Second Master's Program 

A graduate of a master's degree program may earn a second masters 

degree bymeetingprogramrequirementsandcompletingaminimumof 
1 5 creditsat U W-Stout, including the research requirement. The seven- 
year limit does not apply to thecredits from the first master's degree that 
are used to meet the requirements of the second master's degree. 



Non-Program Enrollment 



students may request permission to enroll in graduate courses as a non-program 

student {special) by completing the front page of the Application for Admission/ 

Enrollment (form 104-0111). To be eligible, that individual must hold a bachelor's 

degree from an accredited institution. Non-program students are subject to the 

graduate policies. Individuals who have been dropped from a program are not 

eligible for non-program enrollment, but students who are in good standing in a 

program may request non-program enrollment, in which case they would become a 

non-program student. Subsequent enrollmentsdo not requireanewapplication for 
admission. 

Non-program students are advised in pursuing their non-program work by the 
associate dean for research and graduate studies. Non-program students may 
enroll in any 500or600 level course, and most 700 level courses. Certain 700 level 
courses, sucfi as research, practicum and internship, and all 800 level courses are 
restricted to program-enrolled students. 



Graduate students may register for the Fall term in March, for the Spring 
term in October, and for the Summer Session in Maich. Mail registration 
is available for the Summer Session only Prior to registering for each 
term, graduate students will be required to meet with their program 
director for consultation in course selection according to their program 
plan. The program directormust give written approval for the course 
request and any subsequent course changes during the term. The 
approved course request and permit arc submitted to the registrar(i09 
Bowman Hall]. 

Permit to Register 

Students must obtai n a Permit to Register for each term. Both new and 
continuing students usually receive their permit from the program 
directorat the time of their advisement session. 

The Timetableis available at registration time prior to each term and is 
provided to students through the service^desk at the Memorial Student 
Center The 77mefiii'/f contains listings forgraduate (700s), dual level (500s 
and 600s), and undergraduate {beloia 500) offerings. All policies affecting 
students in the areas of drop andadd deadlines, class attendance, grading 
and other helpful infomiation are printed in the Timetable and Student 
Handbook. 

Current Address 

Students are required to submit a valid address when they register and 
keep that infoTmation current in the university data system. Two 
addresses are kept for each student. One is the permanent home address 
which is used for mailing grades. The second is the local address where 
you live while a student, and is used for al! other university correspon- 
dence includi ngstatements of accounts. Students may submit a change 
of address to the Registration and Records Office(i09 Bomian Hall] 
anytime during the year 



Fees 



Application Fee 

The application fee for admission to a graduate program is $38. 

Enrollment Fees 

Graduate fees are set by the University of Wisconsin Board of Regents 
and are subject to change. Fees charged for nine or more credits for the 
Fall semester 1 996 were $ 1 ,641 .39 for Wisconsin residents,- $1 ,633.39 
for Minnesota residents,- and $4,964.89 fornon-residents. If you have 
questions, contact Student Business Services(i 26 Administration Building, 

715/232-1656]. 

Resident Status 

Adult students who have been bona fideiesidents of Wisconsin for at 
least 12 months immediately preceding the beginning of the term of 
enrollment at the university are considered to be resident students for 
tuition purposes. 

Any minor or adult student who is a graduate of a Wsconsin high 
school ajid v/hose parents are bona fide residents of this state for 1 2 
months precedingthe beginningofthe term ofenrollment,orv/hose last 
surviving parent was a bona fide resident of the state for 1 2 months 
preceding death, are also considered to be residents. 

Indeterminingbonafidcresidence, intent to establishand maintain 
a permanent home in Wisconsin is determinative. The burden of proof 
is on the student but intent maybe demonstrated or disproved by factors 
including, but not limited to, filingof Wisconsin income tax returns, 
possession of a Wisconsin operators license, placeof employment and 
self-support. Persons employed full time in Wisconsin, who were 
relocated here by their employer or who came to Wisconsin for their 
current employment and who accepted that employment before mov- 
ing here and before applying for admission to the University are 
considered a resident student. Any spouses and dependents of these 
individuals would also be considered resident students if they can 

demonstrate an intent to establish and maintain a permanent home in 
the state. 

Non-resident members of the armed forces and persons engaged in 
alternativeservicewhoare stationed in Wisconsin for purposes other 
than education, theirspouses and minor children, are also considered to 
be residents for tuition purposes during the period such persons are 
stationed in Wisconsin. 

Part-Time Students 

Part-time graduate students arethose carrying fewer than nine credits 
duringa semester, andthose canying fewer than sixcredits during the 
eight- week summer session. 

Dual Level Students 

Dual l^tvd studenxs[cligibk undergraduates carrying graduate work simuha- 
neously] pay the applicableundergraduate fee. Students are responsible 
forany expense — such as the printing of questionnaires, maps, orsimilar 
items — incurred while conducting research. 



Fee Refunds 

Rehmds for early withdrawal during a semester are: 
First week 100% 
Second week 100% 
Third week 50% 
Fourth week 50% 
Fifth week 0% 

I n determ i ni ng the wi thdrawal date, the university uses the date the 
student notifies the school of the withdrawal,- or if thestudent fails to 
notify the school and is otherwise unable to verify date of withdrawal, 
the date of the request to refund will be used to determine the refund. 

Students who enter military service by enlistment orotherwise shall 
receive a refund in accordance with the standard refund policy of the 
university. Other exceptions may be made upon approval of the 
chancellororhisdesigneeandthe designated Board of Regents repre- 
sentative. 

Minnesota - Wisconsin 
Tuition Reciprocity Agreement 

An agreement between the statesof Wisconsin andMinnesota pemiits 
residents of eitherstate to attend highereducation institutions in the 
other state at the same tuition rate as their home state. 

Tobeeligibleunderthisagteement, a student must file an application 
prior to or during the term orsemester in which he or she expects to hrst 
receive the waiver of the non-resident portion of tuition. Applications 
are available from Student Business Services[{26Admim5trationBtiilding, 
715/232-1656). A Student is deemed to meet this application date 
requirement if hisorhercompletedapplication is postmarked no later 
than the last day of scheduledclasses. A term or semester is deemed to 
run through the last day of scheduled classes as published in the 
academic calendar of the institution. Neither the Minnesota F-|igher 
Education Coordinadng Commission northe University will be finan- 
cially liable for students enrolledunder the reciprocity agreement who 
have not received prior approval and certihcation by the Minnesota 
HigherEducationCoordinatingCommission, Suite 400, Capitol Square 
550CedarSt., St. Paul, MN 55101. 

Microfilming Fee 

At the time the student hies a copy of the research report with the 
CraduateOffice,an$l 1 fee ischargedforthe microfilming process. 

Graduation Fee 

Upon completion of 20 credits, candidates will be billed a one-time, 
non-refundable, graduation fee of $30. This fee is for the diploma, 
diploma cover and otheraccessories used in commencement exercises. 
It does not cover the fees for cap and gown, which are available from the 
U n iversity Bookstore. 

Special Course Fees 

Many individual courses require special course fees. These are identified 
in the Tififftifc/e published each semesterandsummersession. 
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FinancialAssistance 



Financial Aid Office 

The Financial Aid Officef 2 ioBoiPmiiuHrt/l, 7f 5/233-1 3 63_)administers 
financial aid funded primarily from state and federal resources. Applica- 
tions are available in the Financial Aid Office and should be filed in the 
office by April 1 , preceding theacademicyear, or March 1, preceding 
the summer session. 

Aidreceived through the Financial Aid Office is based on need and 
enrollment status. Forhnancial aid purposes, eligible enrollment status 
means degree program students. All awards will be adjusted so as not to 
exceed the detennined need. To be eligible, the student must be enrolled 
in a graduate degree program at UWStout and must maintain satisfac- 
tory academic progress. 

All applicants must complete a Free Application for Federal Student 
Aid which is used to calculate financial need. The office awards aid in 
the form of grants, loans or work. Eligible students may receive one or 
a combination of these depending on a students financial need- 
Graduate students are expected to maintain satisfactory academic 
progress in order to retain enrollment status and financial aid eligibility 
Refer to the Graduate Office for Progress Policies. 

Types of Aid Available 

Assistantship Connected Tuition Waivers are available to graduate 
students from states other than Wisconsin and Minnesota, who hold 
assistantships of one-third time or more. Eligible students may be 
awarded a partial or full waiver of the non-resident portion of tuition. 
Non-resident tuition waivers are subject to the availability of funds. 

Advanced Opportunity Grants (AOP) are available to a limited 
numberof minority and disadvantaged students. Preference is given to 
Wisconsin residents. The amount of the awani varies but is generally the 
amount of resident fees. Applications are available in Multicultural 
Student Services['206Bou'mflnHrt//, 7J 5/232- f096j. 

Federal Stafford Loans are available through private lendersffcijwfes, 
savings and loan associations, and credit unions} The maximum amount a 
graduate student may borrow is $8,500 per academic year. The loan is 
interest frceuntilsixmonthsaftergraduation, termination of university 
attendance orchange inenrollment status to less than hal f-time (jivecredits 
per semester or three credits per Simmr Session]. Interest is charged during the 
repayment period, which is a maximum of 1 0 years. Non-need based, 
"unsubsidized" Federal Stafford loans are also available,- interest ischarged 
whileinschool. 

Federal Perkins Loans are available to graduate students if their 
primarysourceofborrowingas an undergraduatehas been this program. 
The maximum amount that can be borrowed, inciudingundergraduate 
work, is $30,000, Interestof 5 percent ischarged during the repayment 
periodof up to 10 years. The Perkins Loan program allows for cancel- 
lation of all or part of the loan in return for certain types of teaching, 
service as a Peace Corps or VISTA volunteer, or service as a law 
enforcementorcorrectionsofficer. The Department of Defense may 
repay a portion of the loan in return for enlisted service. 



Stout University Foundation Scholarshipsare available through the 

Foundation Office fJ.oujsSmit!j7iiitiier House, 7f 5/23 2-1255) Scholarships 
vary in amount and awarding criteria. Deadline for application is March 
preceding the academic year 

Federal Work-Study Program provides job opportunities on campus. 
Underthisprogram, students earn an hourly wage up to ayearly earning 
limit determined by the Financial Aid Office, 

University Employment Program [State Payroll] is available to stu- 
dents to earn an hourly wage as determined by the department which 
does the hiring. 

Residence Hall Staff Opportunities are available to graduate students 
to serve as a Resident Adviser on a floor community, or as an Assistant ' 
Residence Hall Director. Resident advisers receive remuneration in the 
form of room and board. The assistant hail director position is salaried. 
Assistant hall director applicants are required to have two years under- 
graduate staff or active residence hall government experience. Applica- 
tion for both positions should be made to the Residence Life Office() 70 
PriceCommons, 715/232-1121) 

Rehabllitatlon Services Administration GrantsfRSAj provide a 
numberof scholarships for qualified students accepted into the \6ca- 
tional Rehabilitation program. The scholarship provides tuition assis- 
tance anda monthly stipend for graduatestudents fora maximum period 
of one year, and are available for students with a concentration in 
Vocational Evaluation. Recipients must meet the lequirements of Reha- 
bilitation Services Administration, the Graduate College andthe\6ca- 
tional Rehabilitation Program, Scholarships are only awarded to U.S. 
citizens and priority is given to applicants with prior experience, 
students who are disabled, members of minority groups and persons 
with financial need. 

Bureau of Indian Affairs Grants [BIA] are available to U.S. citizens 
who can establish need and proof of at least one-fourth Native American 
descent as certified by application to the appropriate tribal or Bureau of 
Indian Affairs agency. This grant has no set limit amount and is 
renewable for up lo five years total undeigraduate and graduate study. 

Wisconsin Native American Student Assistance Grants[WIG] 

award up to $ 1 ,800 for Wisconsin residents who are Native Americans 
and demonstrate financial need. This grant is renewable forup to 1 0 total 
semesters, undergraduate and graduate study total. 

International Student Tuition Waivers may be awarded to students 
from other countries based on scholarship and a recommendation from 
the program director. Awards are subject to the availability of funds. 
Awards will be made only after admission to the Graduate College has 
been granted. Students must be enrolled as full-time graduate students 
to receive this award. Interested students should follow all degree 
application procedures as well as filing an application for the Interna- 
tional Student Tuition Waiver with the Financial Aid Office. The 
application deadline is May 1 with awards announced about June 1 . 
Applications received afterMay 1 will beconsideredonly if additional 
funds become available. Applications are available at the Office of 
International Student Servicesf^Oofiou'mntiHi?//, 7 1 5/2 3 2-21 32 Jor the 
Financial Aid Office. 
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Graduate Assistantships 

Graduate assistantships provide stipends in return for a designated 
amount of professional service. Graduate teaching assistantships pro- 
vide stipends in return fortime spent teachinga laboratory or discussion 
session. Assistantships range from one-eighth time to one-half time. 

Thestipendforaone-thirdcimeassistamship for Fall 1996 is$4, 725. 63. 
Graduate assistantships of one-third or more time may include a partial 
or full waiver of the non-resident portion of tuition. Non-resident 
tuition waiversaresubjecttoavailability of funds. Students witha waiver 
for two consecutive semesters, or a waiver for spring semester may also 
receive the award of a tuition waiver for the regular summer session. A 
graduate assistant must carry a minimum of six credits per semester or 
three credits per summer session while on the assistantship. The 
maximum credit hour load may also be limited during the term of the 
assistantship. Graduate assistantships are controlled by the various 
departments, units and/or research grants of the University 

Tobecome eligible foran assistantship, astudentmust be admitted 
to a graduate degree program[graduate specials and dual-kvchtudcntsarenot 
eligible). Students who have madeapplication forgraduateassistantship, 
and have been admitted to the Graduate College, generally have the 
best opportunity to make their qualifications known to the various 
supervisors who employ graduate assistants. A list of assistantship 
positions available will be sent to eligible students who have filed an 
Application for Graduate Assistantship[/onji 104-2 J 30avaiiiihlejrom the 
Graduate Office] as soon as possible in the spring term for fall term 
employment. Earlyapplicationisessential.ltislhe responsibility of the 
student to make contact with the supervisor indicated on the list, for 



more information on the positions and setting up an inteiview. The 
department offering the position makes a recommendation to the 
Graduate College concerning the graduate assistant to be hired. The 
Graduate College officially offers the position to the prospective 
applicant. An application is valid for one academic year 

Assistantships are normally filled on an academic year basis. The 
charts below indicate the hours of work required and credit load 
limitations for assistantships: 





Non-Teaching 


Teaching 


Lab Teaching 




Hours per: 


Credits per: 


Credits per: 




Week Veat 


Sem. Year 


Sem. Year 


One-halftime 


20.0 640 


6.0 12 


14.0 28 


One-third time 


13.3 426 


4.0 8 


9.5 19 


One-fourth time 


10.0 320 


3.0 6 


7.0 14 



The titles graduate program or project assistant designate a graduate 
student employed to assist with research, training or other academic 
programs or projects. The graduate assistant teaches in a classroom or 
laboratory in an instructional department. 

Credit Load Per Semester 

I 

(A conrlition of employment) 
Assistantship 



One-halftime 
One-third time 
One-fourth time 



Maximum Load 

12 
13 
14 



Minimum Load 

6 
6 
6 



programplan 



Requirements of the Program Plan 

Descriptions of program plans are found in thi^^ Graduate Bulletin. These 
descriptions are regulated by tlie governance procedures of UW-Stout. 
The individual students program plan is initiated by the student, 
approved by the program director, and submitted to the Graduate 
Ofhce along with the Application for Degree Gandidacy. The approved 
program plan must identify the yearand term of the earliest credit that 
v/ill be used to meet program requirements. The program plan is kept on 
file with the program director. 

Master's programs require a minimum of 30 credits. Education 
Specialist programs require a minimum of 36 credits, individual pro- 
grams and/or certification may specify additional credits. Check the 
program requirements listedelscwhere in this bulletin. 

Students will be held to the program plan on file in the Graduate 
Office at the pregraduation checkout. 

One-half of the minimum credits required forgraduationmust be in 
graduate only (700-8OO] courses. 

Independent Study 

Students may design special topic courses independent of the curricu- 
lum. This option is open duringany enrollment or course-add period. 
Summer Session enrollments are closed at the end of the fifth week of 
the eight- weeksession. Students may initiate the process by obtaining 
an Application for Independent Study from the office of the college in 
which the independent study is to be offered. The student selects a topic 
and completes the form. After a topichas been identified andapproved 
by the appropriate department chairperson, a member of that depart- 
ment is appointed study coordinator. The independent study coordina- 
tor provides counsel andaid to the student in achieving the approved 
desired learning objectives. Credits are awardedon the basis of expend- 
ing a minimum of 48 hours of effort for each credit and on an evaluation 
of the extent to which the stated objectives were met. Existing courses 
are not offered as independent study topics. 

Students should consult in advance with their program director to 
findout whether the proposed independent study may be used in the 
degree program. 

Credit by Examination 

Credit by examination is possible through "test out" procedures devel - 
oped by the various academic departments. Students must be enrolled 
during the test out term and will be charged a test out fee. 
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Transfer Credit 

Graduate credit earned at another graduate school may be considered 
toward the fulfillment of program requirements provided that: 

a. They meet the Seven- Year limit policy. 

b. The institution is accredited at the graduate level. 

c. The course is offered for graduate credit and is applicable to a 
graduate program at the offering institution. 

d. The grade received was "B"f 3. oj or higher. 

To be applied to program requirements, transfer credits must be 
approved by the program director(Jorm f 0.1-0 1 2 3}. The total of these is 
limited to one-third of the minimum required credits for graduation ■• 
from the program. Said credits will be posted on the UW-Stout 
transcript when two copies of official transcripts and a Request to 
Transfer form are filed in the Graduate Office. Only those credits to be 
used to meet program requirements will be transferred. 
Credit may be transferred from those international institutions with 
which UW-Stout has entered into a formal transfer agreement. All other 
criteria listedhere apply. 

Research Requirement 

All graduate programs require research preparation and activity See the 
program descriptions for individual program requirements and options. 

Residency Requirement 

The student and program director will verify that the "expected out- 
comes of the graduate residency experience" have been met by signing 
the Application for Degree Candidacy. The various areas students can 
meet the residency requirement are Peer Group Interaction,- Profes- 
sional Role Models; Opportunity for Reflection and Integration of 
Knowledge,- Access to Facilities,- Evaluation,- Social Interaction,- and ■ 
Quality Course Work. {A jull explanation oj each an^a is described on the 
ApplioationjorDcgrec Candidacy form.) 

Load Limit 

Graduate students may take a maximum of 1 6 credits per semester or 1 0 
credits per 1 0-weekSummcr Session. Credits taken through continuing 
education, independent study, audit, internship, cooperative education 
or special topics are included in the maximum credit load. With the 
approval of the program director, a student may take a two-credit 
overload duri ng a semester or a one-credit overload during the summer 
session. Credit Overload Permit cards are available from the program 
director or in the Graduate Office. 



Seven Year Limit 

All course work and research used to meet program requirementsmust 
be completed within the seven-year period prior to graduation. 



Program Progress 



Program Progress Review 

Each student will be reviewed for program progress at the completion 
of each term, 

Astudentadmittedprovisionallywhocompletesall deficiencies will 
have provisional status removed upon the recommendation of the 
program director. A student who does not successfully complete defi- 
ciencies will be dropped from the program upon the recommendation 
of the program director. 

Degree Candidacy 

The Degree Candidacy Applicationf/om! f0i-0H7)initiates the process 
by which the Graduate College, in conjunction with the program 
director and the college dean, attests to the appropriateness of the 
program plan and the potential of the student to obtain the related 
academicand professional competencies. Candidacy must be approved 
before the Graduate Application forDegree is filed with the Graduate 
Office. At the time of filing, the following conditions must exist: 

a. The student is on full academic standing. 

b. The residency requirement has been met. 

c. A program plan has been approved by the program director. 
The Degree Candidacy Application must be accompanied by the 

Approved Program Plan. If transfer credit is involved, the Request to 
Transfer Credit (Jorm 104-0123} and transcripts must be on file in the 
Graduate Office. Degree candidacy requires the approval of the pro- 
gram director, the dean[or designate] oi the college within which the 
program is housed, and the associate dean for research and graduate 
studies. 



Meeting the Researcli Requirement 

Individual programs have various options for meeting the research 
requirement and the Graduate Office has assembled helpful corre- 
spondinginformation packets. 

Thecandidate initiates the process by which the research adviser is 
identified and the research topic is approved by Hling the Preliminary 
Statement and Appointment of Research Adviser(Jorm i'04-i00iA/B} 
with the Graduate Office. If the investigation involves collecting 
information about people, file the Protection of Human Subjects in 
Graduate Student Research(/orm 10J-1013), andacopy oftheappropri- 
ate consent form, which must be submitted to and approved by the 
Subcommittee for the Protection of Human Subjects before data 
collection is begun. The Appointment of Committee ¥orm(Jom W4- 
1002J is required for students who prepare a six-credit thesis or field 
study. 

Research advisers must be members or associate members of the 
graduate faculty Seethe backsection of this Graduate Bulletin fora list 
of the Graduate Faculty. 

The completed research reportfmc/Ht/i'ti^ theabstractl in the accepted 
format, approved by the research adv!ser(s), and accompanied by the 
Statement of Permission (Jomi io-j-ioo5jor the Statement of Withhold- 
ing Permission (Jorm lo^-iooej, must be submitted to the Graduate 
Office on or before the last day of the term in which graduation is 
expected. 

Upon the recommendation of the research adviser(Jorm 10-1-1008, 
Statement of Research Report with Limited Access} theresearch report will be 
withheld from the Library Learning Center fora period of 1 2 months, 
With the approval of the Graduate Committee, the leport may be 
withheld foran additional ! 2 months. 

Graduation 

Candidates mustfile a Graduate Application forDegree card with the 

Graduate Officeatthe beginning of the term in which they expect to 
graduate. 

To file, the candidate must be on full academic standing and must 
meet all program requirements as speci fied in the Graduate Bui Ictin at 
the time that the program plan was approved by the program director. 
The Graduate Office and the program director will certify that all 
requirements have been met. The diploma will be mailed to the student 
fourtoeightweeksaftertheendoftheterm of graduation. Candidates 
thatrequirecertificationofgraduationearliermayrequestaletterstating 
such from the associate dean for research and graduate studies. A 
candidate will be recorded as "graduated" at the end of the term in which 
all program requirements were completed, including the filingofthe 
research report in the Graduate Office. 

Candidates may request to participate in the graduation ceremony if 
all requirements have been met except the filingof theresearch report 
This assumes that thecandidate has enrolled for the required research 
course. A request form is available from the Graduate College. 



Academic Standing 



Review For Academic Standing 

Students will be reviewed for academic progress at the end 
of each term. 

Full-Time Status A student attempting nine or moie 
credits (crfiiifsiittem/)tf(ij during a semester will be granted 
full-timestudentstanding. To maintain full-time student 
standing, a student must demonstrate academic progress 
in a minimum of six of those creditsfcreiiifs which dmonstrate 
academic progress). 

Academic Probation Full-time students who do not 
demonstrate academic progress will be placed on aca- 
demic progress probation. 

Part-Time Standing Full-time students on academic 
progress probation who do not demonstrate academic 
progress will be placed on part-time student standing and 
are subject to dismissal from the university. Credits at- 
tempted include accredits for which A, A-, B-i-, B, B-, C+, 
C,D, F, W, WS, WU, I, or IP were recorded. Credits which 
demonstrate academic progress include those credits for 
which A, A-, B+, B, C + , C, or IP were recorded and 
research credits for which Is were recorded. 

A student attempting eight or fewer credits during a 
semester, or five or fewer in a summer session, will be 
granted part-time student standingand will not be eligible 
forfinancial aid. 



Grading System 



Grade 


Points 


Description 


A 


4.00 


Exceptional 


A- 


3.67 




B+ 


3.33 




B 


3.00 


Satisfactory 


B- 


2.67 




C+ 


2.33 




C 


2.00 


Marginal 


D 


1.00 


Unsatisfactory* 


F . 


0.00 


Failure * 


1 




Incomplete 


IP 




In Progress 


AU 




Audit * 



* Grades D. FandAU are not applicable to program requirements. 

Pass/Fail 

Graduate students are not allowed to use the pass/fail 
system for any courses to be used to meet program 
requirements or for any courses identihed as deficiencies 
atadmission. 



Incomplete -1 

The grade "Incomplete" (1) may be given for failure to 
complete course work due to absence over which the 
student had no control. Incompletes not cleared within 
one year of the date of assignment, will be changed to an 
"F."To receive credit after that time, the student must re- 
register for the course. 

In Progress -IP 

The grade "In Progress" [IP] maybe given for research and 
independent study credits in cases where the student has 
been working on the problem, but requires more time to 
complete it. If the IP grade is not clearedwithin two years 
of assignment, the student must re-registerfor the course. 

Grade Point Average 

All course work taken for graduate credit is counted in the 
calculation of the grade point average. 

To maintain full academic standing, an accumulated 
grade point average of 3.0 for masters degree students and 
3.25 for Ed. S. students, is required. If less than the mini- 
mum is attained, the studentwill be placed on probation- 
ary academic standing. 

Students may repeat a course, but all grade points 
earned for the course, no matter how many times it is 
taken, will be counted in the calculation of the grade point 
average - 

A student on probationary academic standing who 
attains the minimum accumulated grade point average on 
the next six ormore credits, will be awarded full academic 
standing. A student on probationary academic standing 
who fails to attain the minimum accumulated grade point 
average on the next six or more credits, will be dropped 
from theuniversity. 

Astudent dropped from theuniveristy is noteligible to 
enroll forgraduatecreditunless readmitted by approval of 
the Graduate College Exceptions Committee. 



* 
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TEACHER EDUCATION 



Professional Teacher Education 

The College of Human Development administers professional educa- 
tion programs at UW- Stout and is responsible for the preparation of 
teachers and other professional school personnel. 

The Office of Teacher Education is responsible for all clinical 
programs, maintains appropriate student records, maintainsappropriate 
records for accreditation and Wisconsin Departmentof Publiclnstruc- 
tion program approval, and serves as a resource center for students, 
faculty, program directors and administrators. The diiector of the Office 
of Teacher Education is also the certification officer at UW-Stout. 

You can find complete cun-iculum for specific teacher education 
programs in this bulletin under: 

M.S. in Guidance and Counseling 
M.S. in Industrial/Technology Education 
M.S. in School Psychology 



Graduate Certification Programs 
Admission Requirements: 

1 . A cumulative grade point average in the bachelors degree of no t less 
than 2.75 on a 4.0 scale, 

2. Completion of a minimum of four credits of English and two credits 
of speech in the bachelors degree with a grade of at least a "C" (2.0) 
orcompletionof the following at UWStout: 

a. College English - Teacher education students must have eameda 

gradeof at least a"C" (2.0) in both English 326- 101 and 326- 102 or 
326-11 1 and326-l !2, 

b. Speech proficiency - Must have earned a minimum grade of "C" 
(2.0) in 391 - 1 00, Fundamentals of Speech. This requirement may 
also be met by successful completion, gradeofatleasta"C" (2.0) of 
the written and oral portions of The Speech Department Creditby 
Examination Procedure" for 391-1 00, or by successful completion 
of a second speech course selected from the following: 391-200, 
391-206, 391-508 or391-512. 

3. All general admission requirements specified in the Craduate 
Bulletin. 

4. All specific admission requirements specified by the program. 

Certification: 

Craduate-level certification programs at UW-Stoutmeet state certifica- 
tion requirements in Wisconsin. Programs will likely meet certification 
requirements in many, if not all, other states. However, certification 
varies by state(so»!ere£|nirfs(flte/jjstoryoro!feercoHrsei('on^Jand requirements 
change periodically Tlierefore, students contemplating certification in 
another state may wish fociarifythe acceptance of their pogram at UW- 
Stout with the state in which they plan to teach. The director of the 
Office of Teacher Education is the certifying officer at UW-Stout. 
Necessary forms and information concerning the certification process 
are available in the Office of Teacher Education. 



Requirements You must meet the following requirements before 
certification can berecommended in a graduate certification program: 

1. Graduationwith a minimum grade pointaverageof 3.0 in all course 
work except the clinical program [clinical program is dejined as all 
supm'ised experiences in a schoohctting which provide practical experience jor the 
student, including presludent teaching, student teaching, practicum and intern- 
ship). 

2. Successful completion, minimum grade of "B" (3-0) of all clinical 
experiences. 

3. A passingscore on a standardized examination in each certification 
program completed and in which certification is desired. The 
standardized examination will be administered by the Department 
of Pubiic instruction. The passingscore is determined by the State 

. Superintendent of Public Instruction-fS/JKi/K-m/oTOwtioficoticenim^ 
when and a?here this examination is administered may he obtained jrom the OJJice 
ojTeacherEducation,] 



Resources and Services 
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Residence Halls and DiningServices 

Nine coeducational residence halls provide accommodations for 2, 900 
undergraduate and graduate students. There is a residence hall designed 
forupperclassmen, graduate and non-traditional students. Some single 
rooms may be available during the academic year During summer 
sessions, all students are assigned single rooms unless a specific room- 
mate is requested. Applications for residence h,all accommodations for 
the academic yearorsummersession should be requested directly from 
the Residence Life Officefi 70 Price CommoMs, 715/232-i i2i]. 

Student rooms are carpeted and furnished v/ith a telephone, two 
single beds with innerspring mattresses, dressers, bookcases, desks and 
study chairs. The rooms are approximately 1 1 feet by 1 5 feet. Small 
rental refrigerators are available or students may bring their own. 
Microwaves, coffee makers, hot pots and popcorn poppers with unex- 
posed elements are permitted in student rooms. No other cooking 
appliances, including fry pans, hotplates or toasters, are permitted. 

Residence halls have available for resident use many services and 
facilities. Personal computers with letter quality printers, and computer 
terminals which access the universitys main academic computer and the 
Library Learning Centers computer, are in each hall. Through the use of 
these terminals, students can access the automated card catalog. 

Also available in each hall aie a laundry, television room, kitchenette, 
drafting tables, quiet-study rooms and a game room. There are five 
weight rooms and two saunaslocatedin the residence halls available for 
resident's use. All these facilities aie available to residents at no additional 
charge. 

Each hall is staffed with a professional residence hall director and a 
student staff. The reception desks are open 22 hours per day and offer 
many services and a variety of equipment including typewriters, tools, 
change, vacuum cleaners, andcooking and sports equipment. 

A wide variety ofrecreational, social and educational activities and 
programs are offered through the residence hall program. 

Students who live on campus choose a dining sewice plan from a 
varietyofoptions. 

Inquiries formore information, including current rates, are invited by 
telephone or in person at the Residence Life Office,[j 70 Price Commons, 

7!5/232-ii2lj, 

Off-Campus Housing 

Graduatestudentswhochoosetolive in off-campus housing may obtain 
information from a variety of sources. The Stout Student Association 
Office [lit MmorialStudent Center, 7J 5/232-1 45oJ maintains a current list 
of off-campus housing. Other sources of local housing information are 
theDmn County Netvs, theMeywrnonieShopperand thsDunn County Reminder 
which are available from local merchants. 

Graduate students planning to live off campus will find it useful to 
visit Menomonie to secure the type of housing desired. 

All diningservice options available to residence hall students maybe 
contracted forseparateiy by off-campus students. 



University Counseling Center 

The University Counseling Center (Pou'mrtHHij/?, 7)5/232-2468) provides 
counseling services foruniversity students and referral for students and' 
staff. Counseling services include individual counseling in personal, 
careerand academic areas,- group supportand skill building experiences; 
and crisis intervention. The centeralso offers testing services, alcohol 
and other drug assessment and referral. Career Workshops, and out- 
reach and trainingprogramsonavariety of topics. 

Health Service 

The Student Health Service(7i 5/232-1 3i ^)is located at the north end 
of the campus across from Wigen Hall , The Health Service is open from 
8 a.m. to noon and 1 -4:30 p.m., Monday through Friday during the 
academic year. Standard examining and laI:joratory facilities are avail- 
able. Appointments can be made by calling 232-1 3 14. The Health 
Service is supported by a student heal th fee and only registered students 
are eligible for services. Services are not available during the summer 
session. 

Students With Disabilities 

If you are in need of special services, accommodations or academic 
adjustmentsbecauseofaphysical, hearing, visual, emotional or learning 
disability, you need to check with the Of ice of Services for Students 
with Disabilities f206BoiiJffl-fiji Hall, 7)5/232-2995]to inquire into and 
arrange for services. To ensure that services are available in a timely and 
consistent manner, UW System Regent policy requires that each 
student contact the office as far in advance as possible and provide 
appropriatedocumentation of the disability 

Recreation 

The University Recreation program, located in the lower level of 
Johnson Fieldhouse, offers open recreation, intramurals, aerobic classes, 
facilities forweight training and fitness, and a swimming pool (7)5/232- 
{ 392). Additional recreation facilities include the Health and Physical 
Education Building('7i5/232-2224j, Nelson Field and 10 outdoor lighted 
tennis courts. The building provides courts for tennis, badminton, 
volleyball, basketball, racquetbal! andaichery, as well as facilities for 
weight training, gymnastics and dance. 

Included in the University Recreation program is the Recreation 
Centerf7) 5/232-1 6) jjhousedin the lower level of the Memorial Student 
Center The Recreation Center provides an eight-lane bowling facility 
amusement games, ping pong tables and a nine table billiards area and 
camping equipment rental. University Recreation is also the informa- 
tional center for clubs and sports organizations on campus. 

Lake Menomin, within the city offers fishing, swimming, boating, 
canoeing and water skiing. Similar opportunities are available on nearby 
lakes. Ski enthusiasts will find excellent opportunities within commut- 
ing distance. Game hunting opportunities are found in the immediate 
vicinity. Menomonie Country Club, and Pinewood and Chippewa 
Valley Golf Clubs have nine-hole golf courses. 
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Veterans Service 

Special assistance is given veterans by the Registrar Officefi07Bot(?m!iii 
Hall, 71 5/232-1 640_). This office provides veterans with current inl^orma- 
tion on veterans affairs and maintains liaison with the \^terans Admin- 
istration, Department of Veterans Affairs and the County Veterans 
Service Officer 

Placement and Co-op Services 

Services for seniors, graduate students and alumni are provided by the 
Placement and Co-op Services Off ice(i 03 Administration Building, 7 i 5I 
232-1601 J. The goal of the office is to provide effective support to the 
placement efforts each individual makes in securing the best position- 
Effort is made to bring to the attention of candidates information about 
vacancies, trends in supply and demand, data aboutsalaries and condi- 
tions of employment, andeffective application techniques. Students are 
encouraged to attend group seminars or meet individually with a 
placement counselor 

Child Care Service 

The College of Human Developments Child and Family Study Center 
provides educational child care services for children from six weeks to 
sixyearsof age, Thecenterisopen from 7:30a.m. to5:30p.m., Monday- 
Friday, and in accordance with the university calendar year The center 
offers full day (7:30a. HI, - 5:30p.w.), morning (7.-30;i.m.-j 2.- 30pt.m.) and 
afternoon {f:30p.m.- 5:30p.m.) sessions with two to five days a week 
options. For more information about enrollment, contact the Childand 
Family Study Center, UW-Stout, Menomonie, Wisconsin 5475 1,715/ 
232-1478. Priority isgivento studentparentsanduniversity employees. 

Library Learning Center 

The Library LearningCenter provides users with rapid, efficient access 
to information in both traditional andelectionic formats. UW-Stout 
users are able to freely access the Online Public Access Catalog, 
periodical databases, full-text information from the library or remotely 
Users have extensive access to the Internet, E-mail and World Wide 
Web. Library users have access to 223,000 volumes, 1,530 journal 
subscriptions, i ,022,730 microformats and 1 5,000 audiovisual items. 
The library is open more than 90 hours weekly. 

Textbooks 

Instructional Resources Service {IRS) provides required textbooks and 
other classroom resources with the exception of consumables such as 
small paperbacks, workbooks and laboratory manuals. The cost of 
rental, about $35, is billed along with other student fees. Consumable 
materials maybe purchased directly h-om the University Bookstore. 



Computer Services 

Academic Computer Sewices provides computer support for graduate 
student and faculty research. Services provided include statistical con- 
sulting, programmingassistance, data preparation forstacistical analysis 
and optical scanning of mark-sense forms. A Digital Equipment Corpo- 
ration computer is available for on-line computation, with terminals 
located in classroom buildings, the Library Learning Center and all 
residence halls. Dial-up access is provided for remote use. Research 
support and electronic mail services are available through state, national, 
and international high-speed data networks. All services are provided 
free forgraduate student unfunded research. 

Learning Technology Services 

LearningTechnology Services (LTS) is a comprehensive media service 
unit that supports the instructional, research and service needs of the 
UW-Stout community. The primary mission of LTS is to assist faculty, 
staff and administration in thedevelopmentanduseofabroadrangeof 
available learning technologies to support on and off-campus course 
delivery 

A secondary mission is to offerthese services in support of activities 
which, while not in direct support of instruction, are appropriate to the 
mission of UW-Stout. In addition, LTS maintains a partnership with 
UW- Extension to assist in the creation, enhancement and delivery of 
distance education courses 

Media developmentservices include video, audio, multimedia, graph- 
ics, photography anddigital imagingand CD-ROM. Distance Educa- 
tion services include WONDER (DS-3), PictureTel (compressed), satellite 
upiinking, audioconferencing, ETN,WisLine,WisView, internet/world 
wide web and desktop video. Training services include media develop- 
ment, distance education andmultimedia classrooms. 

Telecommunications and Networits 

Telecommunications and Networking is housed in the Communica- 
tions Center. Technical specialists provide the campus with consultation 
and service in the areas of telecommunicationsf yiWeo, data and voice] plus 
maintenance of most media equipment, microcomputers, telephones 
and a full range of network services, including telephones. 

Parking 

Parking is available in university parking lots. Display of a permit or 
payment of a meter is required during hours of regulation. Parking 
permits and other parking services are available from Parking Services, 
located in the University Sen'ices Building at 8 1 7 South Broadway. For 
more information, contact the ParkingOffice (715/232-1 792). 
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Applied Psychology 

Dr. Louis Milanesr, Program Director, 321 Education and Human Services Building, 715/232-2659 



Introduction 

Master of Science Degree The Applied Psychology program is a 
two-year program designed aroundacore of psychological theoriesand 
principles, with three appliedconcenrration areas of Industrial/Organi- 
zational Psychology, Program Evaluation, and Health Psychology. It 
provides students with the knowledge, experience, skills and abilities to 
apply the theories andmethodsof psychology to the identification and 
solution ofavarietyofcompiex individual and organizational problems. 

Graduates of applied psychology will obtain a broadknowledge in 
psychological foundations,- expertise in areas such as group functioning 
and conflict resolution,- individual assessment and copingskills,- leader- 
ship,- assessment and intervention in health promotion,- the design, 
implementation andevaluationofapplied programs for individuals and 
organizations. 

Professionals will be role models and agents of change within the 
organization in which they work. Their role will require a variety of 
complex interpersonal andseif-evaluation skills. Most importantly they 
will be teachers and will, therefore, need to model all the complex skills 
and processes in facilitation and mentoring. 

The curriculum is in compliance with the standards adopted by the 
1990 National Conference on-AppliedMaster'sTraininginPsycholog>' 
and required by the Council on Applied Master's Programs in Psychol- 
ogy, Prerequisites forthe program include 1 5 credits in psychology at 
the graduate orundergraduate level, includingresearch methods, statis- 
tical methods, andpsychology of learning. The core curriculum pro- 
vides a foundation and an organized group of experiences designed to 
facilitate skills and attitudes necessary for professional conduct. The 
curriculum in each concentration includes specific learning experiences 
to teach knowledge, skills andattitudes essential for a qualified profes- 
sional. A selective group of courses will supplement the core and 
concentration- With faculty advisement, students will be allowed to 
select additional experiences appropriate for their unique personal and 
professional development, based on previous educational and profes- 
sional experiences and goals. 

Admission 

In addition to admission requirements of the Graduate College, students 
will be required to have completed eight semester credits in research 
methods, including one course in statistics,- and fifteen semester credits 
of psychology, preferably including one course from each of the 
following areas: psychology of learning or behavior modification,- 
personality, abnormal, mental health, individual differences,- or general 
psychology. All applicants will submit GRE scores for the general and 
psychology subject test as additional evidence of preparation for 
graduate study. No minimum score will be required. An application 
deadline of March 15 has been set for admission the following year. 

Primary Evaluation Processes 

The primary processes used to evaluate program andacademic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application,- related work experience,- degree candidacy,- and intent to 
graduate. 



Requirements 

The requirements for this degree include successful completion of the 
26 credits in the core and 22 credits from one of the concentrations. 

Required Core 

26 credits required ' 



479-601 Applied Psychology Seminar 3 

479-601 Seminar: Diversityand Problem Solving i 

479-702 EthicsinAppliedPsychology i 

479-707 Applied Social Psychology 3 

479-790 Applied Research Design in Psychology 3 

479-7XX Research for Decision Making 3 

479-7XX Psycho-social Intervention 3 

479-7XX Internship in Applied Psychology 5 

479-7XX Field Study in Applied Psychology 4 



Concentrations 



Industrial/Organizational 22 credits 

150-750 Organizational Development 3 

479-581 Industrial Psychology 3 

479-603 Managementof EmployeeRewardSystems 3 

479-685 RecruitmentandSelectionofHumanResources 3 

Students will choose 10 credits of selectives witti faculty advisement and 
program director's approval. 

Profflam Evaluation 22 credits 

150-750 Organizational Development or 

421-726 Administration 2-3 

413-742 Surveyof Program Evaluation 3 

479-7XX ConductingProgram Evaluations 3 

479-7XX Current Issues in Program Evaluation 3 

479-7XX Advanced Health Psychology 4 

Students will choose 6-7 credits of selectives with faculty advisement and 
program director's approval. 

Health Psychology ^ 22 credits 

479-7XX Advanced Health Psychology 4 

479-7XX Applied Health Psychology 3 

479-XXX Prevention and Lifestyle Intervention 3 

479-850 Psychologyof Development 3 



Students will choose 9 credits of selectives with faculty advisement and program 
director's approval. 



Education 

Ms. Jill Stanton, Program Director, 420 Education and Human Services Building, 715/232-1622 
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Introduction 

Master of Science Degree The purpose of the education program 
is to prepare individuals to work as professional teachers. The focus of 
the course work in the program is on the learner, teacher behavior, 
teaching-learning processes, research and evaluation. The program is 
open to professionals who provide instruction in any discipline or work 
with learners at any age level. The open concentration provides flexibil- 
ity forstudents to choose course work which promotes their professional 
development goals. 

Aunique program has been added for individuals who are interested 
in obtaining their teacher certification in Special Education/Cognitive 
Disabilities, grades 6- 1 2, while pursuing the education degree. Students 
do not need an undergraduate teaching degree to qualify for this 
program. In addition to the required course work for the education 
degree, an individualized plan is developed to meet Department of 
Public Instruction standards. The number of credits to qualify for 
certification will vary, depending on each student's undergraduate and 
graduate experiences. If students do not havea teachingundergraduate 
degree, they must complete all certification and graduate course work 
before being recommended for certification. At least 1 2 special educa- 
tion credits plus student teaching must be completed at UW-Stout to be 
recommended for certification. 

Admission 

To be admitted with full status to this program, the applicant must { i ) 
hold a bachelor's degree from an accredited institution,- (2) have an 
overall grade point average of at least 2.75, oran average of at least 2.90 
in the last one-half of the undergraduate work. 

Primary Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application,- relatedworkexperience,-degreecandidacy; and intent to 
graduate. 



Requirements 

The requirements for this degree include: (a) completion of at least 30 
semester hours of graduate credit with an overall graduate grade point 
average of 3.0 or better,- a minimum of 1 5 credits must be in coursesopen 
only to graduate students-700 level,- (b) approval fordegree candidacy 
at the appropriate time,- (c) satisfactory completion of thesis or problems 
in education,- and (d) a course distribution as outlined here; 



Preparation in Research 

XXX-6XX TransformationalLeadershipandOrganizationalClimate 1 

421-729 IntroductiontoEducationalResearch 1 

421-740 Research Foundations 4 

421-750 Curriculum Theory and Practice 2-3 

421-765 Problems in Education or 

421-770 Thesis 2-6 



Preparation Basic to Program 

421-7XX Instructional Analysis 4 

421-744 Seminarin Education 1-3 

479-730 Advanced Psychology of Learning 2 



Eiectives 

(8-12 credits) 



Food Science and Nutrition 

Dr. Janice Timmer, Program Director, 342 Home Economics Building, 715/232-2239 



Introduction 

Master of Science Degree The goal of this program is to increase 

professional and management proficiency, to introduce research proce- 
dures and to promote precision in communication. Those who complete 
the academic requirements for this advanced degree should be able to 
think more independently and to respond intelligently to challenging 
ideas. The program prepares students for advanced positions in teach- 
ing, dietetics, av/iderangeofopportunitiesin business andindustry, and 
further education. An approved developmentally accredited dietetic 
internship is available for those interested in pursuing dietetic registra- 
tion. Programs of study are individualized in consultation with the 
program director andgraduate faculty to meet the students' needs and 
goals. 

Learningexperiences include traditional classes, clinical experience 
in health care and community agencies, businesses, field trips, labora- 
tory experimentation, thesis, research paper, andseminar participation. 
All students participate in weekly research presentations by faculty and 
fellow students and are encouraged to present their research at the 
annual Graduate Research Day. 

Admission 

To be admitted to this program with full status, the applicant must have 
a bachelor's degree from an accredited college or university, with courses 
in organic and biochemistry, microbiology, physiology, foods and 
advanced nutrition, and have an overall grade point average of at least 
3.0. Applicants with a grade point average between 2.5 and 3.0 may 
qual i fy for probationary admission . 

Students froma variety of educational backgrounds are eligible for 
admission. In addition to home economics majors, students from the 
biological, chemical andsocial sciences will findappropriate applica- 
tions within the program. Students who do not have a course in 
European orAmerican foods, will be required to take a beginning foods 
course as a deficiency. 

A deficiency in these admission requirements does not preclude 
admission, butmay necessitate completion of additional undergraduate 
courses and/or increase the number of graduate credits required to earn 
the degree. 

Primary Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application,- degree candidacy,- research topic approval,- and intent to 
graduate. 

Requirements 

The requirements forthis degree include; (a) completion of at least 30 
semestercredits with an overall grade pointaverageof 3.0 or better,- (b) 
inclusionof a minimum of 15 of the 30 credits in courses open only to 
graduate students-700 level,- (c) approval of degree candidacy at the 
appropriate time,- and (d) completion of the research and professional 
requirements. 



Research Preparation 

6-10 credits 

229-770 Thesis in Food Science and Nutrition or 

229-747 Problems in Food Science and Nutrition 2-6 

421-740 Research Foundations 4 

A concentration may be selected from the following or patterns of advisement 
developed in consultation with the program director to meet individual needs of 
the student. All advisement patterns include the research preparation 
requirements. 



Professional Preparation 

14-24 credits 

Select 14-24 credits from concentration A, B or C, or 20-24 credits from 
concentration DorE. 



A. Foods 14-24 credits 

229-620 Food Styling 1-3 

229-638 Experimental Foods 3 

229-650 Food Processing 3 

229-661 MulticulturalAspectsofFoodandNutritionPatterns 3 

229-701 Trends in Nutrition 1-2 

229-706 Instructional Techniques in Food Systems 2 

229-708 Food Seminar 2 

229-715 Menu Analysis and Planning 3 . 

229-720 Workshop in Foods 1 

229-725 Histdryof Food 3 

229-740 Food Preservation Technology 3 

229-742 SensoryEvaluationof Food 3 

229-746 Food Innovations 2-3 

229-756 Advanced Experimental Foods 3-4 

229-799 IndependentStudy I-3 

308-506 Food \4icrobiology 3 

311-515 Food Chemistry 3 

311-535 Instrumental Methodsof Analysis 3 

B. Nutrition 14-24 credits 

229-606 Nutrition Education 3 

229-618 Diet Therapy 4 

229-630 Food Behavior 3 

229-633 Maternal and Child Nutrition 3 

229-701 Trends in Nutrition 1-2 

229-702 MineralsandVitamins 3 

229-705 Geriatric Nutrition 2 

229-710 Clinical Nutrition 3 

229-711 Nutrition Seminar 2 

229-712 Practicum in Community Nutrition Programs 1-2 

229-721 Workshop in Nutrition i 

229-729 Proteins 3 

229-736 Carbohydrates and Lipids 3 

229-799 IndependentStudy I-3 

C. Food and Nutrition 14-24 credits 



In consultation with the program director, select courses from concentrations A 
and B with a minimum of 5 credits from the concentration of lesser interest. ' 
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D. Food and Food Service Administration 20-24 credits 

Food (8-10 credits) 

229-620 Food Styling * I.3 

229-638 Experimental Foods 3 

229-661 MulticulturalAspectsofFoodandNutritionPatterns 3 

229-708 Food Seminar 2 

229-720 Workshop in Foods 1 

229-725 Historyof Food 3 

229-740 Food Preservation Technology 3 

229-742 Sensory Evaluation of Food 3 

229-746 Food Innovations 2-3 

229-756 Advanced Experimental Food 3-4 

Food Service Administration (12-1 4 credits) 

150-600 Organizational Leadership 3 

229-701 Trends in Nutrition 1-2 

229-706 Instructional Techniques in Food Systems 2 

229-715 Menu Analysis and Planning 3 

245-521 Food Service Equipment 2 

245-626 Hospitalitylndustry-EmployeeandLaborRelations 2 

245-656 MicrowaveOven 2 

245-670 Hospitallty-FinancialAnalysis/Budget/Forecasting 3 

245-700 ManagementConceptsinFoodAdministration 1 

245-701 FoodSen^iceAdministrationManagement-lmplementation 1 

245-702 Operational Controls In Food Service Management 1 

245-703 Seminar in Analysis of Food Service Management 3 

354-741 ComputerProgrammingTechniques* 2 

Those who have not taken 245-501 or 245-513 or the equivaient will be required 

to take these courses in addition to the concentration requirements. 

*Not required of those who have had the undergraduate equivalent experience. 

E. Nutrition and Food Service Administration 20-24 credits 



Nutrition (8-10 credits) 

229-633 Maternal and Child Nutrition 

229-702 Minerals andVitamins 

229-705 Geriatric Nutrition 

229-710 Clinical Nutrition 

229-721 Workshop in Nutrition 

229-729 Proteins 

229-736 Carbohydrates and Lipids 

Food Service Administration (12-14 credits) 



150-600 Organizational Leadership 3 

229-701 Trends in Nutrition 1-2 

229-706 Instructional Techniques in Food Systems 2 

229-715 Menu Analysis and Planning 3 

245-521 Food Sen/ice Equipment 2 

245-626 Hospitalitylndustry-EmployeeandLaborRelations 2 

245-656 MicrowaveOven 2 

245-670 Hospitality-Rnancial Analysis/Budget/Forecasting 3 

245-700 ManagementConcepts in FoodAdministration 1 

245-701 FoodServiceAdministration Management-Implementation 1 

245-702 Operational Controls in Food Service Management 1 

245-703 SeminarinAnalysisofFoodServiceManagement 3 

354-741 ComputerProgrammingTechniques* 2 



Those who have not taken 245-501 or 245-513 orthe equivalent will be required 
to take those courses in addition to the concentration requirements. . 
*Not required of those who have had the undergraduate equivalent experience. 



Preparation for Further Development 

0-10 credits 

Electives are selected according to the candidate 's background, interests and 
objectives. Frequently, courses are chosen from other areas of home economics 
or from the following fields: business administration, biology, chemistry, 
economics, education, English, journalism, applied mathematics, mathematics, 
physics, psychology, sociology, speech, vocational rehabilitation, industrial 
management and media technology. 
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Guidance and Counseling 

Dr. Gary Rockwood, Program Director-Mental Health Counseling Concentration, 250 Vocational Rehabilitation Building 715/232-1303 
Dr. Mary Hopkins-Best, Program Director-School CounselingConcentration, 250 Vocational Rehabilitation Building, 715/232-1168 



Introduction 

Master of Science Degree The program in guidance andcounseling 
provides a basic preparation in counseling. The school counseling 
concentration can lead to certification by the State of Wisconsin for 
school counsel ing and employment in the public schools. The mental 
health counseling concentration leads to employment in a counseling 
position in otherclinic and agency settings. 

Studentswhoseekcertification from the Wisconsin Departmentof 
Public Instruction must meet both elementary andsecondary require- 
ments for certification as aschool counselor on a K- 1 2 basis, or they may 
choose eitherthe elementary or the secondary option. 

Students interested in community, mental health agency, oralcohol 

anddrugabusecounselingshouldapplyfortheconcentration in mental 
health. 

Learning experiences in the immediate professional setting include 

supep/isedcounselingpracticumand,insomeconcentrations, an intern- 
ship. 

Admission 

To be admitted with full status to this program, theapplicant must hold 
a bachelor's degree from an accredited college and havean overall grade 
pointaverageofat least 2. 75. Applicants may beadmittedon probation- 
ary status if theiroverall grade point average is at least 2.25, but less than 
2.75. These exceptions are subject to a strict Hmit of 1 0 percent of the 
students in the program and must be individually negotiated with the 
recommendation of the program director and the approval of the 
Graduate College. 

Both the Graduate College Application form (obtainabk from 
Grat/HflteCo//e^e)anda Program Application form (obtaimblejrom theprogram 
director) must be submitted by each applicant, including the documents 
identified on these two forms. Applicants must have presented and hied 
all requiredadmissions documents and secured a personal interview with 
the faculty and program director by February I for summer and fall 
terms, and October 1 for the spring term. After committee review, 
notification ofacceptance will be made by xN4ay 1 for summer and fall 
terms, and December I forthe spring term. The process anddeadlines 
for selecting applicants will be stricdy followed in each case. 

Students will be admitted on the basis of academic performance, 
admissibility to the Graduate College, recommendations and rankings 
ofa screening committee. These rankingsare basedom 
1- Experience in a helping profession, i.e., counseling, education, 
social work, psychology and volunteer activities. 

2. Lettersofrecommendation from employers, instructors andcon- 
sumers of services provided by the applicant. 

3. Anautobiographical statement in which the applicant has outlined 
assetsandliabilitiesasa potential counselor trainee. 

4. A personal interviewwith the program director and faculty. 



Requirements 

Therequirements for thedegree with theschool counselingconcentra- 
tion requires a minimum of 36 credit hours, based on experience or 
previous course work, but may involve as many as 76 credits. The degree 
with the mental health counselingconcentration requires 48 semester 
hours. Transfer and/orwaived credits forthe mental health counseling 
concentration may not exceed ! 2 (u-'ijicJjcowWresw/i /Mil 36-creiijtmm(mHm 
degree). Students must also be approved for degree candidacy at the 
appropriate time and follow the approved program plan outlined here: 

Core Requirements 

21-27 credits 

Concentrations in Elementary and/or Secondary School Counseling, and 
Counseling have the following courses as core requirements: 

413-675 CounselingTheory 2 

413-731 Problems in Counseling and Psychological Services (Plan B) or 
413-770 Thesis (Plan A) or 

500-735 Investigations 2-5 

413-752 Group Dynamics 2 

413-788 CounselingProcessLab 3 

413-790 Super^isedCounselingPracticum or 
413-775 AODAPracticum or 

413-797 Mental Health Practicum g-S 

421-740 Research Foundations 4 

489-753 Psychometric Theory and Application 2 

Concentrations 

Mental Health Counseling Concentration 

Counseling Requirements (18 credits) 

212-750 SystemsofMarriageand Family Therapy 3 

413-666 Alcoholism and FamiiySystems Intervention 2 

413-715 OrientationtoMentalHeallhCounseling 1 

413-721 Alcohol and Drug Abuse Treatment Programs 3 

413-723 Psychopathoiogy: Assessment and Treatment Planning 3 

413-725 CounsellngWith Special Populations 3 

413-789 Cognitive Behavioral Therapy 3 

Electlves * (8-10 credits ) 

212-660 Current Topics in Sexuality 1 

212-715 Theoriesof FamilyProcesses 2 

212-751 Seminarin Marriage and Family Therapy 3 

212-760 SexTherapySeminar 2 

303-610 TheAnthropologicalStudyof FamiiySystems 3 

413-694 CounselingOlderPersons 2 

41S705 Play Therapy " " 2 

413-718 Shame, Addiction and Substance Abuse 3 

413-733 Career Development 2 

413-760 Theoriesof Behavior Modification 2 

421-536 Multiculturalism 2 

459-509 IntroductiontoBiofeedback 3 

479-561 Abnormal Psychology 3 

479-571 Introduction to Health Psychology 3 

479-574 Psychology of Women 2 

479-673 Psychologyof Stress 2 

479-760 Personality 2 

479-850 Psychologyof Development 3 

*Electlves are not limited to the courses listed. Any graduate level course may 
be elected with the approval of the program director. 
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School Counseling Concentration 

Elementary and/or Secondary School 
General Certification Requirements (19 credits) 

387-710 Sociological Foundations for Guidance 3 

413-647 BehaviorProbiems of Children 2 

413-666 AlcoholismandFamilySystemsintervention 2 

413-733 Career DevelopmentProcessand Issues 2 

413-733A Career Information Lab 1 

413-765 OrganizationandAdministrationofGuidance 3 

431-630 Mainstreamingthe Special Student 3 

479-760 Personality 2 

489-753AGuidanceLab 1 

Additional Certification Requirements 

Elementary School Counseling Only 

413-629 QuidanceintheElementarySchool 2 

413-705 Play Therapy 2 

479-251 Child Psychology or 

479-850 Psychology of Development* 3 

Secondary School Counseling Concentration Only 

413-787 CareerPlacementServices 1 

479-552 Adolescent Psychology or 

479-850 Psychology of Development* 3 



*Maybe used to satisfy both child and adolescent psychology requirements at 
K-12 Certification levei. 

K-12 School Counseling 

Students who wish to be endorsed for all levels of school counseling must meet 
all the requirements of both the elementary and secondary concentrations. In 
addition, the practicum placement, consisting of 300 hours of supervised 
counseling, will be divided between an elementary school and a secondary 
school placement. 

Internship Requirements 

Students who will attain K-12 school counselor certification in Wisconsin and 
some other states through the internship are required to meet some minimum 
competencies in areas of teacher preparation dealing with curhcuium 
development, organization of schools, the politics of education andthe teaching- 
learning process. The foilowingthree courses enable the students to meetthese 
competency areas. Substitutions or waivers may be made for students with 



previous eQuivalent course work or experience. 

421-536 Multiculturalism: Issues and Perspectives 2 

421-726 Administration .' 2 

421-750 Curriculum TheoryandPractice 2 



Preparation for Further Development 

Students who already hold a master's degree in some fieldof education, 
but who are not certiHable for counseling, may choose to meet certifi- 
cation requirements without the necessity of completing a second 
master's degree. The program director will evaluate transcripts and 
identify those courses that will be necessary for endorsement as a school 
counselor. Students seeking cenification only must still apply for 
admission to the program. 

Full Time or Part Time Study 

Extended field placement (^riicticum) required in these programs consists 
of 300 hours foronesemesterin the school certification concentrations. 
Part-timestudy while holding a full-time job is very difficult unless the 
employmentprovidesconsiderabie flexibility. The practicum may not 
be completed in the summer session because the time available is not 
extensive enough and regular school placements are not available. 
Therefore, full-timestudy for at least onecalendaryear is recommended. 
Asubstantial portion of ail concentrations may becompleted part time 
by attending summer sessions, attending during the regular semesters 
for late afternoon and evening classes, or enrolling in Continuing 
Education off-campus courses. However, a commitment for at least one 
semester may be required at the point where the student is ready for the 
practicum field placement. 
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Home ECONOMICS 

Dr. Karen Zimmerman, Program Director, 117 Home Economics Building, 715/232-2530 or-1463 



Introduction 

Master of Science Degree The home econom ics program offers four 
concentrations. Each student's program is individually planned with the 
program director. 

The Early Childhood concentration provides an opportunity for 
persons wishi ng to prepare for positions in child care administration, 
resource and referral, orteachingyoung children. Course work is also 
available toobtain Wisconsin certification for teaching grades 1-3 for 
students who already have obtained a bachelor's degree in Early Child- 
hood Education from UW-Stout priorto 1990. 

The Apparel Design, Manufacturing and Retailing concentration 
providesan opportunity fordevelopment of professional competencies 
in apparel design, apparel manufacturing, and/or retail. It prepares 
students for professional positions in business, merchandising or indus- 
try, or provides concentrated study for persons planning to teach at the 
college level. 

The Family and Consumer Education concentration provides an 
opportunity for persons who are in or wish to prepare for a position 
whichrequiresknowledgeofseveralorall substantive areasof family and 
consumersciences. Secondary teachers, as well as extension agents, 
frequently choose thisconcentration. 

The Family Studies and Human Development concentration is 
designed for persons who want to work with famiiiies and individuals of 
all ages in community careers, extension and family life education 
settings (e.g. parei^t education, elder care). 

Primary Evaluation Processes 

The primary processes used to evaluate program andacademic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application,- student advisement,- residency,- program plan,- and in tent to 
graduate. 

Admission 

To be admitted with full status to this program, the applicant must hold 
a bachelors degree from an accreditedcollege and have an overall grade 
point average of at least 2.75. This bachelor's degree will generally have 
been earned in the majorareasof home economics. 



Requirements 

The requirements for this degree include completion of at least 30 hours 
ofgraduatecreditwith an overall grade point average of 3.0 or better. A 
minimum of 15 credits must be in courses open only to graduate 
students-700 or 800 level 

Acommon professional core is requiredof all students. The degree 
offfers students a six-credit block of electives, andeach concentration 

providesstudentswith a selectiveareaofspecialtycourses in addition to 
required course work. 



Professional Core 


12-16 credits required 




200-700 Trends in Home Economics 




212-704 Child/FamllyServicesof 




212-715 Theories of Family Processes or 




214-790 SeminarinTextiles. Clothingand Retail Marketing 


2 


242-710 Applied Evaluation 




421-740 Research Foundations 




Select one of the following: 




214-770 Thesis— Clothing and Textiles 


6 


214-768 Problems inClothingandTextiles 


2 


214-769 Design Option Thesis 




242-770 Thesis 




242-775 Problems in Home Economics 


2 


Electives 


6 credits required 


Concentrations 


Early Childhood 


12 credits 


212-704 Child/FamilyServices 




212-708 Curriculum Studies 




Selectives* 




Apparel Design, Manufacturing and Retailing 


12 credits 


212-519 International Economic Trends in Textiles and Clothini 


3 


214-671 Internationa! Textile Apparel Sourcing 


3 


Selectives* 




Family and Consumer Education 


12 credits 


242-708 Curriculum Studies 




Selectives* 




Family Studies and Human Development 


12 credits 


212-715 Theoriesof FamilyProcesses 




212-728 Family Life Issues 




Selectives* g 



* Selectives will provide in-depth knowledge in the student's chosen concentration. 
The student will choose the appropriate number of selective courses from the 
approved lists with faculty advisement. 
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HOSPITALITY AND Tourism 

Dr. Randall Upchurch, Program Director, 439 Home Economics Building, 715/232-1407 



Introduction 

Master of Science Degree The hospitality and tourism graduate 
program i5 designed for persons desiring to enhance theirmanagement 
and research skills. The program goal is to challenge students with an 
educational experience that will prepare them to make significant 
contributions as management professionals. 

Both concentrations are broad-based to anticipate rapid changes 
evident in the industry. Entering students bring the perspectives of 
variededucational and employment backgrounds. Program graduates 
enjoy diverse career opportunities in teaching,- in state, national and 
international agencies,- and in private industry trade associations. At the 
completion of this program, graduate students will have enhanced their 
management abilities through: 

1. Understandingsocietal needs for leisure andbusiness travel activi- 
ties, and the requirements for implementing hospitality and tourism 
programs responsive to these needs. 

2. Developingthecapability to resolve problems at the management 
level of hospitality and tourism organization. 

3. Conductingandinterpretingintra- and interdisciplinary research. 

4. Acquiring a knowledge of literature germane to hospitality and 
tourism. 

5. Understanding the network of relationships among the compo- 
nents of hospitality and tourism, including impacts on the host 
society. 

6. Identifying leading state, national and international organizations 
in hospitality and tourism. 

7. Acquiringknowledge of sources of information germane to hospi- 
tality and tourism. 

8. Applying computer capabilities to hospitality and tourism prob- 
lems. 



Admission 

To be admitted with full status to this program, the applicantmust( 1 ) 
hold a bachelor's degree from an accredited institution,- (2) have an 
overall grade point average of at least 3.0 on a 4.0 scale [A = 4],- (3) 
International students mustscore a minimum of 550 on the TOEFL. 

This program is designed forapplicantswith an undergraduate major 
in hotel and restaurant ortourism management, or equivalent. However, 
applicants with bachelor's degrees in such fields as sociology, history, 
anthropology, geography, marketing, businessadministration, recre- 
ation or foreign languages are welcome. The records of applicants 
holding undergraduate degrees in these and other majors will be 
evaluated. Those applicants whose preparation for the program is 
deemed to be deficient will be required to complete additional work, 
which may be at the undergraduate level, prior to being fully admitted 
to this graduate program . 

Students seeking full admission to the program will be expected to 
have had one course in each of the following areas or equivalent 
experience: 

•Accounting 

• Restaurant operation 

• Introduction to hospitality and tourism 

• Lodgingoperation 

• Sociology or Anthroplogy 

• Development of tourism or tourism goods and services 
Students are advised to complete the application process by May 1 for 
SummerandFall terms, and by October 1 forthe Spring term. However, 
late applications may be considered if there are openings. Both a 
Graduate College application form and a program application form are 
required. All required admission documents, including official tran- 
scripts of all previous graduate and undergraduate work completed, 
should be received by the Graduate Office by these dates. 
Students will be admitted on the basis of academic performance and 
other factors appropriate for consideration as follows: 

a. work experience in the hospitality and tourism industry. 

b. lettersof recommendation from employers and/or previous instruc- 
tors, 

c. ratings of the applicant as judged by a screening committee and 
program director's recommendation. 

Primary Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application; program seminar,- degree candidacy,- and intent to graduate. 
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Requirements 

The requirements for this degree include (a) completion of at least 36 
semester hours of graduate credit with an overall graduate grade point 
average of 3.0 or better,- a minimum of 1 5 credits must be in courses open 
only to graduate students-700-800 level,- (b) approval for degree 
candidacy at the appropriate time,- and (c) a course distribution as 
outlinedhere: 



Required courses 

16-20 credits 

245-710 Issues in Hospitality and Tourism 2 

245-747 HospitalityandTourism Research Interpretation 3 

245-780 SeminarinHospitalityandTourism 1 

245-789 Thes(S-HospitalityandTourism(P/Sf7-AorP/anfi} 2-6 

245-7XX ManagingTechnologyin HospitalityandTourism 2 

245-7XX ServiceManagementinHospitalityandTourism 2 

421-740 Research Foundations 4 



Selectives 

6-10 credits 

150-600 Organizational Leaderstiip 3 

150-700 SystemsAnalysis and Design 3 

160-585 International !yarl<eting 3 

160-679 Marketing Research 3 

160-690 Administration and Business Policies 3 

245-640 Sociocultural System of Tourism 3 

245-681 SpecialProblemsinHospitalityandTourtsm 2 

320-680 International Trade 3 

326-515 Technical Writing 3 

354-530 Statistical Methods 3 

387-525 SociologyofLeisure 3 

421-714 Teaching Strategies 4 

421-750 Curriculum TheoryandPractice 2-3 

479-679 Advanced Public Relations 2 

479-582 Human Resource Management 3 

XXX-XXX Any approved electlves 5 



Concentrations 



Hospitality Concentration 

10 credits ' " ' 

229-620 Food Styling 1-3 

229-661 MulticulturalAspectsofFoodandNutritionPatterns 3 

245-515 Lodging Administration 3 

245-625 Hospitality Industry Law and Liability 3 

245-626 Hospitalitylndustry-EmployeeandLaborRelations 2 

24S670 Hospitality-Financial Analysis/Budget/Forecasting 3 

245-681 Special Problems in HospitalityandTourism 2 

245-682 Hospitalityandthe HandicappedTraveler 1 

245-700 ManagementConcepts in Food Administration 1 

245-701 Food ServiceAdministration Management-Implementation 1 

245-702 Operational Controls in Food Service Management l 

245-799 Independent Study 1-3 

Tourism Concentration 

10 credits " ' " ~' ' 

245-640 Sociocultural System of Tourism* 3 

245-644 Resort Planningand Operation 3 

245-645 GeographyofTourism 3 

245-681 Special Problems in HospitalityandTourism 2 

245-682 Hospitalityandthe HandicappedTraveler 1 

245-799 IndependentStudy 1-3 

245-XXX Travel Law 3 

30^575 The Ascent of Man 2 

326-305 American Regional Literature 3 

387-525 SociologyofLeisure 3 

^Required course 
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Industrial/Technology Education 

Dr. Leonard Sterry, Program Director, 140 Communication Technologies Building, 715/232-1367 



Introduction 

Master of Science Degree. This program is especially designed for 
individuals with undergraduate preparation in industrial arts, industrial 
education, technology education and related fields. However, it is also 
open to others interested in entering the industrial education field. 

The program provides opportunities for students to expand their 
knowledge and competence in industrial education and technology edu- 
cation. Specifically, this program will provide students theopportunityto: 

1 . Understand the history, issues and philosophy of industrial/tech- 
nology education. 

2. Develop orexpandcompetence in curriculum development. 

3. Understandandapply learning theory to develop teaching strate- 
gies suitable for teaching in classroom and laboratory or work 
settings. 

4. Develop effective interpersonal relationship skills. 

5. Developorexpandtheability to organize, manage andmaintain an 
industrial/technology education laboratory or workenvironment. 

6. Design and use evaluation instruments and procedures. 

7. Develop or expand competence in technical areas suitable for 
teaching industrial/technology education. 

8. Understandandbeabletoutilize information gained from techni- 
cal and educational research. 

Admission 

To be admitted with full status to this program, theapplicant must hold 
a bachelor's degree in industrial arts education or technology education 
(orecjuivalmt) from an accredited college and have an overall grade point 
averageof at least 2.75. This assumes preparation and certification (or 
eligibility jor certification) forteachingindustrial arts or technology educa- 
tion. 

A deficiency in these admission requirements does not preclude 
admission, butitmay require completion of additional undergraduate 
work and/or increase the amount of graduate credit required to earn the 
degree. 

Primary Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application,- degree candidacy,- and intent to graduate. 



Requirements 

Requirements for this degree include: (a) completion of at least 30 
semesterhours of graduate credit with an overall graduate grade point 
average of 3 .0 or better,- a minimum of 1 5 credits must be in courses open 
only to graduate students-700 level,- (b) approval for degree candidacy 
at the appropriate time,- and (c) a course distribution as follows: 



Preparation in Research 

7-11 credits 

190-739 Introduction to Researchin Vocational/Technology Education .... 1 

421-740 Research Foundations 4 

The following two options are available for the research experience, each 
involvinga research report: 

190-735 Problems in Industrial/Technology Education 2 

190-770 Thesis- Industrial/Technology Education 6 



Preparation Basic to Program 

14 credits 

190-704 History/PhilosophyofTechnoiogyEducation 2 

Select at least one from each cluster: 

Cluster 1. Foundations in Philosophy or Psychology 

190-708 Issues in Technology Education 2 

195-532 FuturesofTechnology 2 

421-700 Philosophyof Modem Education 2 

421-705 SocialThoughtofAmerican Educators 2 

479-730 AdvancedPsychologyof Learning 2 

Cluster 2. Facilitation and Management of Learning 

190-533 Technical/Vocational Planning Laboratories 2 

190-606 Activities inTechnology/Vocational Education 2 

190-637 Organization and Management of Technical Laboratories 2 

421-690 LearningStyleTheoryandApplication 2 

421-714 Teaching Strategies 4 

XXX-XXX Graduate level computercourse 

Clusters. Evaluation 

421-641 Education Evaluation 2 

421-742 Program Evaluation 3 

Cluster 4. Technical Research 

XXX-XXX Problems in [technical area) 2-6 

Select at least two from this cluster: 

Cluster 5. Curriculum and Program Development 

120-740 Instructional Development* 2 

190-530 ImplementingTechnology Education 3 

190-638 CourseConstruction* 2 

190-710 CurricularlnnovationsinTechnologyEducation 2 

199-674 Adult Education 2 

421-750 Curriculum Theory and Practice 2-3 

*/Way take either, but not both. 



30 Industrial/Technology Education continued 



Preparation for Further Development 

Forstudents planning careers in teaching, it is recommended that their 
technical work {graduate and undergraduate) totai at least 45 semester hours. 
Additional electives will be selected with approval of the graduate 
program director. Acompiete list of graduate workappropriate to this 
degree program is mai ntained by the program director. 

Preparation Through Advisement Patterns 

This program is designed so that at least one of a variety of advisement 
patterns can be developed within the framework of the industrial 
education degree programs. Beyond the preparation in research (7-1 i 
credits) and preparation basic to the program (i 4 credits), students will 
choose, in consultation with their program director, an advisement 
pattern supporting their work- role/life-role goals and select learning 
experiences (course work) which will support them in such areas as 
industrial or technology education teacher, supervisor or administrator 
in elementary, middle-junior high school, senior high school, post-high 
school, college or university, industry or other selected areas. 
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ManagementTechnology 

Dr. Zenon Smolarek, Program Director, 281E Technology Wing-Jarvis Hall, 715/232-1144 



Introduction 

Master of Science Degree This program provides educational 
experiences that prepare graduates for management and staff positions 
in business and industry. The students select an operational specialty 
area depending on theirprofessional goals, educational background and 
available faculty expertise. Operational specialties such as industrial/ 
operations management, quality management, manufacturing manage- 
ment, facilities management, communication system management, 
construction management, graphic arts management, packaging and 
industrial training may be developed. Learning experiences in the 
immediate professional setting include advanced technical problems 
and the field project. 

Admission 

To be admitted with full status to this program, the applicant must hold 
a bachelor's degree from an accredited college, have an overall grade 
point average of at least 2.75 and have the equivalent of two years of 
appropriate work ormilitary experience. 

Prerequisite courses may be prescribed upon evaluation of under- 
graduate transcripts if the student does not have a strong background in 
production management, marketing, accounting, engineeringeconomy, 
statistics, computer programming, personnel management, and in at 
least fourtechnica! areas. 

Primary Evaluation Processes 

The primary' processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application; diagnostic (150-720),- degree candidacy,- and intent to 
graduate. 



Requirements 

The requirements for this degree include: (a) completion of at least 30 
semester hours of graduate credit with an overall graduate grade point 
average of 3.0or better, a minimum of 15 credits must be in coursesopen 
only to graduate students-700 level,- (b) approval for degree candidacy 
at the appropriate time,- and (c) a course distribution as outlined here: 



Professional Foundations 

12 credits 

150-700 Systems Analysis and Design 3 

150-710 Seminarinlndustrial Operation 2 

150-720 Foundations in industrial Operations* ; 2 

150-740 Introductionto DecisionTheory 3 

160-760 Corporate Planning 2 



Leadership 

Minimum of 5 credits 

150-600 Organizational Leadership 3 

150-660 Industrial Management 2 

150-750 Organizational Development 3 

160-679 Marketing Research 3 

160-690 Administrative and Business Policies 3 

212-535 Seminaron Self-Growth 2 

320-720 Laborand Industrial Relations 2 

413-752 Group Dynamics 2 

421-830 Educational Administrative Behavior 3 

459-717 Occupational Analysis and Job Placement 3 

479-570 Assertive TrainingProcedures 2 

479-579 PublicRelations 2 

479-581 Industrial Psychology 2 

479-679 Advanced Public Relations 2 

479-760 Personality 2 



Operational Specialty 

Minimum of 8 credits 

Students select an operational specialization area dependingon their professional 
goals, educational background and available faculty expertise. The courses 
within the operational specialty area are selected with the advisement of the 
program director. Students have developed such operational specialties as 
industrial management, construction management, graphic arts, electronics, 
systems analysis and design, and industrial training. Specialties may be 
developed to meet changing business and industrial needs. 



Culminating Integrative Experience 

Minimum of 2 credits 

150-780 Problems in ManagementTechnology or 

150-790 Field Project''* 2-4 

*A faculty tutor is assigned to guide students' self-development program. 
Strengths and deficiencies are identified and the student culminates the 
experience with both written and oral matriculation to candidacy examinations. 

Required of students who do not have a minimum of two year's experience 
in the area of their operational specialty. Maybe selected by students who do 
have a minimum of two year's experience in the area of their operational 
specialty. 
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Marriage and Family Therapy 

Dr. Charles Barnard, Program Director, 222 Vocational Reliabilitation Building, 715/232-2404 



Introduction 

Master of Science Degree The offerings are designed to develop 
specific competence in the following areas of marriage and family 
therapy: therapy services, consultation, coordination, referral, psycho- 
metricassessmentandevaluation, ethics and related issues, andresearch 
design and procedures. This program is designed to prepare people for 
work in settings such as mental health clinics, family life agencies, 
hospitals, industry, schools and/or private practice. The core of the 
program is experientially and practically orientated. This program is 
fully accredited by the American Association for Marriage and Family 
Therapy. 

Learningexperiences in the immediate professional setting include 
marriage and family therapy practicums. 

Admission 

To be admitted with full status to this program, the applicant must hold 
abachelor'sdegree from an accredited collegeandhave an overall grade 
point average of at least 2. 75. Applicants may be admittedon probation- 
ary status if their overall grade point average is at least 2, 25, but less that 
2-75. Applicants who have less than a 2. 25 overall grade point average, 
but have relevant work experience since receiving the bachelor's degree 
andwhoareotherwisejudgedqualifiedasindicatedbelow, may qualify 
for admission by taking a full credit load of selected graduate courses 
during the summer session or regular session and attaining a 3.0 grade 
point average. 

It is recommended that the applicant have an undergraduate degree 
with majoremphasis in oneof the behavioral sciences ora closely related 
field. Applicants with deficiencies may be required to take additional 
undergraduate or graduate courses prior to attaining full status in the 
program. Students must complete the admissions process no later than 
March 1 5 of the yearenrollment is planned. Both a Graduate College 
application form {obtainabkjrom the Graduak Office) and program applica- 
tion forms {obtahwblc from the office of the program director) are required. 
Completionof the admission process means that ail required admission 
documents must be in the Graduate Office and program admission 
documents must be in the program director's office prior to March ! 5 , 

When the number of students applying exceeds the number that can 
be accommodated, students will be admitted on the basis of academic 
performance andother factors appropriate for consideration including: 

1 . Work experience in a helping profession, i.e., counseling, social 
work, psychology, agency work, clergy andeducation. 

2. Letters of recommendation from employers and consumers of 
services provided by the applicant, (Recfuest these forms from theprogram 
director.) 

3. Ratings of the individual as determined by a screening committee 
and process evaluation. 



Prlmaty Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application,- admissions interview,- applicant's goals,- practicum evalua- 
tion,- and intent to graduate. 

Requirements 

The requirements for this degree mclude: (a) completion of the 60- 
credit curriculum or demonstrated competence in the 60-credit curricu- 
lum with completion ofat least 30 semester hours of graduate credit with 
an overall graduate grade point average of 3 .0 or better,- a minimum of 
1 5 credits must be in courses open only to graduate students-700 level,- 
(b) approval for degree candidacy at ihe appropriate time,- and (c) a 
course distribution as outlined here: 



Professional Foundations 

7 credits 

212-742 Human Development 2 

439-675 CounselingTheory 2 

439-723 Psych opatho logy 3 



Research Component 

6 credits 

421-740 Research Foundations 4 

500-735 Inuestigations in Marriage and Family Therapy 2 



Basic Preparation 

43 credits 

212-653 RelationshipCommunicationTraining 2 

212-715 Theoriesof FamiiyProcess 2 

212-750 SystemsofMaritalandPamily Therapy 3 

212-751 SeminarinWarriageandFamiiy Therapy 3 

212-755 Professional Issues in Marriage and Family Therapy 3 

212-760 Sex Therapy Seminar 2 

212-764 MarriageandFamilyTherapyPrepracticumSeminar i 

212-793 Marriage and Family Therapy Practicum I 4 

212-794 Marriageand Family Therapy Practicum II 4 

303-610 TheAnthropologicalStudyofFamilySystems 3. 

479-666 Alcoholism and FamilySystems Intervention 2 

479-744 PsychometricAidstoMarriageandFamily Therapy 2 

479-763 MarriageandFamilyTherapyPrepracticumSeminar i 

479-793 MarriageandFamilyTherapyPracttcum 4 

479-794 Marriageand Family TherapyPracticum 4 

479-795 Marriageand Family TherapyPracticum I-3 

XXX-XXX Any approved electives 5 
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Risk Control 

Dr. John Olson, Program Director, 125D Jarvis Hall - Science Wing, 715/232-2604 



Introduction 

Master of Science Degree This program is designed to prepare 
students for management positions in the field of occupational/indus- 
trial safety, health and environmental risk control through advisement, 
course workandappliedresearch. The structure of the program focuses 
on meeting the professional and persona! needs of the student. 

The purpose of the program is to provide a comprehensive course of 
study in risk control management. The program has three components. 
The first two, safety engineeringand industrial hygiene/environmental 
affairs, are technical in nature and are integrated with the third compo- 
nent, management/applied research, to provide a broad based technical/ 
managerial perspective. Additional emphases in safety engineering and 
industrial hygiene/environmental affairs are also available. 

Students completing the program are able to identify environmental, 
health and safety exposures posing risk to organizations and people. 
They are able to assist in control development, implementation and 
performance measurement, using group leadership techniques to ensure 
regulatory compliance and contribution to operational productivity 
through loss prevention/reduction. 

Instructional efforts are directed to experiences that will provide 
students thecapability to work effectively in their professional setting 
and to conduct applied research in various areas of risk control. 

Applied learning experiences in the immediate professional setting 
include field problems and internships in risk control. 

Admission 

To be admitted to this program with full status, the applicant must hold 
a bachelor's degree from an accredited college with an overall grade 
point average of at least 3.0. In addition, the applicant must have 
appropriate academic preparation in a scientific, technical and/orre- 
latedarea. Professional, industriai/tradcoreducationa! experience is 
recommended priorto enrollment in the program. 

A deficiency in these admission requirements does not preclude 
admission. It may require completion of additional undergraduate work 
and/or increase the amount of graduate credit required to earn the 
degree. An individual programof study will be designed by the program 
director to accommodate the requirements of the profession and the 
needs of the student. 

Final student selection and admission to the program will be accom- 
plished by the program director and the faculty of the Risk Control 
Center, Priority admission for the Fall semester will be done continu- 
ously through May. Late applications may be considered after this date. 
Priority admission for the Spring semester will be done continuously 
through November. Late applications may be considered after this date. 

Primary Evaluation Processes 

The primary processes used to evaluate program and academicprogress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application,-applicants goals,- admissions interview,- related work expe- 
rience,- program plan/degree candidacy,- and intent to graduate. 



Requirements 

The requirements for this degree include (a) completion of at least 38 
semesterhoursofgraduate credit with an overall graduate grade point 
average of 3.0 or better,- a minimum of half of the credits must be in 
courses open only to graduate students-700 level,- (b) approval for 
degree candidacy at the appropriate time,- and (c) a course distribution 
as outlined here: 



Management/Applied Research 

X7-18 credits 

140-781 RiskManagement in Loss Control 3 

140-782 Risk Control Management 3 

140-783 Field Problem in Risk Control 3 

140-785 Seminar in Risk Control 2 

Select One: 

140-575 Behavioral Approach to Accident Prevention 3 

150-600 Organizational Leadership 3 

150-750 Organizational Development 3 

SelectOne: 

150-700 Systems Analysis and Design 3 

421-740 Research Foundations 4 

Electives 

140-784 Internship - Risk Control 2-4 

150-5XX RiskManagement 3 

150-520 Quality Assurance 3 

150-525 Quality Management 3 

198-560 TrainingSystemsinBusinessandlndustry 3 



Safety Engineering 

13 Credits 

140-583 VoluntaryOSHACompliance 3 

140-584 SafetyEngineeringStandards 2 

140-586 Hre Protection 3 

140-587 Human Factors Engineering/Ergonomics 3 

140-589 Fleet Risk Control Management 2 

Safety Engineering Emphasis Emphasis Electives 

140-5XX Advanced Ergonomics 2 

140-574 Alcohol, DrugsandAccidentPrevention 3 

140-588 Construction Safety 2 

140-590 Product/Sen/iceLiabili1^ 2 

15a530 Materials Handling 3 



industrial Hygiene/Environmental Affairs 

8 Credits 

312-542 Industrial Hygiene 3 

312-652 Hazardous Waste Management 3 

312-710 Industrial Hygiene Instrumentation 2 

Industrial Hygiene/ Environmental Affairs Emphasis Electives 

140-700 Semiconductor Risk Control : 1 

308-720 Occupational Toxicology/Radiation Biology 3 

311- 553 Environmental Chemistry 3 

312- 762 Industrial Hygiene Ventilation andNoiseControl 3 
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SCHOOLPSYCHOLOGY 

Mr. Harlyn Misfeldt, Program Director, 267 Home Economics Building, 715/232-2345 



Introduction 

Master ofScience in EducationThe school psychology program at 
UW- Stout is a combined degree and certification program. The degree 
program occupies the first year of study on campus and leads to a master 
of science in education degree. The certification program follows the 
degree program and leads to school psychologist certification which is 
awarded, upon University recommendation, by the Wisconsin Depart- 
ment of Public Instruction or, if the applicant leaves Wisconsin, by the 
certifying agency of the state towhich application is made. Admission 
to the degree andcertification programs are separate processes, which 
include an admissions committee review of the admission material 
submitted by each applicant as describedbelow. 

Degree Program Admission 

To be admitted with full status to this program, the applicant must hold 
a bachelor's degree from an accredited college and have an overall grade 
point average of at least 2. 75, Applicants may be admittedon probation- 
ary status if their overall grade pointaverage is at least 2.25, but less than 
2.75. These exceptions are subject to a strict limit of 1 0 percent of the 
students in the program and must be individually negotiated with the 
recommendation of the program director and the approval of the 
Graduate College. 

Applicants should have an undergraduate degree with majorempha- 
sis in one of the behavioral sciences or a closely related field. As part of 
the preparation for entry to the master's degree program, aminimum of 
1 5 credits in psychologyand/oreducation courses in the following areas 
is required: developmental psychology, behavior disorders, personality, 
learning and/or statistics. The applicant with insufficient background 
may be required to take specific undergraduate courses in these areas in 
addition to those requiredwithin the graduate program. 

Both the Graduate College Application form {obtainable jrom the 
Graduate College) anda Program Application form {obtainablejrom theprogram 
director) must be submitted by each appl icant, including the documents 
identified on these two forms. Applicants must have presented and filed 
all requiredadmissions documents andsecureda personal interview with 
the faculty and program director by March 1 5 of theyearenrollment is 
planned. After committee review, notification of acceptance will be 
made by April 15. !f openings exist after this date, late applications will 
be accepteduntil June 1 5, with notification by July 1 5. When program 
openings occur, after the June 1 5 date, the program director and the 
committee will determine whether these-^pplications may be acted 
upon for admission during the fail or winter term, orwhetheritmay be 
necessary to hold admission until the next March 15 application 
deadline. In any event, the process forselecting applicants will be strictly 
followed in each and every case. 

Students will be admitted on the basis of academic performance, 
admissibility to the Graduate College and rankings of a screening 
committee. These rankings are based on: 



1 . Work experience in a helping profession, i.e., counseling, educa- 
tion, social work, psychology and volunteer activities. 

2. Letters of recommendation from employers, instructors and con- 
sumers of services provided by the applicant. 

3. An autobiographical statement in which the applicant has outlined 
interest, intent and goals regarding the profession of school psy- 
chology. 

4. An interview in person {orbytelephomivhen restrictions prohibit aptrsonal 
interview) with the school psychology program director and faculty. 

Certification Program Admission 

Admission to the degree program does not ensure admission to the 
certification program. Rather, admission to the certification program 
occurs after members of faculty have had opportunity to observe the 
student's progress and to evaluate performance- 
Application occurs after the student has maintained at least a 3.0 
grade point average, has attained a grade of "B" or better in 41 3-788 
Counseling Process Laboratory, and is either currently maintaining 
grades of"B"orbetteror has completed, with grades of "B"orbetter, each 
of the followingcourses: 489-743 Advanced Individual Mental Testing; 
489-768 Diagnosis and Remediation of LearningDisabilities;489-778A 
Psychoeducational Disability Laboratory,- and4 1 3-790 Supervised Coun- 
seling Practicum. 

All persons accepted to these programs must readand acknowledge 
acceptance of theM.S. Ed. in School Psychology Admisssion, Retention 
andDismissal Policy, which is available upon request or will be supplied 
prior to initial registration. 

Application materials may be obtained from the program director. 
The process requires successful completion of a comprehensive exami- 
nation given during the first week of summer school. Upon the basis of 
this information, a screening committee will recommend either admis- 
sion to the certification program or termination from the certification 
program. 

Practicing professionals who already possess an appropriate master's 
degree may wish to seek school psychologist certification only. Such 
individuals must also apply fqr admission to the certification program 
and to the Graduate College. To be considered for admission to the 
certification program, such applicants must be admitted to the Graduate 
College,- provide three letters of recommendation from past employers 
and consumers of services,-enroll forone term {summer session will suffice) ]n 
courses recommended by the program director; complete all aforemen- 
tioned courses with a minimum grade of "B"; make application to the 
screeningcommittec; and successfully complete the required compre- 
hensive examination. 

Primary Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, application for admission, 
degree candidacy, intent to graduate, certification of program comple- 
tion, and the following program specific processes: applicant's goals; 
counselingprocess laboratory; and practicum evaluation. 



Requirements 

The program outlined here includes all requirements for provisional 
school psychologistand-school psychologistcertification. Completion 
of the degree will require the completion of a minimum of 30 credits and 
the inclusion of all courses marked with an asterisk. Credits earned 
toward the degree must meet a grade point average of 3.0 or better A 
minimum of 15 credits must be in courses open only to graduate 
students-700 level. Students must be approved for degree candidacy at 
the appropriate time. 

All courses listed here are required for provisional school psycholo- 
gist certification. The minimum number of graduate credits required to 
be recommended forcertification as a provisional school psychologist 
is55; for school psychologist, 63 credits and completion of thethirdyear 
university supervised internship. 



Degree Without Certification 

Students who do not intend to work in the schools as school psycholo- 
gists but who are interested in the mental health field where a prepara- 
tion emphasizing disabilities, assessment, diagnosis and counseling 
would be desirable, may elect to complete the degree only. This may be 
completed in one calendaryear.Studentschoosing thisoption must take 
the required degree courses as indicated with asterisks m the previous 
section and electives to total a minimum of 30 credits. 



Psychological Foundations 

421-740 Research Foundations* : 4 

479-850 Psychology of Development 3 

479-730 Advanced Psychologyof Learning 2 

489-753 PsychometricTheoryandApplication* 2 

489-731 Problems in School Psychology* or 

489-770 Thesis in School Psychology or 

500-735 Investigations 2-6 



Educational Foundations 

421-536 Multiculiuralism: Issues and Perspectives 2 

421-576 FieldExperience-CrossCuituralExperience 1 

431-630 MainstreamingStudentsWith Exceptional Educational Needs .... 3 

489-777 Law and Legal Issues: School Counselors and Psychologists 1 



Cofe Professional Training 

413-675 Counseling Theory* 2 

413-705 Play Therapy 2 

413-752 Group Dynamics 2 

413-760 TheoriesandTechniquesof BehaviorModification 2 

413-788 Counseling Process Laboratory* 3 

413-790 Supen/isedCounselingPracticum* 3 

489-701 Seminar-School Psychological Sen/ices' 2 

489-710 PsychoeducationalAssessmentoftheYoungChild* 2 

489-743 Advanced Individual Mental Testing* 2 

489-745 AssessmentofPersonality(Proy"ect(Ve 7ecrtn;ques) 2 

489-753B Lab -School Psychology* 1 

489-766 EducationalApplicationsofNeuropsychology 2 

489-768 Diagnosis and Remediation of Learning Disabilities * 2 

489-775 Consultation* 2 

489-778 Psyciioeducational Disability* 3 

489-778A Psychoeducational Disability Lab* 1 

489-781 Field Practicum in Psychoeducational Services I 3 

489-782 Field Practicum in Psychoeducational Services II 3 

489-784 Clinical Practicum in Psychoeducational Sen/ices I 2 

489-785 Clinical Practicum in Psychoeducational Sen/ices II 2 



A minimum of 63 credits and completion oftiie ttiird year university supervised 
internship (489-792) required forcertification as a school psychoiogist. 
^Required for degree 
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Training AND development 

Dr. Julie Furst-Bowe, Program Director, 143 Communication Tectinologies Building, 715/232-1321 



Introduction 

Master of Science Degree This graduate program is intended for 
individuals employed in business and industry or the public sector who 
have a strong career interest in the field of training and development,- 
area business people who wish to acquire credentials in the field of 
training and development,- and individuals who have graduated with 
various undergraduate majors, including those who have completeda 
specialization in Trainingand Human Resource Development. 

At the completion of this program, individuals will be able to manage 
and coordinate training and development programs,- analyze training 
needs; design, deliver and evaluate training programs,- and develop 
training competencies in managers andsupervisory personnel. 

This 30-credit program may be completed on either a full- time or 
part-time basis. The Training and Development Program is designed to 
be completed in one calendar year (fu'oserti esters rtnii a summer session) of full- 
time attendance. 

Admission 

To be admitted with full status to this program, applicants must hold a 
bachelor's degree from an accredited college and have an overall grade 
point average of at least 2. 75. Applicants may be admittedon probation- 
ary status if their overall grade point average is at least 2.25 but less than 
2.75. 

Entrance Requirements: 

1 . A completed bachelor's degree in a technical or business field or a 
field related to trainingand development. 

2. An introductory course in training and development (e.^. 19S-560 
TramiM^SjsfemsmBHsmessflKtJiHilHstr)') or equivalent work experience. 

3. An introductory course in computer applications or equivalent 
computer experience. 

4. Abletomeet all requirements of the UW-Stout Graduate College. 

A deficiency in these admission requirements may require comple- 
tion of additional undergraduate courses, and/or an increase in the 
numberof graduate credits required to earn the degree. 

Primary Evaluation Processes 

Processes used to evaluate program and academic progress include 
coursegrades,researchevaluation, certification of program completion, 
and the following specific processes: program application, applicant's 
goals,- related work experience,- program plan; student advisement; 
degree candidacy,- and intent to graduate. 



Requirements 

Requirements for the degree include; (a) completion of at least 30 
semesterhoursofapproved graduate credits with an overall grade point 
average of 3.0 or better,- a minimum of 1 5 credits must be in 700-level 
courses open only to graduate students,- (b) approval fordegree candi- 
dacy at the appropriate time; and (c) a course distribution as follows: 



Required Research Preparation 

7 credits 

150-700 Systems Analysis and Design 3 

198-750 Field Problem in Trainingand Development 4 



Required Professional Core Courses 

17 credits 

150-750 Organizational Development 3 

198-610 DeliverySystemsforTrainIng 3 

198-730 Training Design and Evaluation 3 

198-740 Management and Coordination of Training and Development 3 

198- 746 SemlnarlnTrainlngand Development 1 

199- 534 Task Analysis 2 

479-770 Psychology ofthe Adult Learner 2 



Professional Selectives 

6 credits 

Choose courses related to training and development with the approval of the 
program director. 

Degree Program Supervision 

Before completing 15 credits, students will prepare a program plan in 
keeping with degree requirements and the student's special needs. At 
that time, the program director will suggesta supervisory committee 
consistingof three membersofthe graduate facultywhich will acton the 
appropriateness of the student's program, approve the proposed field 
study and administer the oral comprehensive examination. 



I 
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VocationalEducation 

Dr. Orville Nelson, Program Director, HealthKlCenter, 715/232-1362 



Introduction 

Master of Science Degree The graduate program in vocational 
education is designed to increase the professional competence of those 
who plan to serve in a high school or post high school program as a 
teacher, coordinating teacher, coordinator, supervisor, local vocational 
education coordinator or administratorof vocational education. Learn- 
ingexperiences in the immediate professional settinginclude internship, 
outreach courses and independent study. 

Admission 

To be admitted with full status to this program, the applicant must hold 
a bachelor's degree from an accredited college andhave an overall grade 
point average of at least 2.75. 

Applicants with undergraduate degrees and certification in the 
various subject areas of vocational-technical education are generally 
eligible. 

Applicantswith appropriate subject matterbackgrounds, but who do 
not have the required professional education, will need to complete, for 
undergraduate credit, at least one appropriate methods course. This 
shouldbecompletedearly in the program. 

Applicants forthe emphasis in Local Vocational Education Coordi- 
nation (LVEQ must complete, for undergraduate credit, a course in the 
principles, issues and/or philosophy of vocational-technical education. 
iRecjuest additional admission itijomatiort from the program director for the IVEC 
emphasis.) 

Prior to the awarding of the degree, the student must present 
evidenceof the necessary amount and kind of occupational experience 
as specified by the appropriate state certifyingagency. 

A deficiency in these admission requirements does not preclude 
admission, but it may require completion of additional undergraduate 
woi'kand/or increase the amount of graduate credit required to earn the 
degree. 

Primary Evaluation Processes 

TTie primary processes used to evaluate program andacademic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: application,- 
degree candidacy; and intent to graduate. 



Requirements 

The requirements for this degree include: (a) completion of at least 30 
semesterhoursofgraduate credit with an overall graduate grade point 
average of 3. Oor better,- a minimum of 15 credits must be in coursesopen 
only to graduate students-700 level; (b) approval for degree candidacy 
at the appropriate time; and (c) a course distribution which is outlined 
here: 



Preparation in Research 

6-10 credits 

190-739 IntroductiontoResearchinVocational/TechnologyEducation .... 1 
199-736 Problems in Vocational Education or 
199-770 Thesis — Vocational Education or 

199-784 Internship— Local Vocational Education Coordinator (forLl^fCon/y) ....2-8 
421-740 Research Foundations 4 

Concentrations 

Teaching 20-24 credits 

199-502 PrinciplesofVocational.TechnicalandAdultEducation 2 

479-730 Advanced Psychologyof Learning 2 

Selectone: 

195-532 FuturesofTechnology 2 

421-700 Philosopliyof Modern Education 2 

421-705 SocialThoughtof American Educators 2 

Plus, appropriate courses intheteaching/learningprocess. 

Administration 20-24 credits 

199-502 Principles ofVocational, Technical and Adult Education 2 

479-730 AdvancedPsychologyofLearning 2 

Selectone: 

195- 532 FuturesofTechnology 2 

421-700 Philosophyof Modern Education 2 

421-705 SocialTlioughtof American Educators 2 

Plus, appropriate courses in administration. 

Local Vocational Education Coordination 18-26 credits 

This emptiasis is the certification program for Local Vocational Education 
Coordinators in Wisconsin; similar positions exist in other states. 

199-560 Cooperative Occupational Education Programs 2 

199-710 Coordination and Supervision ofVocational Education or 

413-691 Theories of Career Development 2 

421-702 Principlesof Supen/ision 2-3 

421-726 Administration 2-3 

421-733 Sun/eyProcedures 2 

421-750 Curriculum Theoryand Practice 2 

479-579 Public Relations 2 

489-753 Psychometric TheoryandApplication 2 

IVlarketing Education 4 credits 

196- 701 Issues in Vocational Marketing Education : 2 

196-702 ImprovingMarketingEducationMethods/Materials 2 
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Special Needs 20-24 credits 

199-502 Principles ofVocational, Technical and Adult Education 2 

199-710 CoordinationandSupervisionofVocational Education 2 

431-630 MainstreamingStudents With Exceptional Educational Needs .... 3 

431-700 Special Needs LearnersinVocational Education 2 

431-725 ProgramingforVocational Special Needs 2 

431-790 Special Education Seminar 2 

479-730 AdvancedPsychologyofLearning 2 

Select 5-9 other credits from the following: 

195-733 Impacts of Technology 2 

199-534 Task Analysis 2 

199-560 Cooperative Occupational Education Programs 2 

- 199-746 Seminar 1-3 

199-780 Internship-Vocational Education 4-8 

199-792 Administration-Vocational, Technical and Adult Education 2 

421-536 Muiticulturalism: Issues and Perspectives 2 

431-516 Psychologyofthe Exceptional Child 2-3 

431-518 Introduction to Teaching/ Assessment in Special Education 2 

431-526 Practicum in Special Education 2 

431-595 IntroductiontoGiftedEducation 2 

431-662 Classroom Management Techniques 3 

459-723 Procedures ofVocational Evaluation 3 



Preparation for Further Development 

The student should confer with the program adviser in choosing the elective 
credits to complete the 30-hour degree requirements. There is considerable 
flexibility in the program with regard to electives, and they may be taken as 
needed to fulfill the individual goals and objectives of the student. Generally, if 
appropriate to your goal, electives may be chosen from your technical field. 
Persons preparing to teach will select advanced courses in their subject field. 
This bulletin lists graduate level technical courses, which are available for 
graduate credit in certain individual situations. Students are urged to investigate 
advanced subject matter courses suitable to their particular teaching field: in 
some teaching areas, it may be desirable to transfer them from another 
institution. However, prior approval to take any course should be obtained. 
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VOCATIONAL REHABILITATION 

Dr. Robert Peters, Program Director, 408 Education and Human Services Building, 715/232-1983 



Introduction 

Master of Science Degree The Vocational Rehabilitation program is 
guided by its mission to prepare rehabilitation professionals who will 
assistandsupport individuals with disabilities during the rehabilitation 
process. Emphasis is given to the vocational, social, adjustment and 
independent living phase of rehabilitation. The program is designed to 
prepare personnel to assist individuals with disabilities to make and 
implementtheirown life choices so as to lead more satisfying lives. It 
emphasizes understanding vocational issues in order to use them as 
strategies to empower individuals with disabilities. 

It is within the mission to provide programming for individuals 
preparing to enter professional-level rehabilitation positionsas wellas 
personnel currently employed but who wish to upgrade and maintain 
their professional skills. Three concentrationsare currently available 
which (a) form a rehabilitation foundation,- (b) provide opportunities for 
careeradvancementanddeveiopmentof leadership potential; and (c) 
provide a specialization within rehabilitation. These concentrations 
include vocational evaluation, rehabilitation counselingand rehabilita- 
tion facility administration. At program completion, each student will 
(a) define the functional impactsofd!sablingconditions,-(b) understand 
the process of coordinatingcommunity services to serve people who are 
disabled; (c) analyze jobs and career opportunities to assist in planning 
and/or developing rehabilitation services; (d) understandrehabiiitation 
philosophy, trends and practices; and (e) apply research findings to 
improve services to people with disabilities. The goal of each concen- 
tration is to prepare rehabilitation professionals who have the knowl - 
edge, skills and experiences necessary to work effectively in the field. 
The concentration in rehabilitation counseling is recognized by the 
Council on Rehabilitation Education (CORE) at accreditation status. 

The master of science degree program in vocational rehabilitation is 
a 48-credit program. A maximum of six credits can be waived by the 
program director due to completion of equivalent graduate or under- 
graduate work with a grade of "B" or better. Both part-time and full-time 
students are accommodated through course scheduling, although the 
vocational evaluation concentration does require a one-semester, on- 
campus practical experience. Students may elect to complete more than 
one concentration bycompletingthe prescribed course work. At least 
one elective is available for each student to pursue a personal interest area 
that will complement the established program. Each concentration 
includes learning experiences in professional settings as part of the 27- 
credit concentration. Students have the option to focus on a particular 
rehabilitation setting {e,^., independenl living, communily-based programs, state 
agencies, proprietary ageyicies). 

Admission 

A program-specific application (obtained from the program director) is re- 
quired in addition to the Application for Admission to the Graduate 
College. In order to assure completion of the review process, the 
Graduate College and the vocational rehabilitation program applica- 
tions, including ail supporting documents, must be received six weeks 
prior to the start of the term for which admission is requested. 



Entrance into the program requires the unanimous vote of approval 
by the Vocational Rehabilitation Admissions Committee, Approval will 
be dependentupon: 

1 . demonstratedpotentialforsuccessful academic achievement at the 
graduate level; 

2. interest in working with people with disabilities; 

3 . personal and social characteristics necessary to work with people 
with disabilities, such as personal and social maturity anda combi- 
nation of patience, empathy andunderstanding; 

4. ability to work independently; 

5. ability to carry out professional responsibilities. 

The decision for admission or denial of admission by the Vocational 
Rehabilitation Program Admissions Committee will be based on the 
criteria above with information obtained from records of undergraduate 
and/or other graduate academic attainment, letters of reference from a 
minimum of three persons who are familiar with the applicant in work 
or educational settings, information provided on the program applica- 
tion form, and other data and information received by the committee. 
The committee may require an interview in any case where information 
submitted is insufficient for renderinga decision. 

To be admitted with full status to this program, the applicant must 
hold a bachelor's degree from an accredited college andhave an overall 
grade point average of at least 2.75. Applicants may be admitted on 
probationarystatus if their overall grade point average is at least 2. 25 but 
less than 2.75, 

Students from a variety of educational backgrounds are eligible for 
admission. Applicants with degrees such as vocational rehabilitation, 
psychology, sociology, business, industrial technology, vocational edu- 
cation, special education, occupational therapy, physical therapy, com- 
munication disorders, recreational therapy and social work can find 
appropriate applications within the program. Although a specific 
educational background is not required, the applicant's transcripts will 
be evaluated to determine if deficiency work at the undergraduate level, 
oradditiona! graduate work, will be required to earn a degree. Defi- 
ciency requirements may differ among the various concentrations. 

Primary Evaluation Processes 

The primary processes used to evaluate program andacademic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes.- program 
application; practicum evaluation; internship evaluation; degree candi- 
dacy; and intent to graduate. 

Priorto the granting of degree candidacy, a preliminary oral exami- 
nation is conducted by the Vocational Rehabilitation Program Reten- 
tion Committee. The committee will evaluate (a) the acquisition of a 
knowledge base as identified in program and concentration objectives; 
(b) existence of interests, aptitudes and personality consistent with 
requirements forsuccessful practiceinrehabilitation;(c) demonstrated 
potential forsuccessful practice in the field of rehabilitation; and (d) the 
meeting of all Graduate College requirements for degree candidacy. A 
copy of the committee procedures is available from the program 
director. 
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Requirements 

The requirements for this degree include (a) completion of a minimum of 
48 semester hours of graduate credit (a maximum of 6 credits may be 
waived, resulting in a 42-credit program),- (b) an overall grade point 
average of 3-0 or better,- (c) at least half of the credits must be in courses 
open onlytograduatestudents-700or800 level; (d) a minimum gradeof 
"B" or better in laboratory, practicum and internship courses,- (e) approval 
for degree candidacy at the appropriate time,- (f) completion of the 
professional core,- and (g) a course distribution as outlined for the speciHc 
concentration. 



Other Requirements and Program Policies 



Professional Core 

21-25 credits 

421-740 Research Foundations 4 

459-701 Foundations of Rehabilitation 3 

459-713 Aspectsof Disability: Physical Disability 3 

459-714 AspectsofDisabi!ity:CognitiveDisability 3 

459-717 OccupationslAnalysisandJobPlacement 3 

459-755 Problems in Vocational Rehabilitation or 

459-770 Thesis in Vocational Rehabilitation 2-6 

459-764 Case Coordination 3 



Concentrations 



Vocational Evaluation 27 credits 

459-610 PsychologicalTesting-PeopIeWith Exceptional Needs 3 

459-670 V/ork Adjustment Sen/ices 3 

459-680 ApplicationsofTheoriesinRehabilitationCounseling 3 

459-707 Practicum in Vocational Evaluation 4 

459-723 Procedures of Vocational Evaluation 3 

459-724 Laboratory in Vocational Evaluation 3 

459-783 Internship in Vocational Evaluation 6 

XXX-XXX Approved Electives 2 

Rehabilitation Cou nseling 27 credits 

413-788 Counseling Process Laboratory or 

459-708 Practicum in Rehabilitation Counseling 3 

459-610 PsychologicalTesting-PeopleWith Exceptional Needs 3 

459-680 ApplicationsofTheoriesinRehabilitationCounseling 3 

459-723 Procedures of Vocational Evaluation 3 

459-787 Internship in Rehabilitation Counseling 12 

XXX-XXX Approved Electives 3 

Rehabilitation Facility Administratio n 27 credits 

140-581 Occupational Safety/Loss Control or ' 

140-781 Principles of Safety and Loss Control or 

140-782 Safety Management 2-3 

150-600 Organizational Leadership or 

479-582 Human Resource Management 3 

459-502 f^ehabilitation Program Operations 3 

459-705 Practicum in Rehabilitation Facility Administration 3 

459-780 Administration in Vocational Rehabilitation 2 

459-785 Internship-Rehabilitation Facility Administration 6 

479-579 Public Relations 2 

XXX-XXX Approved Electives 5.5 



1. Degree Without Concen t ratio n 

students applyingtothemasterofscienceprogramln Vocational Reliabilitation 
without a specific concentration are required to submit their personal program 
objectives as part of the program application process. These will be used to 
determine if the program will be beneficial in helping students reach their 
objective and as an aid in developing the individual's program plan. 

2. Program Policy for Waiv ed Credits 

A maximum of six credits can be waived by the program director due to 
completion of equivalent graduate or undergraduate work with a grade of "B " or 
better. 

3. Program Policy for Electives 

Elective course work must contribute to the objectives of the program and needs 
of its students. 

4. Additional Admission Requirement for the 
Rehabilitation Facility Ad ministration Concentration 

A minimum of two years of paid work experience in rehabilitation services or in 
an administrative position is required of applicants to the Rehabilitation Facility 
Administration concentration. 

5. Deficiency Course Work 

Undergraduate deficiency course work is required for specific concentrations. 
The Rehabilitation Counseling student is required to have an introductory course 
in counseling theories. The Rehabilitation Facility Administration student is 
required to have course work in accounting, finance and marketing. 



Preparation for Further Development 

With the advice and approval of the program director, students will 
select courses compatiblewiththeireducational preparation, interests 
and objectives. 




Education Specialist 
Degree Progk^ms 
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Guidance and Counseling 

Dr. Edwin Biggerstaff, Program Director, 215 Home Economics Building, 715/232-2687 



Introduction 

The Education Specialist degree in guidance and counseling is an 
advanced degree requiring 36 semester credits beyond the master's 
degree. 

The program is for people who have a masters degree in guidance and 
counseling or in one of the related helping professions. It is designed ro 
enable the student to develop beyond the master's degree level those 
competencies required in the broad area of guidance, counseling, 
psychological services or related helpingservices. 

Admission 

Persons interested shouidcontact the program director. Students seek- 
ingadmissionto the program shouldcomplete the following at least 30 
days prior to the opening of the term in which they plan to begin their 
program andsubmit all materials directly to the Graduate College. 

1 . File an application foradmission to the Ed.S. program. 

2. Submitacurrentvitalistingallpeninent biographical and educa- 
tional data. 

3. Presentofficia! transcripts of all college and university work com- 
pleted certifyingawardofbachelor'sandmaster'sdegrees. Master's 
degree work must be in guidance and counseling or an equivalent 
field with acumulativegradepoint average ofat least 3.25 Dna4.0 
scale in all graduate work. Transcripts need not be submitted for 
workcompietedat UW-Stout. 

4. Evidence ofat least two years ofsuccessful professional experience 
ortheequivalentisdesirableandlettersattesting to such experience 
or professional promise should be requested from three appropriate 
persons. 

5. A personal interview is required. 
Aftercommitteereviewof the application data andupon recommenda- 
tion for admission, the Graduate College will; 

1 . Assign program status and inform the student of it immediately. 

a. Full status will be granted to those who meet all admission 
requirements. 

b. Provisional status may be granted to those who do not fully 
qualify on some requirements. At the conclusion of the first 
term ofenrollment, the status will be re-evaluated, 

c. Admissionwilibedeniedstudentswhose qualifications do not 
meet the requirementsand if the admissions committee decides 
provisional status is not warranted. The appropriateness for this 
program of an applicant's goals will be considered in the 
decision to admit or not, 

2. Assign an adviser to assist in developing a degree program and 
registering for the first term . 



Primary Evaluation Processes 

The primary processes used to evaluate program andacademic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: applicant's 
goals,supervisorycommittee,application for degree candidacy,, final 
oral examination,- and intent to graduate. 

Degree Program Supervision 

For the first enrollment, the program director will aid the student in 
developing a class schedule m keeping with degree requirements. After 
completingaminimumofsixcredits,priortoenrollingforasecondterm, 
the Graduate College will appoint a Supervisory Committee which has 
been developed by the student and recommended by the program 
director. This committee will consist of a chairperson and two to four 
members of the graduate faculty. 

Thiscommitteewil! help thestudentpreparea total program plan in 
keeping with the degree requirements and the studen t'sspecial needs. It 
is desirable for this plan to be completed before enrollment fora second 
term. The committee will also approve and supervise the student's field 

study, administeracomprehensiveoraland/orwrittenexaminaiionand 
recommendtheawardingof the degree. 

Requirements for the Ed.S. Degree 

Prior to the award of the Ed.S. degree, the following requirements must 
be met. 

1 . Completion of an approved degree program with an overall grade 
pointaverageof at least 3.25. 

2. Filingof an Intent to Graduate form at least seven weeks priorto the 
expected graduation date. 

3. Completion ofa comprehensive written and/or oral examination, 
at least three weeks prior to graduation, 

4. Filing of an approved field study report and abstract at least one 
week priorto graduation. 

5. Recommendation forthe degree by the supervisory committee. 



Curriculum 

Content for the advanced degree program will be drawn from three 
bodies of knowledge: foundations, research and professional study. 
Selection of these three components is based on the assumption that the 
holder of an advanced degree should be a practicing professional, 
capable of solving problems through applied research techniques, and 
a scholar in his profession. 

The threecomponents are shown below with a listingof the required 
courses for the program. The 700-level numbered courses areopen to all 
graduate students. The 800-level numbered courses are intended prima- 
rily for post-master's degree work. 

Program Plan 

To qualify forthe Ed.S. degree, the student must earn not less than 36 
semester credits beyond the master's degree which will be distributed as 
follows,- selectives will be planned with the program adviser and 
supervisory committee to ensure the most appropriate program foreach 
student. 



Foundations 

9-10 credits ' 

387-710 Sociological FoundationsforGuidance 3 

m-XXX Selectives 6-7 



Research and Evaluation 

3-6 credits 

421-742 Program Evaluation 3 

421-816 Instrumentation for Research 3 



Professional 

20-24 credits 

413-800 Field Study 2-6 

XXX-m Selectives 14-18 



Industrial AND Vocational Education 

Dr. Orviile Nelson, Program Director, Health Center, 715/232-1362 



Introduction 

This is a 36 semester credit program beyond the master's degree. Two 
concentrations are available leading to an education specialist degree in 
industrial and vocational education: ( 1 ) industry and technology,- and 
(2) professional education. 

The program is for those who have a master's degree in technical 
education, industrialeducation, technology education, vocational edu- 
cation or equivalent. {Equivalency meaning agriculture, business education, 
marketing education, family and consumer education, and trade and industrial 
education. )\x is a.\so forthosewho have a master's degree and area certified 
employeeof a technical college or community college. 

Admission 

Students seeking admission to the program should complete the follow- 
ing at least 30 days prior to the openingofthe term in which they plan 
to begin theirprogram. 

1. File an Application for Admission and an application to the 
Ed.S. program. 

2. Submitacurrentvita listing all pertinent biographical and educa- 
tional data. 

3. Present official transcripts of all college and university work com- 
pleted certi fying award of bachelor's and master's degrees in indus- 
trial education, industrial arts education, technology education, 
vocational education oran equivalent fieldwith a cumulative grade 
point average of at least 3.25 on a four- point scale in all graduate 
work. Persons having master's degrees in other fields who are 
certified and employed in vocational-technical education are also 
eligible for admission. Transcripts neednot be submitted for work 
completedatUW- Stout. 

4. Provide evidence of at least two years of successful teaching 
experience and professional promise by requesting letters from at 
least two administrators orsupervisors. 

The Education Specialist Degree Program Committee, comprised of 
graduate faculty and an Ed. S. degree student, wi 11 review the candidate's 
credentials and make a recommendation relative to admission to ihe 
directorof the Ed.S. degree program. The committee may recommend 
thatcertain standardized examinations becompleted or that thecandidate 
be interviewed by the committee. The director of the major will recom- 
mendadmission with full or provisional status to the Graduate Col lege. 

Afterreviewof the application data, the Graduate College will: 

1 . Assign program status and inform the student of it immediately. 

a. Full status will be granted to those who meet all admission 
requirements. 

b. Provisional status may be granted to those who do not fully 
qualify on some requirements. At the conclusion of the first 
term of enrollment, the status will be re-evaluated. 

c. Admission will bedeniedstudentswhose qualifications do not 
meet the requirements and if the admissions committee decides 
provisional status is not warranted. 

2, Assign an adviser to assist in developing a degree program and 
registeri ng for the first term. 



Primary Evaluation Processes 

The primary processes used to evaluate program andacademic progress 
include course grades, research evaluation, certification of program 
completion, and the followingprogram specific processes: application 
for admission; degree candidacy,- final oral examination,- and intent to 
graduate. 

Degree Program Supervision 

For the first enrollment, the program director will aid in developing a 
classschedule in keeping with degree requirements. Prior to enrolling 
for a second term, the student will prepare a total program plan in 
keeping with degree requirements and the student's special needs. 

At that time, the Graduate College will appoint a supervisory 
committee consistingofthree members ofthe graduate faculty. 

The committee will acton the appropriateness of the student's degree 
program, approve the proposed field study, administer the oral exami- 
nation and recommend the award of the degree. 

Teaching Experience 

This program is designedfor people in education. It is felt that course 
work will be more significant for those who have some experience in 
teaching. Thus, no more than eight credits in the degree program may 
be completed prior to satisfying the requirement of two years of 
successful teachingexperience. 

Requirementsforthe Ed.S. Degree 

Prior to the award of the Ed.S, degree, the following requirements will 
be met; 

1 . Completion of an approved degree program of 36 semester credits 
with an overall grade point average of at least 3.25. 

2. Filingof an Intent to Graduate form at least seven weeks prior to the 
expected graduation date. 

3. Completion of an oral examination on field study research prior to 
graduation. 

4. Filing of an approved field study report and abstract at least one 
week prior to graduation. 

5. Recommendation forthe degree by the supervisory committee. 
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Industry and Technology Concentration 

This concentration is designed for the graduate student desiringa broad 

educational experienceleadingtoa professional career as a teacher of 
technology education, and industrial and technical subjects in high 
schools, vocational schools, technical colleges, junior colleges and 
universities. 

Content fortheadvanceddegree program will be drawn from three 
bodiesofknowledge: (a) industiyandtechnology;(b) applied research; 
and (c) professional education. Selection of these three components is 
based on the assumption that the holder of an advanced degree should 
be a scholar in the discipline (industry and kchnology), capable of solution 
of problems through applied research techniques {mearcher), and a 
. practicing educator. 

Curriculum 

The Ed.S. degree with a concentration in industry and technology 
consists of three groups of courses and/or experiences as follows: 
industry and technology, appliedresearch, and professional education. 
Theindustryand technology component consistsof courses basic to the 
scienceof industry andtechnologyandafieldstudy. This component 
is intended to be flexible in order to afford candidates an opportunity to 
broaden themselves if their prior work has been narrow, or to study in 

depth a particular conceptual area of industry and technology if their 
prior workhas been broad in nature. In thiscomponent, theadvanced 
graduate student will have the opportunity to take additional physics, 
chemistry, mathematics, sociology psychology and course work to 
develop a level of competence in one ortwo conceptual areas in their 
substantive teaching field. The impacts of technology, a course required 
of ail students in the program, permits the students to lookat how their 
teachingarea has hadaneffect on people andsociety. Theculminating 
activity is a field study. The main purpose of the field study is to provide 
students with an opportunity to apply andsynthesize the contents of 
their program. Education specialists areencouraged to select practical 
problems related to theirprofessional appointment, or if not presently 
employed, to select a problem from theirdiscipline. 

The applied research component consists of course work in com- 
puterscience, research design and procedures, and statistics. A holder of 
an advanced degree should have an intimate knowledge of research 
design, measurement and statistics, and a broad background in the 
problems associated with industrial andvocational education. 

The professional education component consists of courses in the 
foundational areas ofeducationandcurriculumandinstniction. There 
isagrowingbodyofknowledgeandresearch dealingwitheducationand 
the instructional process. It is imperative thattheeducationspecialistbe 

able to implementcurrentinnovativeeducationalpracticesand thought 
into the curriculum and the teaching process. 

The three components are shown here as they appear in the 
curriculum requirements for the degree. 



Program Plan 

To qualify for the Ed.S. degree with a concentration in mdustry and 
technology requires that the student earn not less than 36 semester 
credits beyond the master's degree which will be distributed as follows: 

Industry and Technology 

16-20 credits 

190-890 Field Study in Industry and Technology 2-6 

195-733 Impacts of Technology 2 

XXX-XXX Selectives 8-12 

Applied Research 

6-10 credits 

354-741 ComputerProgrammingTechniques 2 

421-816 Instrumentation for Research 3 

XXX-XXX Selectives I-5 

Professional Education 

6-10 credits 

421-811 Structuring Knowledge 2 

479-850 Psychologyof Development 3 

XXX-XXX Selectives I-5 

Selectives 

The student shouldconferwith the program adviser (chair oj supervisory 
comm(t£cf)inchoosingselectivecredit5 tocomplete the 36-hour degree 

requirement. Studentscanspecialize in one of several course sequences 
chat we recominend in areas such as leadership, manufacturi ng, technol- 
ogy, program developmentandevaluation, training, orcurriculum and 
instruction. There is considerable flexibility in the program with regard 
to selectives, and they maybe taken as needed to fulfill the individual 
goals and objectives of the student. 



INDUSTRIAL AND VOCATlONALEDUailON 

Dr. Orviile Nelson, Program Director, Health Center, 715/232-1362 



Introduction 

This is a 36 semester credit program beyond the master's degree Two 
concentrations are available leading to an education specialist degree in 

industriaiandvocationaleducation:(l)industryandtechnoIo^,.and 
(2) professional education. 

The program is for those who have a masters degree in technical 
education, industrial education, technology education, vocational edu- 
cation or equivalent. [Eijuwakncy meaning agriculture, business education 
marketing education, jamily and consumer education, and trade and industrial 

e^iuc«t/o«.)Itisalsoforthosewhohaveamaster'sdegreeandareacertified 
employeeof a technical college orcommunity college. 

Admission 

Students seeking admission to the program shouldcompiete the follow- 
ingat least 30days priortotheopeningof the term in which they plan 
to begin their program. 

1. File an Application for Admission and an application to the 
Ed.S .program. 

2. Submitacurrentvitalistingallpertinentbiographical and educa- 
tional data. 

3. Presentofficialtranscriptsofallcollegeanduniversityworkcom- 
pletedcertifyingawardof bachelor's andmaster'sdegreesinindus- 
trialeducation, industrial arts education, technology education 

vocational education oranequivalent field withacumulativearade 
pointaverageof at least 3.25 onafour-pomtscaleinallgraduate 
work. Persons having master's degrees in other fields who are 

certifiedandemployedinvocational-technical education arealso 
eligible foradmission. Transcripts need not be submittedforwork 
completed at UW-Stout. 

4. Provide evidence of at least two years of successful teaching 
experience and professional promise by requesting letters from at 
least two administrators orsuper/isors. 

The EducationSpecialistDegree Program Committee,compnsedof 

graduate faculty andanEd.S.degreestudent, will reviewthecandidate's 
credentials and make a recommendarion relative to admission to the 

directorof the Ed.S. degree program.Thecommitteemay recommend 
that certain standardizedexaminations be completed or that the candidate 

bemteu'iewedbythecommittee.Thedirectorofthemajorwillrecom- 
mendadmissionwith full orprovisional status to the Graduate College 
After review of the application data, the Graduate College will: 

1. Assignprogramstatusandinformthestudentofitimmediately. 

a. Full status will be granted to those who meet all admission 
requirements. 

b. Provisional status may be granted to those who do not fully 
qualify on some requirements. At the conclusion of the first 
term ofenrollment, thestatus will be re-evaluated. 

c. Admissionwillbedeniedstudentswhosequalificationsdonot 

meettherequirementsandiftheadmissionscommittee decides 
provisional status is not warranted. 

2. Assign an adviser to assist in developing a degree program and 
registenng for the first term. 



Primary Evaluation Processes 

Theprimaiyprocessesusedtoevaluateprogramandacademicprogress 
include course grades, research evaluation, certification of program 

completion,and the following program specific processes: application 

foradmission; degree candidacy,, final oral examination;andintentto 
graduate. 

Degree Program Supervision 

Forthefirstenrollment.theprogramdirectorwillaidindevelopinga 
classschedule in keeping with degree requirements. Priorto enrolling 
for a second term, the student will prepare a total program plan in 

keeping with degree requirements and the student's special needs 
At that time, the Graduate College will appoint a supervisory 

committeeconsistingofthreemembersof the graduate faculty. 

Thecommitteewillactontheappropriatenessofthestudent'sdegree 

program,approve the proposed fieldstudy,administertheQral exami- 
nation and recommend the award of the degree. 

Teaching Experience 

Thisprogram is designed forpeopleinedacation.lt is felrthatcourse 

workwill bemore significant forthose who have some experience in 
teaching Thus, no more than eightcredits in thedegree program may 
be completed prior to satisfying the requirement of two years of 
successful teaching experience. 

Requirements for the Ed.S. Degree 

Priortotheawardofthe Ed.S. degree, the followingrequirementswill 
be met: 

1. CompletiQnofanapproveddegreeprogramof36semestercredits 
withan overall grade point average of at least 3.25. 

2. Filingof an IntenrtoGraduate form at leastseven weeks priorto the 
expected graduation date. 

3. Completion of an oral examination on fieldstudy research priorto 
graduation. 

4. Filing of an approved field study report and abstract at least one 
week priorto graduation, 

5. Recommendation forthedegreebythesupen-isorycommittee. 
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Industry and Technology Concentration 

Thisconcentration is designed for the graduate student desiringa broad 
educational experience leadingto a professional career as a teacher of 
technology education, and industrial and technical subjects in high 
schools, vocational schools, technical colleges, junior colleges and 
universities. 

Content for the advanced degree program will be drawn from three 
bodies of knowledge: (a) industry and technology; (b) applied research; 
and (c) professional education. Selection of these three components is 
based on the assumption that the holder of an advanced degree should 
be a scholar in the discipline {mdttstry and technology), capable o(so\uUon 
of problems through applied research techniques (reseaTchcr) , and a 
practicing educator. 

Curriculum 

The Ed.S. degree with a concentration in industry and technology 
consists of three groups of courses and/or experiences as follows; 
industry and technology, applied research, and professional education. 
The industry and technology component consists ofcourses basic to the 
science of industry and technology anda field study This component 
is intended to be flexible in order to afford candidates an opportunity to 
broaden themselves if their prior work has been narrow, or to study in 
depth a particular conceptual area of industry and technology if their 
prior work has been broad in nature. In this component, the advanced 
graduate student will have the opportunity to take additional physics, 
chemistry, mathematics, sociology, psychology and course work to 
develop a level of competence in one or two conceptual areas in their 
substantive teaching field. The impacts of technology, a course required 
of all students in the program, permits the students to look at how their 
teachingarea has had an effect on people and society. The culminating 
activity is a field study The main purpose of the field study is to provide 
students with an opportunity to apply and synthesize the contents of 
their program. Education specialists are encouraged to select practical 
problemsrelatedtotheirprofessional appointment, or if not presently 
employed, to select a problem from their discipline. 

The applied research component consists of course work in com- 
puter science, research design andprocedures, and statistics. A holder of 
an advanced degree should have an intimate knowledge of research 
design, measurement and statistics, and a broad background in the 
problems associated with industrial and vocational education. 

The professional education component consists of courses in the 
foundational areas of education andcurriculum and instruction. There 
isagrowingbody of knowledge and research dealing with education and 
the instructional process. It is imperative that theeducation specialist be 
able to implement current innovative educational practices and thought 
into the curriculum and the teaching process- 

The three components are shown here as they appear in the 
curriculum requirements for the degree. 



Program Plan 

To qualify for the Ed.S. degree with a concentration in industry and 
technology requires that the student earn not less than 36 semester 
credits beyond the master's degree which will be distributed as follows: 



Industry and Technology 

16-20 credits 

190-890 Field Study in Industry and Technology 2-6 

195-733 impacts of Technology 2 

XXX-XXX Selectives 8-12 



Applied Research 

6-10 credits 

354-741 Computer Programming Techniques 2 

421-816 InstrumentationforResearch 3 

XXX-XXX Selectives i-5 



Professional Education 

6-10 credits 

421-811 Structuring Knowledge 2 

479-850 Psychology of Development 3 

XXX-XXX Selectives i-5 



Selectives 

The student shouldconfer with the program adviser {chair of supewisory 
committee) in choosingselective credits to complete the 36-hour degree 
requirement. Students can specialize in one of several course sequences 
that we recommend in areas such as leadership, manufacturing, technol- 
ogy, program development and evaluation, training, or curriculum and 
instruction. There is considerable flexibility in the program with regard 
to selectives, and they maybe taken as needed to fulfill the individual 
goals and objectives of the student. 
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Professional Education Concentration 

This concentration has been designed for the individual who iscommit- 
ted to additional depth in preparation as a professional educator in the 
areas of curricuium and instruction, and the supervision of instruction. 
Content for the advanced degree program will be drawn from three 
bodiesofknowledge: (a) industry and technology,- (b) applied research,- 
and (c) professional education. Selection of these three components is 
based on the assumption that the holder of an advanced degree should 
be a practicing educator, capable of solving problems through applied 
research techniques, and a scholar within a discipline. 

Curriculum 

The curriculum consists of three groups ofcourses and/or experiences as 
follows: industry and technology, applied research, and professional 
education (curricuhm and ins£nic((on, and the supervision oj instruction). 

The industry and technology componentconsists ofcourses in the 
sciencesbasic to industry and technology {math, computer science . sociology, 
psychology, commHH!ci3tioMaK(iecoHotnics),andthe impacts of technology on 
society. 

The applied research componentconsists of course work in manage- 
ment information systems, instrumentation forresearch, employment 
and training research, and planning. A holderof an advanced degree 
should have knowledge of research design, measurementand statistics, 
andan understanding of problems associated with industrial and voca- 
tional education. 

The professional education component has two sub-componentS: 
curriculum and instmction, and the supervision of instruction. Curricu- 
lum and instruction involves the advancedgraduate student in curricu- 
lum engineering, instructional systems, instmctional strategies, stmctur- 
ingknowledge, principles oflearning, guidance of learningactivities, 
identification anddetermination of instructional content, andcomputer 
assisted instruction as related to technology, and industrial andvoca- 
tional education. Supervision of instnjction involves policy develop- 
ments, cost analysis, cost effectiveness, program evaluation review 
techniques, accountability in education, decision makingmodels, evalu- 
ation systems, improvement of instruction, hnancial aspects, coordina- 
tion, leadership procedures, management information systems, and 
management techniques as related to industrial and vocational educa- 
tion. The culminating activity is a heldstudy which issix semester credits 
of the total ( 1 6-20 credits) in this component. The field study provides 
theopportunilyto put into practicesomeaspect of the program that will 
benefit both the student and the institutional setting where the student 
is employed or aspires to be employed. 



Program Plan 

To qualify for the Ed.S. degree with a concentration in professional 
education , the student must earn not less than 36 semester credits 
beyond the masters degree, which will be distributed as follows: 



Industry and Technology 

6-10 credits 

195-733 Impacts of Technology 2 

479-850 Psychologyof Development 3 

m-XXX Selectives 1.5 



Applied Research 

6-10 credits 

421-816 Instrumentation for Research 3 

XXX-XXX Selectives 3.7 



Professional Education 

16-20 credits 

421-811 Structuring Knowledge 2 

421-890 Field Study in Professional Education 2-6 

XXX-XXX Selectives 8-12 



Selectives 

The student shouldconfer with the program adviser (cfca/ro/sMperuisory 
committee) in choosing selective credits to complete the 36-hour degree 
requirement. There is considerable flexibility in the program with regard 
to selectives, and they maybe taken as needed to fulfill the individual 
goals and objectives,of the student. 
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Interdepartmental - 

Technology, Engineering and Management 

100-500 Introduction to Futures Study 2 Credits 

Method? of future projection, orienting thought toward future alternatives,- 
impact of future problems on major areas of human activity, F 

100-549 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous, 
P: Consent of instructor or department chair. S FWS 

100-590 Teciinical Service Schools .5-6Credits 

Some special-purpose technical courses offered by manufacturers are suitable 
for college credit. Guidelines: (1 ) student makesall arrangementswith manu- 
facturer offering course; (2) one credit is awarded for each full week (^oJjours) 
of attendance,- (3) student enrolls and pays fees at university prior to taking 
course; (4) approval of dean of College of Technology, Engineering and 
Management needed before enrolling for credit,- (5) Graduate College ap- 
proval required for students taking course for graduate credit, S 

100-649 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience. Normally entails recurring, supen'ised work periods, each one 
building andexpanding on the previous, 
P: Consent of instructor or department chair, $ FWS 

100-749 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience- Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P; Consent of instructor or department chair. S FWS 

Media Technology 

120-504 Elementary Photography 2-3 Credits 

Fundamentals of photography: aesthetics, basic theory, camera operation, film 
selection, lighting, roil-film processing, contact printing, enlargingand print 
finishing. Student must provide own camera, $ FWS 

120-535 Rim — History and Appreciation 3 Credits 

Evolution of motion picture film as medium of mass communication and 
aesthetic expression,- contributions of noted film producers, F 

120-560 Audiovisual Communications 2 Credits 

Methodsofevaluatingand using audiovisual materials effectively,-experience 
in operating equipment,- basic techniques of media preparation, FWS 

120-561 Advanced Graphic Production 2 Credits 

Advanced techniques for planning, designing and producing materials for 
instruction and graphic training, P: 120-560. $ FWS 

120-570 Computer-Assisted Interactive Video SCredits 

Design, production and evaluation of interactive video applications. Analysis 

of various hardware and software systems. 

P: Consent of instructor or curriculum course: SS 



120-600 Workshop 1-3 Credits 

Special topics in media technology providi ng hands-on orexperiential learning 
activities. Specific content and title to reflect the topicof the workshop. R FWS 

120-600A Workshop 1-3 Credits 

Special topics in media technologyproviding hands-on orexperiential learning 
activities. Specific content and title to re fleet the topicof the workshop. R FWS 

120-605 Advanced Photography 2 Credits 

Advancedmonochromaticphotography: aesthetics, advanced theory, view- 
camera techniques, studio lighting, materials andequipment selection, sheet- 
film processing, specialized processes and techniques. P: 120-504. $ FWS 

120-610 Delivery Systems for Training 3 Credits 

Ovcrviewand selection criteriaof instructor-led, computer-based, and distance 
learningsystemsfordelivering content to trainees in the workplace. Includes 
the development oftraining materials in a variety of formats, 
P: Computer literacy and consent of instructor. FWS 

120-612 Nature Photography 2 Credits 

Fundamentals of camera techniques composition, aesthetics, exposure and 
lightinrelationshiptoanimals, plants, water, weather andlandscapes. Special 
emphasis on proper photographic equipment and field techniques for nature 
photography. P: 120-504 or consent of instructor. Camera required. FWS 

120-614 Slide Duplication and Copystand,Techniques ICredit 

Selection and use of equipment for copystand work and slide dupiication,- 
discussionofand practice with filters and multiple exposures. 
P: 120-504 or consent of instructor. S 

120-630 Audio/Film Production Fundamentals 3 Credits 

Asurvey of audio and video production fundamentals applied to the process of 
instructional communication. FS 

120-640 Telecommunication Systems and Teleconferencing 2 Credits 

Interactive teleconferencing techniques,. Applications, effective utilization and 
cost-effectivenessof information distribution systems, including telephone, 
television, teletext, videotext, viewdata, cableTV, slow-scan TV, andcom put- 
ers,Surveyoftransmission systems, including telephone lines, satellites, coaxial 
cable, microwave and fiber optics, FWS 

120-645 Color Photography 2 Credits 

Aesthetics, color theory, filmselection, lighting, copy techniques, slide dupli- 
cation, reversal and negative color film processing, and color printing. 
P: 120-504. $ FWS 

120-654 Small Format Video Production ICredit 

Selection of small format video systems to meet varied production needs. 
Planningand shooting video programs using BETA orVHScaracorders or 8mm 
equipment- Participants must provide their own personal pr institutional video 
equipment. S 
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120-716 Media Selection and Evaluation 3 Credits 

Methods and procedures for identifying and using resources forselecting media 
materialsandequipment for various instructional and trainingenvironments, 

120-718 Introduction to Problems In Media Technology 1 Credit 

Selection criteria for problems in media technology and preparation of a 
detailed proposal to exploreaparticularproblem. Take prior to orconcurrently 
with 421-740- P: Consent of instructor. FS 

120-722 Problems in Media Technology 2 Credits 

identification, selection and completion of a problem in audiovisual commu- 
nications, culminating in a Plan B paper. P: 421-740, FWS 

120-732 Planning Media Facilities 2 Credits 

Planning physical facilitiesformcdia production and distribution centers,- large 
group multimedia auditoria, small group instructional area,- and mediated 
carrels. Consideration of technological and environmental factors. Emphasis 
on working relationships with architects. P: 120-560. $ 

120-760 . Managing Media Services 3 Credits 

Application of management systems to business and educational media pro- 
grams. Emphasis on decision -making, planning and implementation, commu- 
nication, supervision, and evaluation strategies, FWS 

120-765 Practicum: Instructional Development 1-3 Credits 

Experience for the media technology student seekingemployment in business 
and industry. P: Consent of instructor. FWS 

120-766 Practicum: Media In-service 1 Credit 

Students will practice planning, developing, presenting, managing and evalu- 
ating a variety of in-service experiences in instructional media. 

120-770 Thesis - Media Technology 2-6 Credits 

Independent research under direction of investigation adviser. Selection of 
problem, development of outline, review of literature, compilation of bibliog- 
raphy, plan of method of attack, conduct of research, interpretation of findings, 
and preparation of the final paper according to thesis standards. Student may 
enroll for 2, 4, or 6 semester hours of credit in various terms with a final total 
of 6. P: 421-740, approval of program director. FWS 

120-780 Microcomputers in Media Centers 2 Credits 

Applications of microcomputers in the public school library and media 
center— cataloging, circulation, inventory, booking, budget, security, policy 
development, software, selection andevaluation, in-service training, 
P: Computer literate and consent of instructor. FWS 

120-788 MediaTechnologylnternship l-SCredits 

Practical experience in the various operational aspects of a school, university or 
special media center. The student will develop his internship program in 
conjunction with his majoradvtser and the media center director. 
P: Approval of major adviser. FWS 

120-790 Seminar 1-3 Credits 

Specific content isdesigned to upgrade the competencies and knowledge of the 
participants, Content for each offering will change to reflect the current state 
of the art in media technology. 



Graphic Communications 

130-500 Workshop 1-3 Credits 

Special topics in graphiccommunications, providinghands-on or experiential 
learning activities. Specific content and title to reflect the topic of the 
workshop, R FWS 

130-504 Communications and Information Systems 1-3 Credits 

Overviewof the communications industry. Use of systems to create, process, 
transmit, receive and evaluate information, P: 130-103, FWS 

130-505 Office Automation Technology 3 Credits 

Automation information concepts and technology used in office including 
both communication storage, and retrieval systems. Emphasis on cost effective 
selection and implementation problems, 
P: 130-103 or consent of instructor. FWS 

130-506 Introduction to Telephony 2 Credits 

Principlesof current technologies, systems, and trends in telephone communi- 
cation systems design and applications. FWS 

130-507 Artiflciallntelligence Applications in Business 2Credits 

Artificial intelligence applications in business and industry with emphasis on 
office in formation system characteristics and implementation. 
P: 130-505. FW 

130-509 Business Applications In Desktop Publishing 1-2 Credits 

Office automation and information systems for generating business formats on 
a computer network. Computerized forms, summaries, and related graphics 
utilizing automated pagination software, and existing software systems print 
commands with laser printer characteristics, FWS 

130-543 Graphic Communications 
Integrated ManufacturingPracticum 3 Cred/ts 

Preparation and manufacture of actual printed products for clients in the 
university community emphasizingprocessand work flowmanagement through 
estimating, scheduling, planning and quality control. 
P: 130-266 or consent of instructor, R FWS 

130-545 Publications Production 3 Credits 

Cross-discipline work teams experience integration of skills developed in 
English, speech, art, graphic communications, industrial management and 
business courses to design, plan, schedule, produce and distribute an actual 
magazine, P: 130-141 or consent of instructor. $ FWS 

130-546 Digital Imaging 3 Credits 

Preparation, capture and manipulation of digital information for current and 
emerging digital distribution technologies. Repurposingofprintmedia files for 
alternative distribution systems, P: 130-356 or consent of instructor. FW 

130-549 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous, 
P: Consent of instructor or department chair. $ R FWS 



130-557 Color Separation 2 Credits 

Color separation from reflected and transmission copy,- filters and densitom- 
etry, direct and indirect photographic color separation methods, 
P: 130-355 or consent of instructor. S W 

130-561 Screen Printing .5-2 Credits 

Screen printing technology — applications, components and techniques. Sur- 
vey of various materials and equipment used in screen printing. Production of 
screen printed products. P; 130-140 or 304-518 orconsent of instructor. $ FW 

130-562 Screen and Specialty Print Manufacturing 3 Cred/ts 

Applications and techniques for screen and specially printing on a variety of 
substrates. Issues and process-control concerns related to these image transfer 
methods. P: 130-141 or consent of instructor. FS 

130-563 Package Printing 3 Credits 

Production of graphics on cartons, labels and flexible packages. Present and 
future technological trends in packaging and printing, with an emphasis on 
flexography, rotogravure, and other processes for full color reproduction. 
P: 130-141 or consent of instructor. FW 

130-581 Advanced Voice and Data Systems 4 Credits 

Digital communications theory as applied to voice applications and the design 
and management of a data communication network. P: 130-283. F 

130-582 Network Systems Design 3 Credits 

Analysis, design and implementationconsiderationsof a telecommunications 
network. P: Must be enrolled in telecommunication concentration orconsent 
of instructor. W 

130-595 Graphic Communications Management Seminar 3Cre(/fts 

Technological innovations,managementandsupervision issues, and emerging 

trends in the graphic communications industry . 

P: 130-141 or consent of instructor and senior standing. R FWS 

130-597 Field Experience 1 Credit R FWS 
130-598 Field Experience 1-2 Credits FWS 

130-649 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. S R FWS 

130-680 Customer Service and 

Production Coordination for Print Media 3 Credits 

Review ofthegraphiccommunications manufacturing process, the role and 
function of the customer service representative, workflow and time require- 
ments for production of various print products. 
P: 130-141 or consent of instructor and senior standing. FW 



130-681 Telecommunications Systems Administration 3 Credits 

Issues and concerns required to manage telecommunications networks and 
contemporary problems. P: Must be enrolled in telecommunication concentra- 
tion or consent of instructor. F 

130-697 Field Experience 1 Credit R FWS 
130-698 Field Experience 1-2 Credits FWS 

130-749 Cooperative Education Experience 1-8 Credits 

Workandstudy inan approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. S R FWS 

130-797 Field Experience 1 Credit R FWS 

130-798 Problems in Drafting/ Product Design 2-6 Credits 

Substantive study and activity for specialists in the graphic communications 
fieidtoincludelibrarywork, field observation, laboratory-work planned by the 
student and approved and supervised by a faculty consultant in graphic 
communications. Preparation of a technical report may be repeated for a 
maximum of six semester credits. 
P: 190-739 and consent of department chair. R FWS 

Safety and Loss Control 

140-549 Cooperative Education Experience 1-8 Credits 

Workandstudy inan approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. $ R FWS 

140-574 Alcohol, Drugs and Accident Prevention 3 Credits 

Impact of alcohol and drug use on accident prevention programs,- current 
efforts to rehabilitate alcohol and drug abusers. 

140-575 Behavioral Approach to Accident Prevention 3 Credits 

Behavioral aspects of accident prevention from physiological, psychological, 
sociological andcultural perspectives, identifying, understandingandmodify- 
ing attitudes and behavior. 

140-581 Occupational Safety/Loss Control 2-3 Credits 

Overviewofoccupational accident prevention programs: techniques of mea- 
surement, cost of accidents, locating and identifying accident sources, and 
problems of selectingcorrective action. P: Junior standing. FWS 

140-583 Voluntary OSHA Compliance 2-3 Credits 

Implicationsof federal Occupational Safety and Health Act of 1970on industrial 
operations, systematic self-inspection and compliance procedures. FS 

140-584 Safety Engineering Standards 2 Credits 

Analysisoflegal and voluntary industrial workplace standards and regulations. F 
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140-586 Fire Protection 3 Credits 

Behaviorof fire: chemistry, protection, prevention andcontrol. W 

140-587 Human Factors Engineering/Ergonomics SCredits 

Physiological and psychological abilities in human/machine interface, working 
performance, reliability, comfort and safety,- effective design of people and 
work environment as a cybernetic system. F 

140-588 Construction Safety 2 Credits 

Analysisof hazards, control proceduresand systems related to typical construc- 
tion equipment, took and materials safety problems. FW 

140-589 Fleet Risk Control Management 2 Credits 

Control! inglossassociatedwith motor fleetoperations: selection, training and 
supervision of commercial drivers,- regulatory controls. W 

140-590 Product/Service Liability 2 Credits 

An analysis of product liability losses, laws and controls, W 

140-649 Cooperative Education Experience 2-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. $ R FWS 

140-700 Semiconductor Risk Control 1 Credit 

Risk control {safety, health, cnvironmtf'tal ) aspects of the semiconductor industry, 
hiazard identification, reduction andcontrol W 

140-749 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 

P: Consent of instructor or department chair. SR FWS 
140-781 Risk Management in Loss Control 3 Credits 

An in-depth view of workers compensation, liability (jeneral products) and 
property insurance, with respect to their respect on safety and health loss 
control. F 

140-782 Risk Control Management 3 Credits 

An in-depth study and application of current administrative, organizational, 
and supervisory practices, which are specifically and uniquely related to 
managing i ndustrial or occupational loss prevention and reduction systems. W 

140-783 Field Problem In Risk Control 3 Credits 

An operational experience which requires identification of a technical and/or 
administrative problem in an occupational setting. The problem is researched, 
analyzed for alternative operational countermeasures, and field tested to 
determine the effectiveness of the solutions. FWS 

140-784 Internship - Risk Control 2-4 Credits 

Full-time, supervised work and learning experience in an appropriate profes- 
sional setting. FWS 



140-785 Seminar in Risk Control 2 Credits 

Current topics, trends and methods in riskcontrol are examined, discussedand 
evaluated. Extensive industrial facility visits are conducted and analyzed. W 

Industrial Management 

150-500 Engineering Economy 2-3 Credits 

Sourceandapplicationof funds: costcontroI,valuation, depreciation, replace- 
ment theory and taxation. P: 150-200 or consent of instructor. FWS 

150-501 Seminar 1-2 Credits 

(Tj!leiL'i'HrfjTrcts/)eci//cJ'i(S(Hf55ormiit!ii^emf?;tcoHteHt,> Current topics in business and 
industrial managcmentto meet specific needs of students enrolled. RFW 

150-501A Seminar 1-2 Credits 

(Tit/f !yi7/rejlpcts/)eci/icti(smfss or miiMii^ffflfTiicofitraf,) Current topics in business and 
industrial management to meet specific needs of students enrolled. R FW 

150-502 Time Management 1 Credit 

Elements of time management, strategies and techniques in industrial and 
business environments. Analysis of time use by all levels of management. 

150-505 Product and Inventory Control 3 Credits 

Principlesand techniques of minimizing cost of ordering, receiving, storing, 
issuing, scheduling, routing, dispatching, expedi ting andcontrolling material, 
parts, sub-assemblies and final assembliesof a manufacturing system. 
P: 150-200 or 354-130 or 354-530. FW 

150-510 Production Processing 3 Credits 

Production processes, especially product design as related to economic pro- 
duction, factors that influence choice and sequence of process to obtain end 
product- P: 150-200. FW 

150-514 Industrial Enterprise Practicum 3 Credits 

Organization and operation of an industrial company,- election, designing, 
production planning, production, marketingand distribution of a product. FWS 

150-520 Quality Assurance 3 Credits 

Practical and statistical quality control in design anduseof quality assurance 
programs: qualityengineering, manufacturing quality assurance and product 
quality assurance. P: 150-200, 354-130 or 354-530. FWS 

150-525 Quality Management 3 Credits 

Provides the managerial and technical knowledge necessary to prepare, docu- 
ment, manage, and evaluate quality systems from beginning design through 
system operation and post-delivery customer services within a product or 
service environment. P: 150-220 and 150-520. FWS 

150-530 Material Handling 3 Credits 

Principles of material handling, handling function, its role in production 
activitiesandproblemsofhandling materials in industrial settings. 
P: 150-200. FW 

150-540 Time and Motion Study 3 Credits 

Methods engineeringinbusinessand industry: improvingmethods of perform- 
ingandmeasuringworkdone by individuals or groups through motion analysis, 
chartingtechniques and principles of motion economy. P: 150-200. FWS 
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150-549 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain businc55, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. $ R FWS 

150-550 Facilities Planning 3 Credits 

Study of facilities location, structure, and planning for efficient layout and 
material handling systems. P: 150-200. FW 

150-597 Field Experience 1 Credit FWS 
150-598 Field Experience 1-2 Credits 

Off-campus work and sti:dy in an approved position to better understand 
business and industrial concepts and practices, R FWS 

150-600 Organizational Leadership 3 Credits 

Supervisor's role in attaining organizational objectives throuf'h human re- 
sources management,- supervisory skills of communication, motivation, initia- 
tion of change, discipline, delegation and grievance handling developed on 
basisof organizational and individual behavior concepts, 
P: Seniororgraduate standing. FWS 

150-601 Management Consulting 2 Credits 

Theorganizationandanalysisofmajorelements of the consulting profession 
in management: ! ) subject matterexpertise, 2) marketing, 3 ) organizational 
development, 4) business principles for consultants and 5) communication 
skills; synthesis of the interdependent relationship of the major elements in the 
consultation process. FW 

150-605 Production and Inventory Control Practicum 2 Credits 

Application of principles and techniques learned in 1 50-505 as part of profes- 
sional semester/manufacturing laboratory, P: 150-505. 

150-615 Women and Minorities in Management 2 Credits 

An examination of current status of women and minorities in management 
positions such as managerial stylesof women and minorities, coping skills for 
managerial women and minorities, specific leadership techniques, and chang- 
ing and leading organizations to minimize discrimination, 

P: 150-600 or 160-304 and 387-110. Significant experience or consent of 
instructor. F 

150-620 Quality Assurance— Practicum 4Credits 

Application of principles and techniques learned in 150-520, as part of 
professional semester/manufacturing laboratory, P: 150-520. 

150-630 Employee Involvement: Work Teams 2 Credits 

Background and history of employee involvement, teams as a method of 
employee involvement-, analysis of the advantages and disadvantages of 
different team structures and the planning processes used to implement team 
structures, analysis of situational variables used to help design the best team 
approach foran organization, the support systems needed to maintain teams, 
phases of team development, facilitation skills, and team problem-solving 
methods. P: Seniorstandingorgraduate standing or consent of instructor, S 



150-649 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department cfiair, $ R FWS 

150-660 Industrial Management 2 Credits 

Principles and methods of analyzing and solving industrial problems,- applica- 
tion through case studies, management games and special problems, 
P: Senior standing. S 

150-680 Production Management Practicum 2 Credits 

Application of principles and techniquesof analyzing and solving production 
management problems learned in prior course work to manufacturing project 
in manufacturing laboratory P: Consent of instructor. FW 

150-700 Systems Analysis and Design 3 Credits 

Asurveyofdesign approaches to industrial research. Application of appropriate 
research tools to analyze and design jobs, organization, operatingsystems and 
product/market studies. P: Graduate standing. FW 

150-710 Seminar in Industrial Operation 2 Credits 

Discussion ofcurrent theory and practiceof operation of engineering, market- 
ing, manufacturing, financial administration and industrial relations aspectsof 
industry. These integrated systems will be analyzed based upon the manage- 
ment of objectives concept, P: Graduate standing. FW 

150-720 Foundations in Industrial Operations 2 Credits 

This course is designed to improve the student's competencies i n all aspects of 
industrial technology. A major professor will be identified who will serve as a 
tutor in guiding the student's self-development program. There will be a 
culminating matriculation to candidacy examination to assure minimum pro- 
ficiency standards. P: Graduate standing. FWS 

150-730 Advanced Technical Problems — 
Industrial Management 2-6 Credits 

Advanced study in industrial management, management control, product 
development or process and facility planning. Recent developments, advanced 
technical work, experimental work and technical reports. A specific problem 
area forstudy in this course must be identified by the student prior to registering 
for this course. FWS 

150-740 Introduction to Decision Theory 3 Credits 

Application ofquantitative methodology to the solution of mdustrial problems. 
P: Graduate standing. W 

150-749 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience. Kormally entails recurring, supervised work periods, each one 
building and expanding on the previous. 

P: Consent of instructor or department chair. $ R FWS 
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150-750 Organizational Development 3 Credits 

Change agent skills for middle managers and externa! consultants to facilitate 
organizationalhealth. Assessment, diagnosis, intervention, team building, and 
coachingof key organization personnel- Emphasison practical methods for the 
development ofvarioLis types of organizations, 
P: 150-600 or consent of instructor. S 

150-780 Problems in Management Technology 2-4 Credits 

Identification, selection and completion of a problem in management technol- 
ogy culminating in a Plan B paper. 

P: Consent of instructor and approval of major adviser. FWS 
150-790 Field Project 3 Credits 

A capstone experience to integrate andsynthesizc previous learnings within 
the context of an industrial environment. The total integrated systems ap- 
proach will be applied to an industrial project. This may be either research in 
a simulated multi factor industrial situation or an internship assignment. 
P: Consent of instructor. FWS 

150-797 Field Experience 1 Credit FWS 

Business Administration 

160-520 Seminar 1-3 Credits 

Currenttopics in business. (Title mil reflect specific btisinsss content). RFWS 

160-520A Seminar 1-3 Cretf/fs 

Current topics in business. {Title will reflect specifichminess content). RFWS 

160-535 Entrepreneurship: Small Business Planning 3 Credits 

Concepts, strategies and applications involved in entreprcneurship. Profile of 
entrepreneurs and the risks and rewards, creatingproductsandserviccs for the 
marketplace, going into business — start-up, buy out, franchise — -legal and 
financial aspects. Preparing a business plan required. 
P: 160-206 or 160-200 and 160-330 or consent of instructor. 

180-538 International Logistics 3 Credits 

International logistics strategy: customer service, inventory, transportation, 
packaging, warehousing, storage, exporting, licensure, joint ventures, owner- 
ship documentation, termsof trading, organization, financial and management 
skills, P: 160-438. W 

160-549 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on thcprevious. 
P: Consent of instructor or department chair. S R FWS 

160-573 Legal Aspects of Construction 3 Credits 

Analysis of con tracts and documents used in building construction industry: 
rights of the panics. Labor relations: lawandlabor, legality of strikes, legality 
ofpicketingandboycottas economic pressure, unfairlabor practices, employer 
and union, rights and responsibilities of supervisor and worker. F 



160-585 International Marketing 3 Credits 

Principlesandpoliciesofmarketinggoodsandservicesin international markets. 
Concepts, strategiesand policies of world trade and multinational firms. 
P: 160-330. 

160-588 International Business Practicum 3 Credits 

Assist an actual business in developing their international marketing plan. 
Students, under the supervision of a faculty member, determine a product's 
foreign marketability. P: 160-585 and consent of instructor. 

160-598 Business Administration Field Experience 1-2 Credits 

Off-campus work and study in an approved position to better understand the 
challenges of being an effective manager. R FWS 

160-601 Legal Environment of Business 2 Credits 

Changing relationship of government and industry: regulatory legislation, 
administrative agencies, national policies andsocial control FW 

160-638 Industrial Distribution Seminar 2 Credits 

Culminating and synthesizing experiences in industrial distribution. Individual 
topics will vary from semester to semesterreflecting the latest changes in the 
field. P: 160-438. S F 

160-649 Cooperative Education Experience 1-8 Credits 

Workand study in an approved position to gain business, industrial orother 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous, 
P: Consent of instructor or department chair. $ R FWS 

160-679 Marketing Research 3 Credits 

Experimental and survey techniques to secure information for successful 
marketing; primary and secondary sources; data collection, compilation and 
analysis methods; effective communication of conclusions and recommenda- 
tions to management. 

P: 160-330 and a first-level statistics course, FW 

160-689 International Business Policies 3 Credits 

Students develop the ability to solve business problems in the international 
arena using a scientificapproach to decision makingby studying business cases 
on international policy formulation and administration, manufacturing, mar- 
keting, finance, accounting, personnel and public relations functions . 
P: 160-3O4orl60-330 or 160-340 and 320-210or320-201, senior standing. FW 

160-690 Administrative and Business Policies 3 Credits 

Integrates previous business studies, develops ability to solve business problems 
through scientific approaches to decision-making. Students use business cases 
on policy formulation andadministration; manufacturing, marketing, finance, 
accounting, personnel and public relations functions. 

P: 160-330 and 160-340 and 320-210 or 320-201 and senior standing. FW " 
160-697 Field Experience 1 Credit FWS 
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160-760 Corporate Planning 2 Credits 

Introduction to corporate planning, strategy and policy. Orientation to gener- 
alized planning process and the outputs of planning system. A discussion of 
planning decision sub-system, strategic information sub-system, planning 
organizational sub-system and planning management sub-system, 
P: Consent of instructor. FW 

Manufacturing 

181-504 Computer Aided Manufacturing 3 Credits 

Justification for and application of computer assistance in manufacturing 
process,- machine process control, inventory and materials handling, robotics, 
and automated assembly, prqductdesign and partgroupingin relation to total 
manufacturing operation. 

P: Consent of instructor or programming course. S FW 
181-505 Robotics 2 Credits 

Capabilities of and justification for industrial robotsjab work with robots and 
simulators in processing, assembly and materials handling. 
P: 181-504 and 354-141 or consent of instructor. S FW 

181-508 Industriai Metrology 3 Credits 

Measurement of heat, moisture, speed, fluid flow, material properties, and 
angular and linear dimensions forparts production and process control. Theory 
andapplicationwithmajoremphasison dimensional metrology. Introduction 
to statistical processcontrol and non-destructive testing. 
P: 181-102junior standing or consent of instructor. FWS 

181-510 Manufacturing Systems 3 Credits 

Dedicated, flexible andstandard manufacturing systems. Selection and appli- 
cation of standard production components and tooling to produce and evaluate 
a given product. Emphasis on integrated inspection, part transfer, production 
and robot application. P: 181-504. $ 

181-515 Metallurgy 3 Credits 

Properties of crystalline solids, production of iron and steel, the carbon-iron 
equilibrium diagram, principles of heat treatment, propertiesof ferrous alloys. 
Production, properties, and theoryofthemost important non-ferrous metals 
andalloys. P: 311-115. FW 

181-537 Numerical Control in Manufacturing 1-3 Credits 

Investigation and justification of numerical control of machine tools,- types of 
control units and systems, feedback systems, manuscript writing and manual 
programming, tape punching and machine set up, fixture design and tool 
setting; workingknowledgeofbasic machining processes recommended. 
P: 181-102 or 181-504. FW 

181-540 Design and Simulation of Manufacturing Cells 3 Credits 

Applied manufacturing system design and evaluation. Group technology 
approach. Computer assisted coding and classification. Development of part 
families.Efficientdesignofmanufacturingcells. Evaluation of manufacturing 
system designs using simulation and other techniques. Basic statistics and 
computer programming abilities desirable. P: 181-504. S FW 



181-549 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. $ R FWS 

181-580 Packaging Development 3 Credits 

Applications of packaging functions: deveiopingaproduct'scomplete packag- 
ing system, from final production of product to consumer. P: 181-480. FW 

181-585 Packaging Seminar 2 Credits 

Current packaging problemsordevelopments(sHi)j'ectfciisciJ oil stH[ffHis'mleres!sij)iiJ 
turrnil issues). P: Senior standing in packaging concentration. FW 

181-595 Seminar 1-2 Credits 

(TitkwiUreflect5pedjicmamfacturmgcontmt.}Designcd to upgrade effectiveness of 
teachers or secondary school manufacturing content. 

181-600 Workshop 1-3 Credits 

Special topics manufacturing, providing hands-on or experiential learning 
activities. Specific content and title to reflect the topic of the workshop. R 

181-649 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. $ R FWS 

181-690 ManufacturingSystem Design Problems 1-3 Credits 

Manufacturing system design through theapplicationof previously learned 
principles and techniques. Issues to be addressed include: product design for 
manufacturability, process and toolingdesign and fabrication, system layout 
and equipment configuration, information and control architecture, imple- 
mentation of quick-changeoverstrategies, task sequenci-ngandscheduiing, and 
simulation and evaluation of alternatives. P: Consent of instructor. FWS 

181-698 Field Experience l-2CreditsFWS 

181-713 Wood Properties I — 
Structure and Characteristics 3 Credits 

A study of the structure, characteristics and physical properties of wood and 
wood fiberas industrial materials. Testing of physical properties; statisbending, 
impact, compression, shear, tension and hardness,- moisture content, specific 
gravity,- dimensional change and micro-macro photography. FW 

181-749 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building andexpanding on the previous. 

P: Consent of instructor or department chair. S R FWS- 
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181- 79S Problems in Industry and Technology 2-6 Credits 

Substantive study and activity for specialists in the industry and technology 
field to include library work, fieldobservation. laboratory work planned by the 
student and approved and supervised by a faculty consultant. Preparation of a 
technical report may be repeated for a maximum of six semester credits. 
P: 190-739 and consent of department chair. FWS 

Construction 

182- 538 Contract Requirements and Specifications 3 Credits 

Principles of contract requirements and construction specification organiza- 
tion. Development of basic skills of project manual preparation Demonstra- 
tion of role of specifications with in the construction process and relationship 
to other construction contract documents. P: 326-320 or 326-515. FW 

182-549 Cooperative Education Experience ISCredits 

Work and study in an approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. S R RVS 

182-552 Environmental Systems - 

Heating, Ventilatingand Air Conditioning 3 Cred/ts 

Pr!nc!piesofheating,venti!atingandairconditioning,analysisandseiectionof 
systems and equipment. P: 372-222 or 372-241 or 372-281. W 

182-553 Environmental Systems - 
Plumbing and Electrical 3 Credits 

Plumbing, electrical and illumination systems for light and heavy construction. 
P: 372-232 or 372-242 or 372-282. W 

182-558 Structural Systems -Wood and Steel 3 Credits 

Analysis, selection, and delineation of wood and steel structural components 
andsystems in buildings. P: 372-321. F 

182-559 Structural Systems -Concrete and Masonry 3 Credits 

Analysis, selection, and delineation of concreteand masonry structural compo- 
nents and systems m buildings. P: 182-558. FW 

182-570 Construction Estimating I 3 Credits 

Estimating and analyzing material, labor, equipment, methods of construction, 
overhead and profit, and submitting these factors in the form of a bid. 
P: 182-237. FW 

182-571 Construction Estimating II 2Credits 

Computer-based estimating systems for construction. Take-off, pricing, bid 
preparation, resource andcost studies, and database operations. P: 182-570. FW 

182-572 Management of Construction 3 Credits 

Organizing, managing and operating the contracting firm. P: 160-304. FW 

182-575 Construction Practicum 2-4 Credits 

Technical information, construction problems and actual development of light 
residential structure. S 



182-595 Seminar 1-2 Credits 

{Tiik will rejlect specific construction content). Current and projected methods, 
concepts, technologies and innovations in construction. RS 

182-649 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
buildingand expanding on the previous, 
P: Consent of instructor or department chair. $ R FWS 

182-670 Project Scheduling and Cost Control 3 Credits 

Total concept of construction industry: contracting, financing, bidding, plan- 
ning, organizing, coordinating, and controlling functions and techniques. 
P: 182-570. FW 

182-749 Cooperative Education Experience ISCredits 

Work and study in an approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. $ R FWS 

182- 798 Problems in Industry and Technology 2-6 Credits 

Substantive study and activity forspecialists in the graphicarts field to include 
library work, field observation, laboratory work planned by the student and 
approved and supervised by a faculty consul tant in graphic arts. Preparation of 
a technical report may be repeated for a maximum of six semester credits. 
P: 190-739 and consent of department chair. R FWS 

Design, Research and Development 

183- 520 Prototype Development and Model Making 3 Credits 

Introduction to model making and prototype development/construction. 
Competencies are developed in converting design, research and development 
and othercreative ideas into three-dimensional objects using traditional and 
non-traditional machiningand forming techniques, Tliree-dimensional design 
problems form the core of this course, P: 181-102. W 

183-532 Mechanical Design 4 Credits 

Analysis and design of machine elements; gearing bearings, shafting and 
friction devices, P: 183-291 or 372-325, 183-592 or 372-533. 183-593. W 

183-537 Mechanical Design Drafting 2 Credits 

Design of a machine, specifications, layout, calculations, billsof material, detail 
and assembly drawings. P: 183-113, 183-532 or concurrent registration. F 

183-549 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience. Normally entails recurring, supervised work periods, each one 
buildingand expanding on the previous. 
P: Consent of instructor or department chair. $ R FWS 

183-592 Mechanics of Machinery I 3 Credits 

Dynamics of machinery: rectilinear and curvilinear motion; translation and 
rotation of a rigid body, force-acceleration equation, impulse and momentum,- 
work, power and energy,- balancing and vibration. 
P; 183-290 or 372-531. 355-153. W 



183-593 Mechanics of Machinery II 3Credits 

Graphical analysisandsynthc5isof!inkages,cam!i, gear trains, displacement, 
velocity, acceleration and dynamic forces. P: 183-290 or372-531. F 

183-595 Seminar 1-2 Credits 

[Title will reflect spscijk design, research and development content). Current and pr'oje'cted 
communication methods, concepts, technologies, and innovations in design, 
research anddevelopment. RS 

183-600 Workshop 1-3 Credits 

Special topics in design, research and development, providing hands-on or 
experiential learning activities- Specific content and li tic to reflect the topic of 
the workshop, R 

183-620 Research and Development 2 Credits 

Research anddevelopment procedures applied to specific industrial material 
and processing problems. P: Senior or graduate standing. FW 

183-621 Research and Development Laboratory 1 Credit 

This lab is taken in conjunction v/ith 183-620 to allow students in technical 
majors to fulfill therequircmentsof the major research and design project, 
P: Senior or graduate standing. To be taken concurrently with 183-620. FW 

183-636 Computer Assisted Design Problems 2 Credits 

Advanced CADD applications. Constaict three-dimensional wireframe draw- 
ings. Perform finite element analysis on select components. Customize soft- 
ware for specific applications. In-depth analysis of CADD applications in 
mcchanicalandarchitectural design. P: Consent of instructor. W 

183-649 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. $ R FWS 

183-749 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. $ R FWS 

183-798 Problems Drafting/Product Design 2-6 Credits 

Substantive study and activity for specialists in the design, research and 
developmentfieldto include library work, fieldobservation, laboratory work 
planned by the student and approvedandsupervised by a faculty consultant in 
design, research anddevelopment. Preparation of a technical report may be 
repeated for a maximum of six semester credits. 
P: 190-739 and consent of department chair. R FWS 



Electricity/Electronics 

184-542 ComputerApplications in Electronics 3 Credits 

Microprocessor application at a system level. Use of hardware and software 
design aids such as assemblers, text editors, compilers, read only memory 
emulators and system projects related to specific microprocessors, introduction 
to the 1 6-bit microprocessors, 8-bit slice processors, signal processors and 
controllers. P: 184-575. 

184-549 Cooperative Education Experience 1-8 Credits 

Workandstudy inan approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
buildingand expanding on the previous, 
P: Consent of instructor or department chair. $ R FWS 

184-551 Introduction to Microprocessors 3 Credits 

The examination of the working components of a simple microprocessor 
system, machine language programming, registers, memory, input-output and 
application such as security, energy monitor, control, communication, and 
transportation, P: 300-101 and basic electronic background or equivalent, FW 

184-552 Electronic Communications 3 Credits 

Electrical/elcctroniccommunicationsystems; modulation, demodulation, R.F 
and I.F. amplifiers, alignment, antennas, composite TV signal, receivers, 
transmitters, P: 184-204. F 

184-553 Instrumentation and Control 3 Credits 

Industrial measurement, control, open loop, closed loop, analog, digital, 
electric/electronic, fluidic, mechanical, pneumatic. P; 184-371. W 

184-574 Microprocessor Fundamentals 3 Credits 

Overviewof present day microprocessor technology. Function, analysis and 
operation of selected microprocessors. Memory, input-output interfacing 
devices. Basicmachine/assemblyandstructuredlanguage programming and 
hardware application, 

P: 184-371. $ 

184-575 Microprocessor Interfacing 3 Credits 

I nterfacingprinciplesof microprocessor-based microcomputer systems. Input- 
output techniques, input-output mapping, asynchronous-synchronous com- 
munication, parallel-serial conversion, Microprocessor application such as 
control systems, energy monitor, cookingandcommunications. P; 184-574, $ 

184-583 Fundamentals of Control 4 Credits 

Analysis of elementary control systems via classical and Laplace transform 
techniques, frequency response and root locus plots, block diagrams and 
transfer functions, open and closed loop systems, stability considerations, 
digital to analog conversion, microprocessor-based control systems. 
P: 184-280, 184-574.$ 

184-586 Instrumentation 3 Credits 

Descriptiveandanalysisofthermal, mechanical, acoustic; optical, pneumaticand 
electromagneticscnsors,measuringsystems, calibration, performance of measur- 
ing systems, analog and digital signal conditioning. Measurement of frequency 
and time, and analysis and performance of display units. P: 184-583. $ 
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184-595 Seminar 1-2 Credits 

Specific content is designed to upgrade competencies of participants. Content 
wiil change to reflect current state of the art in electricity/electronics or power 
mechanics- S R FWS 

184-649 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department cfiair. S R FWS 

184-749 Cooperative Education Experience l-SCredits 

Work and study in an approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. $ R FWS 

184- 798 Problems In Electricity/Electronics 2-6 Credits 

Substantive study and activity for specialists in the energy electricity/electron- 
ics field to include library work, field observation, laboratory work planned by 
thesrudent and approved and supervised bya faculty consultant in electricity/ 
electronics technology. Preparation of a technical report may be repeated for 
a maximum of six semester credits. 

P: 190-739 or concurrent registration. Consent of department chair. FWS 

Power 

185- 549 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience. Normally entails recurring, supervised work periods, each one 
buildingand expanding on the previous. 
P: Consent of instructor or department chair. S R FWS 

185-595 Seminar 1-2 Credits 

Specific content is designed to upgrade competencies of participants. Content 
will change to reflect current state of the art in electricity/electronics or power 
mechanics, R FWS 

185-649 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience. Normally entails recurring, supervised work periods, each one 
buildingand expanding on the previous. 
P: Consentof instructor or department chair. $ R FWS 

185-749 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience. Normally entails recurring, supervised work periods, each one 
buildingand expanding on the previous. 
P: Consent of instructor or department chair. S R FWS 

185-798 Problems In Power 2-6 Credits 

Substantivestudyandactivity for specialists in the power field to include li bran.' 
work, field observation, laboratory work planned by the student and approved 
and supervised by a faculty consultant in power technology. Preparation of a 
technical report may be repeated for a maximum of six semester credits, 
P: 190-739 or concurrent registration. Consent of department ctiair. FWS 



Transportation/Eneigy 

186-549 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience. Normally entails recurring, supervised work periods, each one 
buildingand expanding on the previous, 
P: Consent of instructor or department chair. S R FWS 

186-557 Principles of Technology I 3 Credits 

Contemporary applications of che principles governing force, work, rate, 
resistance, energy, power, and force transformers in mechanical, electrical, fluid 
and thermal systems. Technical content especially appropriate foreducational 
applications, P: 372-231 or equivalent. FWS 

186-595 Seminar 1-2 Credits 

Specific content IS designed to upgrade competencies of panicipants. Content 
will change to reflectcurrentstateof the art in electricity/electronics or power 
mechanics. R FWS 

186-631 Private Pilot's Ground Scliool 3 Credits 

Preparation forF.A.A. private pi lot's certificate: airplane utility, flight manuals, 
safety, federal aviation regulations, navigation, communication, weather, gen- 
era! aircraft operation and flight theory. FW 

186-649 Cooperative Education Experience l-SCredits 

Work and study in an approved position to gain business, industrial orother 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. $ R FWS 

186-749 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor ordepartment chair. $ R RWS 

186-798 Problems in Transportation/Energy 2-6 Credits 

Substantivestudyandactivity for specialists in the transportation/energy field 
to include library work, field observation, laboratory work planned by the 
student and approvedandsupervisedby a faculty consultant in transportation/ 
energy. Preparation of a technical report may be repeated for a maximum of six 
semestercredits, P: 190-739 or concurrent registration. Consentof department 
chair, FWS 

Industrial Teacher Education 

190-525 Technology for Elementary School Cfiildren 2 Credits 

Development, philosophy, objectives and course organization for industrial 
arts for the elementary schools. Suitable laboratory work in woods, metals, 
plastics and drawing. 

190-530 tmplementingTechnology Education 3 Credits 

Converts the theory of contemporary technology education programs into 
instructional materials, facilities, and strategy suited to the secondary and post- 
secondary school. FWS 
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190-533 PlanningTechnical/Vocational Laboratories 2Credits 

School shop facility planning: equipment selection, placement, care and 
management. P: 190405orequivalent. 

190-540 Middle School Technology Education 2 Credits 

Reviews trends and activities in the technology education movement- To 
update instructors to teach middle school offerings. FWS 

190-549 Cooperative Education Experience 1-8 Credits 

Work and study m an approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. S R FWS 

190-575 Workshop 1-3 Credits 

Current specialized topics in industnal education through experiential activities. 
P: Consent of instructor. 

190-575A Workshop 1-3 Credits 

Current specialized topics in industrial education through experiential activiries. 
P: Consent of instructor. 

190-598 Field Experience 1-2 Credits FWS 

190-606 Activities in Technology/Vocational Education 2 Credits 

A study and design of learning activities for industrial and vocational education. 
Learning activities will be developed on selected levels of the cognitive, 
psychomotor and affective domains to carry out seated behavioral objectives. 
An evaluation of the appropriateness of learning activities as presented in 
contemporary curriculum projects. 

190-631 Field Trips to Industry 1-3 Credits 

Opportunities are provided for industnal and vocational education majors as 
well as teachers to accumulate information about industries through local and 
distant on-site visits to industries. A third credit may be earned by showing 
evidcnceofapplicationofdatacollected in courses being taught. $R 

190-637 Organization/Management 
of Technical Laboratories 2Credits 

Experience in administration, project development and teaching problems 
associatedwith industrial education. P: 190-205. S 

190-638 Course Construction 2Credits 

Directed experience in curriculum development andcourse of study construc- 
tion for industrial education teachers,- development of behavioral objectives 
and of instructional materials to help reach these objectives,- development of 
courseofstudy, instaictional package/unitof instruction. WS 

190-649 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. $ R FWS 



190-704 History/Philosophy Technology Education 2 Credits 

Evolution of modern industrial education through the people, movements, 
events and institutions that contributed to its formation. Developments and 
conditions in education and society also considered, plus theirrelationship to 
the theoryand practices of industrial education throughoutthe years, FS 

190-708 Issues In Technology Education 2 Credits 

Aseminardealingwith selectcdcurrent issues in industnal arts. Developments 
of abilities to develop a position and defend it, to be critical without being 
offensive, and to be professional in an emotional atmosphere. 
P: Consent of Instructor or teaching experience. WS 

190-735 Problems in Industrial/Technology Education 2 Credits 

^ Identification, selection and the completion of a problem in industrial educa- 
tion, culminating in a Plan B paper. P: 421-740 and 190-739. FWS 

190-739 Introduction To Research 
in Vocational/Technology Education 1 Credit 

Study of selection criteria for advanced technical problems in industry and 
technology, development of techniquesappropriate to attacking these prob- 
lems, identification of industries and organizations relating to these problems 
and preparation ofadetailedproposa! to exploreaparticular problem.. Students 
shouldenrollforthisduringtheirfirstgraduatecnrollmentandshouldplanto 
taketheappropriate 1XX-54X, problems in industry and technology during 
their next enrollment. FS 

190-746 Seminars in Technology Education 1-3 Credits 

Identifying goals and outcomes forthelocal school,- developmentof immediate 
and long-range curriculum plans,- cooperatingwith local school admmistrative 
units in plarfning for improvement; use of the new Wisconsin curriculum guide 
for industrial education,, initial preparation of individual courses of study for the 
local school program using behaviorally stated objectives. 
P: Possession of a valid contract to teach and intent to teach in a particular local 
school unit, in which at least 75 percent of the local school industrial education 
teachers will also be participating in this seminar. 

190-749 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial orother 
experience. Normally entails recurnng, supewised work periods, each one 
buildingandexpanding on the previous. 
P: Consent of instructor or department chair. S R FWS 

190-770 Thesis - Industrial/Technology Education 2-6 Credits 

Independent research under direction of investigation adviser Selection of 
problems, developmentof oudine, review of literature, compilation of bibli- 
ography, plan of method of attack, conduct of research, interpretation of 
findings, and preparation of the final paper according to thesis standards- 
Student may enroll for 2, 4, or 6 semester hours of credit in various terms with 
a hnal total of six. P: 421-740 and approval of major adviser. FWS 

190-775 Workshop 1-3 Credits 

Special topicsprovidinghands-onorexperiential learning activities. Specific 
content and title to reflect the topic of the workshop. R FWS 

190-798 Field Experience 1-2 Credits FWS 
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190-890 Field Study in Industry and Technology 2-6 Credits 

A study which provides the graduate student with the opportunity to: ( 1 ) 
explore in-dcpth the body of knowledge associated with his substantive 
teaching field in industry and technology, (2) provide an educational experi- 
ence for implementing this knowledge into the classroom situation, and (3) 
devise methods to determine if thisrhcthodology has brought about desired 
behavioral changes. 

Technology 

195-520 Technological Advances - Fast Forward I 2 Credits 

Outlines industry's rapid advancements in high technology as utilized in the 
world today. Reference is made to a variety of applications of this technology 
now and in the future, FS 

195-521 Technological Advances -Fast Forward II 2 Credits 

Current applications of technology in today's society. Discusses how techno- 
logical advances have affected educators through simulation, society through 
technological changes such as storing information, television communication 
and other new technological advances. WS 

195-540 Future of Work 1-2 Credits 

Future possibilities as to why people work, who will work, and in what 
conditions. Project probable work parameters from current trends. Relate past, 
present and future to students' individual work situations. 

195- 733 Impacts of Technology 2 Credits 

A contemporary, historical and futuristic look at some of the economic, 
sociological, psychological and political implicationsof industry and technol- 
ogy. Students will identify and investigate several impacts of industry/technol- 
ogy to show depth of understanding and relationships between them. FS 

Marketing Education 

196- 555 Marketing Education Seminar 2-3 Credits 

[Resigned to update marketing and distributive education undergraduates and 
graduates (kacher-coordmaiors) on work experience, new curriculum, student 
organization competencies, coordination techniques, special needs, and dis- 
tributive education related projects. Will be used to in-service high school 
teacher- coordinators and vocational, technical and adult education marketing 
teachers. . 

196-701 Issues in Vocational Marketing Education 2 Credits 

An in-depth study of contemporary issues confronting vocational distributive 
education. Possiblesolutionsoralternatives will be proposed. 

196-702 Improving Marketing Education 
Methods/Materials 2 Credits 

Identification and analysis of instructional needs,- design of instructional 
alternatives,- selection and development of instructional packages,- and the 
evaluation andvalidation of the resulting products in terms of student learning. 



Training and Human Resource Development 

198-549 Cooperative Education/internship l-SCredits 

Work and study in an approved training department in business, industry or 
government. Maybe recurring, is supervised during work/study periods. Any 
recurring work/study periods would be designed to build upon previous 
experiences in the course, P: Consentof instructor and completion of at least 
three training courses. $ R FWS 

198-560 Training Systems in Business and Industry 3 Credits 

Types and purpose of training as related to business and industry. Training 
analysis, content, delivery systems, evaluation and justification for training. 
Designed for non-education majors, $ S 

198-570 Training Methods in Business and Industry 2 Credits 

Identification of training situations where the development and delivery of 
training is needed. Emphasis is on methods to deliver a training session. 
Students will be required to make training session presentations. FWS 

198-575 Workshop 1-3 Credits 

Special topics providing hands-on or experiential learning activities. Specific 
content and title to reflect the topic of the workshop. R FWS 

198-589 Training Internship 2-8 Credits 

Opportunities for students to learn and practice training management and 
instrtictional techniques through activities and experiences in a training depart- 
ment. Objectives commensurate with students background and field of train- 
ing. Activities include designing and implementing training programs in 
student's majoror minor field of study in either industry, business, military or 
government training programs, P: 198-560, grade point average of 2,5. 
consent of specialization director [undergrads) or program director {grads). FW 

198-600 Workshop 1-3 Credits 

Special topics in trainingand human resource development providing hands- 
on or experiential learning activities. Specificcontent and title to reflect topic 
of the workshop. R FWS 

198-730 Training Design and Evaluation 3 Credits 

The systems approach to the design and evaluation of training modules in a 
business training context, including performance problem analysis, writing 
training objectives, conducting a training analysis, selection, design and 
evaluation of training methods, media and materials. Students design and 
evaluate a training module using principles taught in the course. 
P: 198-560 and 199-534 or consent of instructor. FWS 

198-740 Management and Coordination 

of Trainingand Development SCredits ' 

Principles and processes necessary to effectively manage and coordinate the 
training function in business and industry. Topics include strategic planning, 
responsibilities and tasks of managing the training function, analyzing training 
problems, managing training projects, facilities planning, legal and ethical 
considerations in training, and trends in the trainingand development field. FWS 

198-746 Seminar In Training and Development ICredit 

Special topics on current developments in training and development. Each 
seminar is devoted to a specific issue to be indicated with subtitle and 
description. R FWS 
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198-750 Field Problem in Training and Development 4 Credits 

Identfficationofa training and development research problem in business & 
industry. Reviewof related research, selection of appropriate methodology, 
completion of research procedures, analysis of results and formulation of 
conclusions, recommendations and implications for practice, final product is a 
written researcfi report. P: 150-700. FWS 

198-775 Worksiiop 1-3 Credits 

Special topics providing hands-on or experiential learning activities. Specific 
content and title to reflect the topic of the workshop. R FWS 

198- 789 Internship in Training and Development 2-8 Credits 

Opportunities for students to use competencies in analyzing training needs, 
design training, delivering training and evaluating training in an organization. 
Courseobjectivescommensuratewith student's knowledge, skills, experienceand 
interests. P: 199-534and 198-730 and 120-610orconsent of instructor. R FWS 

Vocational Education 

199- 501 Preservice Workshop for Vocational Educators ICredrt 

Introduction to the basicconceptsofteachingcourses in \X'isconsin vocational, 
technical and adult education, 

199-502 Principles ofVocational, 
Technical and Adult Education 2 Credits 

Philosophy, organization and administration of vocational, technical andadult 
education, nationwide, in Wisconsin and on the local level. $FWS 

199-534 Task Analysis 2 Credits 

Analysis techniques utilized in curriculum development. Emphasis on task 
analyses and related procedures. Includes occupational and needs analysis, 
competency identification, objectivewriting and information mapping. Inte- 
grates task analysis with a total system for developing and revising vocational 
curriculum orjob training programs. FS 

199-537 Competency-Based Education — 
Vocational/Industrial 2 Credits 

Competencies for vocational, technical and adult education programs and 
courses. Development of competency-based education performance indica- 
tors in ail domains, a competency-based education management system, and 
basis forcompetency-bascd education evaluation. FW 

199-546 Seminar 1-3 Credits 

Current topics in vocational, technical andadult education with application for 
personnel in the field. P: Consent of instructor. FWS 

199-546E Seminar 1-3 Credits 

Current topics in vocational, technical andadult education with application for 
personnel in the field. P: Consent of instructor. FWS 

199-549 Cooperative Education Experience 1-8 Credits 

Work and study in an approved position to gain business, industrial or other 
experience. Normally entails recurring, supervised work periods, each one 
building and expanding on the previous. 
P: Consent of instructor or department chair. $ R FWS 



199-559 Technology Impacts Occupational Programs 4 Credits 

Presentation of latest technology in communications, manufacturing, con- 
struction, and/or transportation which involve concepts from math, science 
andcomputerscience, RS 

199-560 Cooperative Occupational Education Programs 2 Credits 

Philosophy, organization, coordination and teaching techniques of coopera- 
tive education programs in the various vocational areas. Roles, responsibilities 
andduties of the cooperative teachercoordinator. FWS 

199-575 Workshop 1-3 Credits 

Special topics providing hands-on orexperientiai learning activities. Specific 
content and title to reflect the topic of the workshop. R FWS 

199-575A Workshop 1-3 Credits 

Special topics providinghands-on orexperientiai learning activities. Specific 
content and title to reflect the topic of the workshop. R FWS 

199-5756 Workshop 1-3 Credits 

Special topics providinghands-on orexperientiai learning activities. Specific 
content and title to reflect the topic of the workshop. R FWS 

199-580 Computer Aided Instruction- 
Vocational, Technical and Adult Education 2 Credits 

Applications of the computer in managing vocational, technical and adult 
education classrooms and laboratories. Utilization of computers in course 
preparation, evaluation andmethods of teaching. Useofexistingsoftwareand 
the evaluation of it, P: Consent of instructor or computer literacy course. 

199-597 Field Experience 1 Credit FWS 
199-598 Field Experience 1-2 Credits FWS 

199-605 Methodsof Teaching Vocational Education 2 Credits 

Competency-based and individualized approach to methods of teaching 
vocational education. F 

199-638 Course Construction for Vocational Educators 2 Credits 

Competency-based and individualized approach to principles of course con- ' 
struction forvocational educators, F 

199-640 Instructional Evaluation in Vocational Education 2 Credits 

Competency-based and individualized approach to instructional evaluation for 
vocational educators. F 

199-674 Adult Education 2 Cred/fs 

Philosophy and history of adult education in the United States. Techniques for 
teaching adults: psychological factors, methods, adult interests and character- 
istics. 

199-698 Field Experience 1-2 Credits FWS 
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199-708 Issues in Vocational, 
Technical and Adult Education 2 Credits 

An in-depth study of contemporary issues affecting vocational, technical and 
adult education. Possible solutions or alternatives will be proposed. S 

199-710 Coordination and Supervision of 
Vocational Education 2 Credits 

Prlnciplesof coordination/supervision in vocational, technical and adult edu- 
cation. The coordinator/supervisory positions are their functional relationship 
to the vocational education system. FWS 

199-736 Problems in Vocational Education 2 Credits 

Identification, selection and completion of a problem in vocational education 
culminating in a Plan B paper. P: 421-740. FWS 

199-746 Seminar 1-3 Credits 

Special topics on current developments in the field. Each seminar devoted to 
a specific development to be indicated with subtitle and description. 

199-770 Thesis -Vocational Education 2-6 Credits 

Independent research under direction of investigation adviser. Selection of 
problems, development of outline, reviewof literature, compilation of bibliog- 
raphy, plan of attack, conduct of research, interpretation of findings, and 
preparation of the final paper according to thesis standards. Student may enroll 
for 2, 4, or 6 semester hours of credit in various terms with a final total of 6. 
P: 421-740 and approval of major adviser. Total credits must accumulate to 6. 
In-progress grading option appropriate until the 6 credits are completed. FWS 

199-775 Workshop 1-3 Credits 

Special topics providing hands-on experiential learning activities. Specific 
content and title to reflect the topic of the workshop. R FWS 

199-780 Internship — Vocational Education 4-SCred/fs 

A planned, supervised experience for M.S. or Ed.S. candidates. To be com- 
pleted at selected locations capable of providing appropriate experiences. 
P: Approval of director of major and department chair. FW 

199-784 Internship — Local Vocational 
Education Coordinator 4-8 Credits 

Supervised field practice in local vocational education coordination. To be 
completed at selected schools or CESA agencies capable of providing appro- 
priate experiences. P: Approval of major adviser. FW 

199-792 Administration — 

Vocational, Technical And Adult Education 2 Credits 

Vocational, technical and adult school operation, legal status, policy making 
staff personnel, student personnel, programs, public relations, physical plant, 
business management. P: 199-710. 

199-797 Field Experience 1 Credit FWS 
199-798 Field Experience 1-2 Credits FWS 



Interdepartmental - Human Development 

200-700 Trends in Home Economics 2 Credits 

Study of societal trends that will influence the professional areas of home 
economics in the United States, Emphasis will be on improving the understand- 
ing of societal needs, the relationship among home economics areas and the 
futureof homeeconomicsservices. WS 

Human Development and Family Living 

212-507 Parent Education/involvement 2 Credits 

Parent groups: training of leaders, survey of literature. Practicum with parent 
groups. P: 212-264. FW 

212-524 Child Development II 3 Credits 

Empirical study of physical, intellectual, social andemotional development of 
children, P: 212-124 and 212-264. FW 

212-525 Divorced, Single Parent and Remarried Family 2 Credits 

Trends and issues in divorce, single parenting and remarriage related to effects 
on adults, children andsociety, FWS 

212-530 Adulthood and the Family 3 Credits 

Study of adults in the farrvily context during the early and middle years. 
P: 212-124. W 

212-531 Hospice Clinical Experience 1-2 Credits 

Work with an area hospice organization under the supervision of the hospice 
consultant or patient care coordinator P: 212-351 or consent of instructor. FWS 

212-533 Language Arts in Early Childhood Education 2 Credits 

Early childhood education language arts teaching methodologies, emphasiz- 
ing the development of young children's skills in listening, writing and 
speaking, FW 

212-535 Seminar on Self-Growth 2 Credits 

Theories of the sel f; exploration of aspects of self- development and actual iza- 
tion.P: 212-350 or 212-524. FW 

212-540 Family Caregivingto Dependent Elders 1 Credit 

Unique challenges confronting adult children who provide care to aging 
parents. Government, agency, workplace and family policies and practices 
promotingand/or undermining family strengths and well-being, FWS 

212-544 Primary Curriculum: Science, 
Math, Social Studies 4 Credits * 

Curriculum planning for the primary levels of instruction, with particular 
emphasis on patterns of instructional organization and the planning, imple- 
menting and evaluating of sound science, mathematics and social science 
curricula. P: 212-344 and senior standing or consent of instructor. FWS 

212-545 Exceptional Needs and Programming- 
Early Childhood 2 Credits 

Program development and implementation for preschool mentally handi- 
capped children. P: Consent of department chair. FW 
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212-553 Dual Career Families 1 Credit 

The dual cart-er marriage as a form of family life,- benefits and problems 
encountered. FWS 

212-585 Family-Based Employee Assistance Programs 3 Credits 

Stnjcmresandfunctionsofemployecassistanceprogramswithcmployeesand 
their families being the primary unitof analysis and service, 
P: Consent of instructor and junior standing. FWS 

212-590 Family Researcli and IVIethodology 3 Credits 

Analysisof family theory, research methodology and selected lopicsin family 
relations. P: 212-250 and 212-350. W 

212-594 Infant-Toddler Programming 2 Credits 

Practical and theoretical issues relatingto the developmentofprogramming for 
infants and toddlers, including infant and toddlerdevelopment, curriculum 
development, working with parents, and program evaluation. 
P: 212-124 and 212-160 or consent of instructor. FWS 

212-595 Special Topics in Human Development 1-2 Credits 

Special topics in human development,, repeatabl^ for differenttopics. 
P: Junior standing, R FWS 

212-601 Child and Family Law 3 Credits 

Legal issues affecting children and families, 
P: 212-250. 212-350 and juniorslanding, W 

212-605 Family Health Care: Issues and Dilemmas 2 Credits 

Adescriptivereviewoffourhealth-careissuesfacing the American family with 
special emphasis on the impacts of advanced technology in health-care. 

■ P: Junior standing or consent of instructor. W 
212-607 Parent Counseling 2 Credits 

Approachesand techniques forworkingwith parents,- observation andexperi- 
ence in ch.ldrearing problems parents face, P: 212-124 and 212-264. W 

212-610 Family Impact Seminar 3 Credits 

Content, methodsandprocessofassessingimpact of public policy onchildren 
and families, P: 212-250, 212-350. 375-510 orconsent of instructor. W 

212-615 Family Stress, Coping and Adaptation 1 Credit 

impattof family development andstresson individual and family well-being. 
P; 212-250. S 

212-624 Advanced Child Study 3 Credits 

Astudy of principlesandreviewof literature pertaining tochildren, 
P: 212-124 and 212-264. 

212-626 Special Topics in the Study of Family Life 1-3 Credits 

Familylifeprogramsandliterature,- individual study of problemsof personal or 
professional interest. P: 212-350 or consent of instructor. R FWS 



212-626B Special Topics in the Study of Family Life 1-3 Credits 

Familylifeprogramsandliterature; individual study of problemsof personalor 
professional interest, P: 212-350orconsent of instructor. R FWS 

212-626C Special Topics in the Study of Family Life 1-3 Credits 

Family life programs and literature,- i ndividua! study of problems of personal or 
professional i nterest. P; 212-350 orconsent of instructor. R FWS 

212-637 Seminar in Child Development 2 Credits 

Special problems and aspects in child development,- preference given to 
students' interests. P: Consent of instructor. FW 

212-638 Child Abuse and Neglect 2 Credits 

Systemic nature, formsandindicators, andpreventionof abuse/neglect. Factors 
contributing to, and intervention skills in, coping with the effects of abuse/ 
neglecton children and families at risk. 
P; 212-124. 212-250, 212-264 andjuniorstanding. F 

212-650 Introduction to Marriage and Family Therapy 3 Credits 

Conceptual frameworks and approaches to marriage and family counseling. 
P: Consent of instructor. F 

212-651 IVIarriage and Family Therapy Seminar 3 Credits 

Application ofbasiccounseling techniques in premarital, marital, family and 
couples-group counseling,- supewised by professional marriage and family 
counselor, P: 212-650 or consent of instructor. W 

212-652 Fatherhood 1 Credit 

Critical issuessurroundingroleof the father in today's society, 
P: 212-124 or212-250. 

212-653 RelationshipCommunicationTraining2Credrts 

Communication theories and skillsapplied to marital, family andother intimate 
relationships, Applicationofcommunication skills to personal relationships 
and professional work, {Prejerahly. hut not necessarily, have your prmantal or marital 
parlr^er with you). P: Consent of instructor. F 

212-654 The Workplace and the Family 2 Credits 

Linkages between families and workplace,- corresponding consequences for 

individual family well-being and the workplace, 

P; 212-124 and 212-250 or consent of instructor. W 

212-662 Early Childhood Education Program IWodels 1 Credit 

Exploration andanalysisofconiem porary early childhoodeducation program 
models and practices in various settings. P: Senior standing. FWS 

212-664A Special Topics in Early Childhood Curriculum 1-3 Credits 

Philosophy and methodology of early childhood education: problems con- 
fronting teachers, RFWS 

212-6648 Special Topics in Early Childhood Curriculum 1-3 Credits 

Philosophy and methodology of early childhoodeducation: problems con- 
frontingtcachers. RFWS 
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212-665 Administration of Early Childhood Programs 2 Credits 

Astudyof program organization, program design, staffing, licensing, cenifica- 
tion, equipment and facilities for operating early childhood education pro- 
grams. Field trips required, P: Junior standing. F 

212-666 Family Planning 1 Credit 

Factors influencing family planning; knowledge and services for effective 
family piannmg practice. P: One undergraduate course in family relations. 

212-685 Seminar - The Culturally Distinct Child and Family 2 Credits 

Study of cultural, ethnic, racial and economic influences on the child and family 
in the United States. Emphasis on knowledge and skills to improve human 
relation? in settings serving young children and families. 
P: 212-350. FW 

212-686 Experience:TheCultural[yDistinctChild and Family ICredit 

Intensiveexperience working directly with racial, cultural oreconomic groups 
whose background the student does not share. 
P: Priororcurrentenrolimentin 212-685. FW 

212-690 Death Education and Counseling in Families 2 Credits 

Death and dying theory,- research, practice and application in education and 
individual and family counseling. P: 212-351 or consent of instructor, 

212-703 Seminar in Child Development 2 Credits 

Advanced seminar in study of all aspects of child development. 

212-704 Child/Family Services 2 Credits 

Social change, government initiatives, and recent research related to quality 
programs for early care and education of young children. FWS 

212-707 Issues and Problems in Parent Education 2 Credits 

A study of the issues and problems of parent groups and the training of parent- 
group leaders. P: Consent of instructor. 

212-715 Theories of Family Processes 2 Credits 

Advanced analysis of family interaction theory. Emphasis is on normal family 
processes as they apply to the practice of marital and family intervention. 
P: 212-590 or consent of instructor. FWS 

212-728 Family Life Issues 2 Credits 

A study of current issues and problems in marriage and the family. An 
investigationof research, literature and consideration of theoretical interpre- 
tations in today's world. An exploration of how familial e.xperiences affect 
behavioral patterns and attitudes of children, adults and self. 

212-740 Special Problems in Family Life Education 2 Credits 

Planning and implementation of community programs in family life education. 
212-742 Human Development 2 Cred/ts 

Human development theory, research, changing trends, problems and inter- 
pretations will be explored. Emphasis on application of scientific knowledge to 
practical relationships with children in the family, school, and community, and 
implications of child development concepts towardsunderstandingof self and 
others. 



212-750 Systems of Marital and Family Therapy 3 Credits 

Survey of conceptual frameworksandapproaches to marital and family therapy 
from a systems point of view. P: 212-650 or consent of instructor. F 

212-751 Seminar in Marriage and Family Therapy 3 Credits 

Advanced and in-depth study of the issues, skills and methods in premarital 
intervention and marriage and family therapy. 
P: 212-750 orconsent of instructor. W 

212-755 Professionallssuesin 
Marriage and Family Therapy 3 Credits 

Explorationoftheissuesin the development of professional skills, attitudes and 
identity in the area of marriage and family therapy. 
P: 212-750. 212-751 or consent of instructor. 

212-760 Sex Therapy Seminar 2 Credits 

This course is offered to graduate students, who have already taken a basic 
course in human sexuality and who plan to work in the helping professions. Its 
main goal is to provide participants with the basic skills, knowledge and 
attitudes that will enable them to help clients solve problems related to 
sexuality. P: Consent of instructor. W 

212-764 Marriage and FamilyTherapy 
Prepracticum Seminar 1 Credit 

Preparation fordelivery of clinical services tocouples and families and clinical 
management will be addressed. Students will also establish orientation to the 
clinical practice of marital and family therapy in a state-certified outpatient 
mental health, alcohol and other drug abuse clinic. 
P: Admission to Marriage and FamilyTherapy program. W 

212-766 Problems in Early Childhood Education 3 Credits 

Overview of issues in early childhood education with emphasis on problems 
confronting teachers in establishing early childhood programs in communities 
andschools. 

212-793 Marriage and Family Therapy Practicum I 4 Credits 

Preparation for professional marriage and family counseling services through 
seminar discussions, observation, and supervised counseling experience. 

P: Personal screening and approval by instructoror admission without deficiency 
to the proposed program in marriage and family therapy: concurrent registration 
in 413-793; commitment to second semester sequel — enrollment in 413-794 
and 212-794. F 

212-794 Marriage and Family Therapy Practicum II 4Credits 

Sequel to 2 1 2-793. Continuing preparation for professional marriage and 
family counseling services through seminar discussions, observation, and 
supervised counseling, P: Successful completion of 212-793 and 413-793; 
concurrent registration in 413-794. 



Apparel, Textiles and Design 

214-519 International Economic Trends 
in Textiles And Clothing 3 Credits 

EconomicimportanceofthetextileandappareimdustricsintheUnitedStatcs 
and the world- P: 214-140 and 320-210. FW 

214-525 Men's and Boys' Merchandising 1 Credit 

Specialized techniques of merchandising men's wear and boys' wear- stock 
piannmg, marke: trends andcontrols. FW 

214-527 Store Management 3 Credits 

Deveiopmanagementskillsforretailstoresofvaryingsize. 

P: 214-430 or consent of instructor. Senior or graduate standing. FW 

214-53 5A Special Topics in 

Retail Merchandising and Management 1-3 Credits 



214-594 Knit Design and Technology 3 Credits 

Stitch formation and patterning of warp and filling knits. Influences on 

aesthcticsandperformanceofknu fabrics. Design and productionofknitted 
fabnc and garments on a flat bed knitting machme, including use of CAD 
techniques. P: 214-140 and 214-285. S FWS 

214-605 International Study Tour 
to the Fashion Industries 1-6 Credits 

Tourofinternationalccntersofclothmg.textilesandrelatedarts Studyofthe 

cultural patterns. Program incladeslecturesbyconsultantsandseminarson the 
various phases of the fashion and fabric industries. RS 

214-610 History ofCostume- Ancient to European 3 Credits 

Developmentofcostumethroughouttheagesifashionasitreflectspastcultures 
and influences present day costume. F 



Specialtopicsinfashionmerchandising.Repeatablefordiffercnttopics RFWS "'Story of Fashion - 19th Century to Present 3Credits 



214-545 Textiles for Interiors 2 Credits 

Raw materials, fabric structures, specifications, and legislation related to 

quahty. Performance, and maintenance of textiles forcommercialandhoase- 
hold uses. F 

214-550 Textile Evaluation 3 Credits 

Problems in fiberidentification, fabric performance and care,- chemical and 

microscop,ctestingprocedures,.methodsfor8atheringandinterpretingdata. 
mdividual problems, P; 214-140. FW 

214-555 Special Topics in 

Apparel Design/Manufacturing 1-3 Credits 

Special topics in clothingand textiles, repeatable fordifferent topics. 
P: Junior standing. R 

214-555A Special Topics in 

Apparel Design/ Manufacturing 1-3 Credits 

Special topics in clothingandtextiles. Repeatable fordifferent topics. 
P: Junior standing. R 

214-568 Engineered Tailoring 3 Credits 

Industrial production methodsappliedtoconstructionoftailoredgarments 
P: 214-166. F 

214-581 Functional Clothing Design 3 Credits 

Application ofphysicalscience theory to problemsindothingdesign- impact 
protection and thermal balance of the human body, structural properties of 
materials, and apparel forms, P: 214-368, 214-550. F 

214-590 Practicum in Textile Design 3 Credits 

Use of textile design techniques as means of artistic expression, stitchery tT'^ 'nternational Textile Apparel Sourcing 3Credits 

weaving, knotting, applique and hooking,, emphasis on good des a^^^ f^^^^T^^^ 

creativity. P: 304-101 orconsentof instructor FW Analyzesourcmgstrategiesandevaluatedomestic/interna- 

rionalsourcmgoptionsconsideringhuman resources, transportation commu- 
nication, productioncapabilities, cultural priorities, political influences costs 
quality, and technology. P; 320-210. FW 



A study of the evolution of fashion from the 19th centu,^ to the present 
concentrating on the impact of the fashion designer and changing fashion 
trends. W 

214-617 Social and Psychological Aspects of Clothing 3 Credits 

Socialand psychological influenceofdressonindividualandgroup behavior 
patterns. FW 

214-619 National Study Tour to Fashion Industry 1 Credit 

Five-day visit to New York or alternate city: study hours, discussions and 
lectures by leaders in American fashion market. 
P: Consent of instructor and junior, senior orgraduate standing. R W 

214-625 Mass Merchandising 2 Credits 

Comparative history, planning, design, andtechniquesofmerchandisinoand 
operations. P: 214-227, 214-389. FW 

214-626 Fashion Retailing Practicum 4Credits 

Observation andstructuredexperienceinmerchandisingprocedures dealing 
withcompleteoperationsandmanagementofretailestablishment. 
P: 214-329 and 214-430 or consent of instructor. FWS 

214-630 Advanced Merchandise PlanningControl 3Credits 

Application of merchandise theory and techniques to budget manage and 
adjustactual purchases, inventory, andsalesof an actual retail business ' 
P: 214-430 with 3,0 grade or belter. FW 

214-631 Service Management Strategies 3 Credits 

AnalysisofmodesofseT^ice.Pianningstrategiesleadingtoqualityimplemen- 
tation, utilizmgextensive case studies..Alsoofferedas 150-631, FW 

214-671 International Textile Apparel Sourcing 3 Credits 
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214-674 Apparel Manufacturing: 
Computer Management Systems 3 Credits 

Computer use in managing apparel designs, manufacturing and data inter- 
change. P: 214-275. 214-280, 214-274. $ FW 

214-680 Draping 3 Credits 

Application of draping principles in design and construction of garments,- 
emphasison creativity. FW 

214-685 Apparel Design Studio 3 Credits 

Creation, development, and formal presentation of original designsusing flat 
pattern and/or draping techniques. Preparation of professional portfolio to 
include CAD and other illustrative materials representativeof individual exper- 
tise. P: 214-285 and 214-581 and 214-680. $ W 

214-693 Structural Design and Weaving 2 Credits 

Experiences in loom weaving including two - and four-harness techniques. 
P: 304-101 or consent of instructor. FWS 

214-695 Historic and Contemporary Fabrics 3 Credits 

Analysis of designs and techniques of decorating historic and contemporary 
fabrics,- contribution of decorative fabrics to enrichment of human experience. W 

214-755 Topics in Clothing and Textiles 1-2 Credits 

In-depth investigation of a specific area ofclothing or textiles. A current topic 
that lends itself to a lecture discussion methodof instruction will be selected for 
study. P: Consentof instructor. 

214-768 Problems In Textiles, 
Clothing and Retail Marketing 2 Credits 

Identification, selection and completion of a problem in textiles, clothing, and 
retail marketingculminatlng in a Plan B paper. P: 421-740. FWS 

214-769 Design Option Thesis 2-6 Credits 

Independent research undcrdirection of investigation adviser. Culminating in 
a design show. A descriptive paper written according to thesis standards, 
including slides, will be presented. 

P: 421-740 and approval of major adviser. Total credits must accumulate to six. 
In-progress grading option appropriate until the six credits are earned. FWS 

214-770 Thesis - Textiles, Clothing and Retail Marketing 2-6 Credits 

Independent research under direction of investigation adviser. Selection of 
problems, development of outline, reviewof literature, compilation of bibliog- 
raphy, plan of attack, conduct of research, interpretation of findings, and 
preparation of the final paper according to thesis standards. 
P: 421-740 and approval of major adviser. Total credits must accumulate to six. 
In-progress grading option appropriate until the six credits are earned. FWS 

214-780 Advanced Draping 1 Credit 

Manipulation of various fabrics on a dress form to develop garments from given 
and self-designed sketches that reflect advanced techniques. Construct gar- 
ments from patterns. P: 214-680. 



214-781 Advanced Flat Pattern 2 Credits 

Drafiand develop paper patterns for garments by varyinga master pattern from 
given and self-designed sketches that reflect advanced techniques. Construct 
garments from pattern. P: 214-280, consentof instructor. 

214-790 Seminar in Textiles, 

Clothing and Retail Marketing 2 Credits 

Review, evaluation and interpretation of current research in textiles, clothing 
and retail marketing. P: Consentof instructor or minimum of six credits in textile 
artarea. 

Food and Nutrition 

229-50S Nutrition for the Aged 2 Credits 

Nutrient requirements and food consumption patterns of the elderly,- food 
services for aging Americans. P: 229-212 or consent of instructor. W 

229-520 Advanced Nutrition 3 Credits 

Principles of human nutrition applied to individual, family, community and 
world problems. P; 229-212 and 311-511. FW 

229-525 Special Topics in Food and Nutrition 1-2 Credits 

Study of special topics in food and nutrition. P: Consent of instructor. R F 

229-525A Special Topics in Food and Nutrition 1-2 Credits 

Study of special topics in food and nutrition. R F 

229-530 Lifespan Nutrition 3 Credits 

Nutrition concepts and concerns associated with each lifespan stage,- integra- 
tion of social, psychological, cultural, economic, and legislative factors to 
develop issue-centered approaches to meet nutrition needs. 
P: 229-202 or 229-206 and 308-132 or 308-134 or equivalent. FWS 

229-542 Advanced Foods 3 Credits 

Comparative studies of food selection and preparation,- appraisal of foods. 
P: 229-124 or 229-240. FW 

229-555 Sports Nutrition 3 Credits 

Nutritional and metabolic requirements of physical activity. Metabolic fuel 
utilization duringcxercise and physiological adaptations to exercise training 
will be discussed. The health and well -being benefits of an optimal dict-excrcTse 
regime will be emphasized. 

P: 229-520, 308-132, 311-511 or consent of instructor. WS 

229-560 Nutrition Counseling: A Team Approach 3 Credits 

Inter-disciplinary team approach to individual and group client-centered 
nutrition counseling which includes assisting and advising clients on dietary 
information. Skills and techniques based on nutrition counseling theories that 
aremostuseful to registered dietitians in enhancing quality of life and planned 
nutrition intervention, FWS 

229-606 Nutrition Education 3 Credits 

Nutrition education as planned behavioral change: problems and solutions in 
instructing various populations,- identification, development and evaluation of 
nutrition resources. P: 229-212, 242-201, 229-308. 229-520 or consumer 
course if required in program, consentof instructor, and junior standing. FW 
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229-610 Food Policy Regulation and Law 3 Credits 

Food and nutrition policy development andevolution. Key acts and agencies 
governing food regulation and law. Process of creating or changing law. 
Compiianceandenforcementrulcsin inspection, labeling, export and import. 
Administrative practice in food law includingproceedingsandjudicial review. 
P: Juniorstanding. F . ' ' 

229-612 Clinical Experience - 
Community Nutrition Programs 1 Credit 

Practical experience with community nutrition program,, basic nutrition pro- 
gram or food service operation and nutrition education activity. Recom- 
mended; 229-6 1 8 and 229-630. P: 229-308, 229-520, 229-606. 229-380. FW 

229-614 Catering 3 Credits 

Theoryandapplication of operational and managerial principles foron/off- 
premise catering forspecial events. (Camothetaka^jorcr'editby students who have 
previousty takm 24 5-61 4.) 

P: 229-124, 229-260 or consent of instructor. Junior standing or above. FW 
229-618 Diet Therapy 4 Credits 

Principles and methods for use of diet as therapy in certain pathological 
conditions. P: 229-308, 229-520. FW 

229-620 Food Styling 1-3 Credits 

Food as media for artistic expression,- effective use of color, form and texture. 
P: 229-124 and senior orgraduate standing or consent of instructor. RFWS 

229-633 Maternal and Child Nutrition 3 Credits 

Application of principles to maternal, infant, child and adolescent nutrition, - 
P; 229-212 and 308-132. FW 

229-638 Experimental Foods 3 Credits 

Experimentation with selected food materials, techniques and equipment,- 
directed study in individually chosen area. 
P: 229-124 or 229-240 and 311-201. FW 

229-650 Food Processing 3 Credits 

Industrial methods used to prepare and preserve food. 
P: 229-124 or 229-240, 355-120. W 

229-651 Food Engineering 3 Credits 

Application of pertinentchcmistry, physics and mathematics principles to food 
processing, P: 311-201 and 372-211 and 355-153 and 355-154 and 229-650. F 

229-661 Multicultural Aspects of 
Food and Nutrition Patterns 3 Credits 

Food and nutrition patterns as influenced by social, religious, geographical, 

economicandpolitical factors. Cultures emphasized include Native American, 
African American, Hispanic and Asian American. Food as a means of cross- 
cultural communication, P: 229-124 or 229-240 and senior or graduate 
standing or consent of instructor. FW 



229-701 Trends in Nutrition 1-2 Credits 

Practical application ofrcceni developments in the field of nutrition, 
P: 229-212. R 

229-705 Geriatric Nutrition 2 Credits 

Theory and rclationshipsof nutrition, longevity andaging. Foodand nutrition 
legislation fortheeldeHy— theory and implementation. Nutritional implica- 
tions of acute and chronic disease states common among the eldeHy 

229-710 Clinical Nutrition 3 Credits 

innovative approaches in nutrition therapy. Clinical experienceoffered in area 
hospitals. P: 229-61S or equivalent. 

229-712 Practicum in Community Nutrition Programs 1-2 Credits 

Advanced experience in community nutrition programs. Individual project in 
nutrition counseling, idenrification, delivery and evaluation of nutrition and 
appropriate food services. P; 229-606, 229-618, consent of instructor. R 

229-720 Workshop in Foods 1 Credit 

Individual andgroupinvestigationsandsolutionsofproblems in foods 
or food service. P; Graduate standing. H 

229-721 Workshop in Nutrition 1 Credit 

Individual and group investigations and solutions of problems in nutrition 
science and nutrition education. P: Graduate standing. R 

229-735 Micronutrients 3 Credits 

Absorption and intermediary metabolism of minerals, vitamins and other organic 
compounds with nutritional relevance. Analysis and application of current 
research as it relates to these micronutrients arc emphasized P: 229-520. 

229-736 Macronutrients 3 Credits 

Digestion, absorption, transport, metabolism, health concerns, functions and 
micronutrient interrelationships to water, carbohydrate, lipid and protein are 
thefocusofthiscoursc. Analysis and application of currcntresearch related to 
these macronutrients are emphasized. P: 229-520. 

229-740 Food Preservation Technology 3 Credits 

Application andevaluation of the technology of food preservation to selected 
areas in food science. P: 311-511 and 308-206. 

229-742 Sensory Evaluation of Food 3 Credits 

Selection, identification and measurement of food evaluation tools using 
consumer and laboratory sensory panels. 

229-746 Food Innovations 2-3 Credits 

Effects of food industry innovations on preparation and service of foods. 

229-747 Problems in Food Science and Nutrition 2 Credits 

Identification, selection and completion of a problem in food science and 

nutrition, culminating in a Plan Bpaperand oral presentation of the paper. 
P; 421-740. FWS 



Food and Nutrition continued next page ► 



68 



229-749 Cooperative Education/Internship 1-6 Credits 

Work and study in an approved position to gain business and industry 
experience. Entails recurring, supervised work periods at the graduate level. 
P: Consent of co-op mentor. $ R W 

229-756 Advanced Experimental Food 3-4 Credits 

Principles of research methods applied to directed investigations in food 
preparation. P: 229-638. FW 

229-765 Supervised Practice in 

IVIedical Nutrition IVIanagement 3-14 Credits 

Supervised practice experience in clinical, community nutrition and food 
service management. Structured experiences are providedat hospital, clinic, 
community and public school sites. Successful completion of more than 900 
hours for 1 8 credits meets the American Dietetic Association requirement for 
a supervised practice program. 

P; 229-618 and 229-606 and 245-501 [m/n/mumgrac/eor3.0/neac/i). R FWS 

229-770 Thesis - Food Science and Nutrition l-BCredits 

Independent research under direction of investigation adviser. Selection of 
problems, development of outline, reviewof literature, compilation of bibliog- 
raphy, plan of method of attack, conduct of research, interpretation of findings, 
preparation of the final paper according to thesisstandards and oral presenta- 
tion of the research. Student may enroll forvariable semester hours of credit in 
various terms with a final total of six. 

P: 421-740 and approval of major adviser. Total credits must accumulate to six. 
!n-progress grading option appropriate until the six credits are earned. FWS 

229-797 Field Experience 2 Credits 

Home Economics Education 

242-500 Externship - Home Economics 
Community Education 4-8 Credits 

Practicum in one or more of the following home economics education 
programs: extension services, elementary education, post-secondary educa- 
tion, occupational teaching experience and community educational services. 
Approval of graduate program director required if taken for graduate credit. 
P: Consent of department cfiair. FW 

242-503 Home Economics in 

the IVIiddle and Elementary School 3 Credits 

Develop techniques, materials and curriculum concepts in home economics 
with application of human growth and development principles for teaching in 
middleandelementaryschool. W 

242-544 Future Homemakersof America Workshop l-2Credits 

Integration of Future Homemakers of America and the Home Economics 
Related Occupations student organizations into the home economics class- 
rooms and programs, P: Junior standing. 

242-597 Field Experience in Home Economics 2 Credits 

Field experience related to home economics skills and knowledge used in 
teaching home economicswage earning courses at secondary level. FWS 



242-620 Vocational Programs in Home Economics 2 Credits 

Techniques, materials and curriculum for home economics wage-earning 
programs in secondaryand post-secondary schools,- preliminary procedures for 
program development. P: 199-502 and 242-301. FW 

242-630 Concepts of Extension Education 2 Credits 

Concepts and processes in conducting educational programs for adults and 
youth: philosophy, objectives andorganization of extension education,- lead- 
ership, development, program development, teaching methods and evalua- 
tion, P: Senior or graduate standing in Home Economics or Family and Consumer 
Educational Services. W 

242-651 Family Life Education Programs 2 Credits 

Developmentof family life education programs including methods, materials 
and techniques for teaching family relationships and child development at the 
secondary level. P: Senior standing and consent of instructor. FW 

242-708 Curriculum Studies in Home Economics 2 Credits 

Principles of curriculum construction. Reviewof recent literature on curriculum 
development. Evaluation of curriculum practice and techniques. F 

242-710 Applied Evaluation in Home Economics 2 Credits 

Theory and application of principles in planning evaluation techniques in 
home economics to assess behavioral changes in the cognitive, affective and 
psychomotor domains. P; Graduate standing. W 

242-720A Special Topics in Home Economics Education 1-2 Credits 

Consideration of problems in contemporary living that are affecting home 
economics education and their influence on the teaching of homemaking, 
RFWS 

242-720B Special Topics In Home Economics Education 1-2 Credits 

Consideration of problems in contemporary living that are affecting home 
economics education and their influence on the teaching of homemaking. 
R FWS 

242-725 Graduate Internship in Home Economics 8 Credits 

Aclinical assignment in a school for one semester during which time thestudent 
integrates in-depth academic knowledge and pedagogical skill. 
P: Completion of home economics/family life undergraduate concentration. 
Admitted to M.S. Home Economics program or approval of graduate program 
director. FW 

242-744 Seminar in Home Economics Education 1-2 Credits 

Issues in home economics education, R FWS 

242-770 Thesis - Home Economics 2-6 Credits 

Independent research under direction of investigation adviser Selection of 
problems, developmentof outline, reviewof literature, compilation of bibliog- 
raphy, plan ofmethodofattack,conductofresearch, interpretation of findings, 
and preparation of the final paper according to thesisstandards. Student may 
enroll for two, four, orsixsemesterhoursof credit in various terms with a final 
total of six. 

P: 421-740 and approval of major adviser. Total credits must accumulate to six. 
In-progress grading option appropriate until tfie six credits are earned. FWS 
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242-775 Problems in Home Economics 2 Credits 

identification, selection and completion of a problem in home economics 
education, culminating in a Plan B paper. P: 421-740. FWS 



Hospitality and Tourism 



245-501 Food Service Administration 3 Credits 

Organization and administration of institutional food service systems, person- 
nel selection and training, cost control and problems of supervision. FW 

245-506 Club Management 3 Credits 

Managinga membership, city, health and fitness, military, golf, orother social 
orrecreationclub. FW 

245-515 Lodging Administration 3 Credits 

Analysis of theories, principles and techniques of lodging management- 

problems and issuesencounteredby management in providing quality sep/ice 
within cost-efficient organization, P: 245-201 and 245-202. FS 

245-521 Food Service Equipment 2 Credits 

Factors affecting design, selection, physical facilities andutilities involved in 
food service equipment. P: 183-112, FWS 

245-549 Cooperative Education/Internship l-BCredits 

Work and study in an approved position to gain business and industry 
experience- Generally entails recurring, supervised v/ork periods, each one 
building and expanding on the previous one. 

P: 245-449 and consentof co-op mentor(tjntfer^rac/Jafecrerf/r). Students must 
be enrolled in a graduate program and fiave consent of co-op mentor for graduate 
credit. $ R FWS 

245-550 Fast Food Operations 3 Credits 

Organization and function of fast food service operations. Work methods 
procedures, staffing, foodqualityandquantitycontrol,spaceand maintenance, 
safety, sanitation, merchandising and career options will be covered. {Not 
available for credit to sludenii who havctaken 239-550. ) FW 

245-600 Integrated Management Systems - Hospitality 2 Credits 

Exploration, comparison andsynthesisofpractices, concepts and theories in 
hospitality management systems. P; 245-205. FWS 

245-614 Catering 3 Credits 

Theory and application of operational and managerial principles foron-oroff- 
premiscateringfor special events. (NolaMi/fltif/orcreJ/f to sfHiJmtsiyfcofcrttJeffl^^ 
229- 514.) P: 229-124. 229-260 or consent of instructor, junior standing or 
higher. FW 

245-625 Hospitality Industry Law and Liability 3 Credits 

Lawsapplicabletoownershipandoperationofinns, hotels, motels, restaurants 
and other places of public hospitality. P: 160-318. FW 

245-626 Hospitality Industry - 
Employee and Labor Relations 2 Credits 

Investigation of employee and labor relations in the hospitality industry,- 
history, legality and techniques of dealing with unionization. FW 



245-640 Sociocultural System of Tourism 3 Credits 

Various psychosocial dimensionsoftourism: motivation, development, commu- 
nity and conflict as related to consumer-tourists, lourisiers and residents. W 

245-644 Resort Planning and Operation 3 Credits 

Planning and operation of individual destination resorts. Analysis of resort 
concept, history, master planning, environmental impact, facility design, 
main tenanceandoperational management. 
P: 245-340 or consent of instructor. W 

245-645 Geography ofTourism 3Credits 

Locational analysis of land use and human migration in national and interna- 
tional tourism, P: 245-240, 245-340 or consent of instructor. FW 

245-660 Consumer Credit 1 Credit 

Types and sources of credit, determination of credit costs, considerations 
before using, and regulatory laws, P; 245-360 or consent of instructor. S 

245-663 Consumer Law 1 Credit 

Major federal and state consumer protection laws, difficulties in obtaining 
passage and implementation, and pending federal and state consumer protec- 
tion legislation. P: 245-360 orconsent of instructor. FW 

245-670 Hospitality - Financial Analysis, 
Budget and Forecasting 3 Credits 

Application of accounting and financial analysis techniques to managerial 
decision-making in hospitality industn,: 
P: 160-206, 245-370 and 245-371. FWS 

245-676 Family Finance 2 Credits 

Financial decisionsand judgments that average individuals and familiesmust 
make during a lifetime,- income and occupation, family expenditures, credit, 
savings, taxes and estate plans, P: 320-201, FW 

245-678 Financial Planningfor Retirement 2Credits 

Financial considerations made in preparing forandduringretirement. Empha- 
sis on the values, goals, income, expenditures, credit, savings, investments, 
taxes and estate plans. P: Senior standing. FWS 

245-6S1A Special Problems in 
Hospitality and Tourism 1-3 Credits 

Current problems in hospitality and tourism,- topic chosen by instructor, 
individual orgroup, R FWS 

245-681B Special Problems in Hospitality and Tourism 1-3 Credits 

Current problems in hospitality and tourism,- topic chosen by instnjctor, 
individual orgroup, RFWS 

245-682 Hospitality and the Handicapped Traveler 1 Credit 

Provide increased sensitivity to needs of handicapped traveler,- problems and 
possible solutions for hospitality organizations, FW 
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245-684 Seminar in Property Management 2 Credits 

Culminating professional course forthe property management minor program. 
Preparation of a property management plan for a specific property. Discussion 
of current trends and industry problems. 

P: Reserved for final semester for students in property management minor. W 

245-700 Management Concepts in Food Administration ICredit 

Management concepts as they apply to institutional food service operations. 
WS 

245-702 Operational Controls in Food Service Management 1 Credit 

A management plan designed to incorporate all necessary controls the institu- 
tion needs to minimize incurred expenses and maximize work performance 
associated with production. S 

245-710 Issues in Hospitality and Tourism 2 Credits 

Significant topics, trends and issues in hospitality and tourism are investigated, 
developed and presented. P: Admission to M.S. in Hospitality and Tourism. F 

245-711 Quantity Food Production 4 Credits 

Quantity food production management concepts,- menu planning, work pro- 
duction schedules, production analysis, food and labor cost controls, and sales 
projections, crisis and service management techniques,- lab work in quantity 
food production and service,- recipe development and introduction to produc- 
tivity and work simplification concepts. 

P: 229-124 or 229-240 and 229-206or 229-212 or consent of instructor. FWS 
245-747 Hospitality and Tourism Research Interpretation 3 Credits 

Interpretation of advanced qualitative and quantitative research findings in the 
hospitality and tourism industries. Includes examination of data collection 
techniques and current research trends, including segmentation, group differ- 
entiation, product positioning and image formation. 
P: 421-740 and 354-530. W 

245-780 Seminar in Hospitality and Tourism 1 Credit 

Discussion and interpretation of recent research in hospitality and tourism. 
Choice of problems based on the needs and interests of the students. 
P: Graduate standing. FW 

245-789 Thesis in Hospitality and Tourism 1-6 Credits 

Independent research under direction of investigation adviser. Selection of 
problems, development of outline, review of literature, compilation of bibliog- 
raphy, research methodology, conducting of research, interpretation of find- 
ings, and preparation of the final draft according to thesis standards. Student 
may enroll for variable credits in various semesters with a final total of six. 
P: 421-740 and approval of major adviser. Total credits must accumulate to six. 
In-progress grading option appropriate until the six credits are earned. FWS 



Interdepartmental - Arts and Sciences 

300-511 Topics in Women's Studies 1-3 Credits 

Exploring, from interdisciplinary perspective, new information and ideas in a 
selected area of significance to women's studies. 
P: 300-210 or consent of instructor. R 



300-575 The Ascent of Man 2 Credits 

Exploring the nature and intellectual, philosophical and technical growth of 
humankind using "The Ascent of Man" TV series as basis for thought and 
discussion. P: Junior standing or consent of instructor. W 

Anthropology 

303-610 The Anthropological Study of Family Systems 3 Credits 

Anthropological, cross-cultural viewoffamilysystems, with attention to their 
organization, functions, dynamics and articulation with other institutions. 
P: 303-220 or consent of instructor. W 

303- 630 Ojibwe Lifeways 4 Credits 

In-depth, intcractivestudyof Ojibwe culture within a Wisconsin reservation 
community. $S 

Alt and Design 

304- 500 Drawing II 1-3 Credits 

Continuation of 304-100,- exploitation of media for creative and expressive 
ends. Initial enrollment must be for three credits. P: 304-100. RFW 

304-501 Life Drawing I 3 Credits 

Drawing the human figure in action or at rest,- problems in figure composition, 
P: 304-100 and 304-500. FW 

304-502 Life Drawing II 1-3 Credits 

Advanced problems in figure com position and graphic interpretation of the 
figure. Initial enrollment must be for three credits. P: 304-501. R FW 

304-503 Design 3 Credits 

Application of basic design principles using various media for development of 
visual sensitivity to three-dimensional form. P: 304-101. $FW 

304-509 Painting I 3 Credits 

Introduction to character and use of various painting media,- work from still life 
and life with reference to problems of two-dimensional color composition. 
P: 304-500. FWS 

304-510 Painting II 1-3 Credits 

Advanced work in oil painting,- exploitation of medium for creative and 
expressive ends. Initial enrollment must be for three credits. P: 304-509. R FWS 

304-511 Sculpture! 3 Credits 

Introduction to sculptural concepts. P: 304-500 orequivalent. $ FW 
304-512 Sculpture II 1-3 Credits 

Advanced problems in sculpture,-exploitation of media for creative and expres- 
sive ends. Initial enrollment must be for three credits. P: 304-511. $ R FW 

304-513 Ceramics I 3 Credits 

Basic design and techniques of ceramic production forartist/potter,- forming, 
firingandsurfacetreatment. FWS 
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304-514 Ceramics II 1-3 Credits 

Useofclay, glazesand kiln for design andproduction of high-fired ceramics. 
Initial enrollment must be for three credits. P: 304-513. R FWS 

304-515 Art Metal I 3 Credits 

Designandconstructionofjewdryandobjects in precious andnon-precious 
materials with relationship to human interaction, 

P: 304-101 or equivalent. $ FWS 
304-516 Art Metal II 1-3 Credits 

Advanced problems in design andconstruction of jewelry, hollow formsand 
objects in precious and non-precious materials. Initial enrollment must be for 
three credits. P: 304-515. $ R FWS 

304-517 PrintmakingI 3 Credits 

Introduction to the concepts and techniques of printmaking. 
P: 304-100 and 304-101. FWS 

304-518 Printmaking II 1-3 Credits 

Advancedwork in theprocessesof relief, siIkscreen,etchingorlithographic 
printmaking. Initial enrollment must be for three credits. 
P: 304-500 and 304-517. R WS 

304-520 Clay and Glaze Laboratory 1 Credit 

Procedures andprocesses in testing of clays,- formulation of clay bodies and 
development ofclay slips and ceramic glazes for artist/potter. ■ 
P: 304-513 or 304-514 or consent of instructor. 

304-522 Modern Art 3 Credits 

The main currents and developments in art from Monet and Cezzane to 1 950. F 

304-523 Survey of Art - Ancient Through Medieval SCredits 

The painting, sculpture, architecture and minor arts in the ancient western 
world. 

304-524 Survey of Art - Renaissance Through 20th Century3Cred/ts 

Sculpture, painting, architecture and minor arts of western world from 1 4th 
century to present. 

304-525 Egyptian and Mesopotamian Art 3 Credits 

The evolution of the arts of ancient Egypt and the Near East. 

304-526 Greek and Roman Art 3 Credits 

The arts of ancient Greece and Rome, 

304-527 Medieval Art 3 Credits 

Thearts of Europe and Byzantium from late Roman Empire to endof Middle Ages, 
304-528 Italian Renaissance Art 3 Credits 

Architecture, sculpture and painting of the Italian Renaissance from 1 4th to 
1 7th century. 

304-530 Northern Baroque Art 3 Credits 

Architecture, painting, sculptureandotherart forms of 1 7th century Northern 
Europe. 



304-532 Economics of House Furnishing 3 Credits 

Study of consumer house furnishing problems based on utilitarian, economic, 
aesthetic and social values ofhousehold commodities. Quantity and quality 
budgetsatdiffcrentprice levels. Visits to house furnishing markets. F 

304-533 Period Furnishings 3 Credits 

Asurvey of furniture and furnishings in the western world. F 

304-545 Senior Seminar 1 Credit 

Professional practice including portfolio and senior exhibition,, current ideas 

and career opportunities within the art profession. 

P: Senior standing in studio art or art education program. S 

304-556 Advanced Art Workshop 1-3 Credits 

Selected art concepts, processes and media will vary to serve special student 
populations. Forstudents familiarwith workshop approach or advanced in art 
program. Credit determined by individual contract. 
P: Consent of instructor. R 

304-602 American Art 3 Credits 

Development of visual arts in the United States from colonial period to 1950. 

304-603 19th Century Art in Europe 3 Credits 

History of European art from about I 800 to 1 900. 

304-604 Art Since 1950 SCredits 

Developmentsinpaintingandsculpture in Europe and America since 1950. 
304-606 Oriental Art SCredits 

Art from prehistoric times to 1 9thcentury in China,Japanand theirspheresof 
influence. 

304-607 Aesthetics 3 Credits 

Examination of the philosophers of contending theories in art. 
P: 304-522. FW 

Biology 

308-506 Food Microbiology 3 Credits ' 

Methods of food preservation, theireffectivenessand related food spoilage by 
microorganisms. Quality control techniques used to determine presence of 
specific groups of economically important microorganisms. P: 308-306, FW 

308-650 Neuroanatomy 2 Credits 

Cross and functional anatomy of the human nervous system with emphasis on 
thebrainandautonomicdivision. F 

308-651 Psychobiology 2 Credits 

Biological basis of human andanimal behavior: evolution of physiological and 
behavioral adaptationsoforganismstotheirenvironment. W 

308-720 Toxicology and Radiation Biology 3 Credits 

Symptomsand physiological consequences of exposure to toxicchcmicalsand 
radiation. F 



72 



Chemistry 

311-501 Physical Chemistry Lecture 3 Credits 

Fundamental physical chemistry,- behaviorof gases, liquid state, properties of 
solutions, principles of thermodynamics, thermochemistry. Taken concur- 
rently with 31 1-503. Recommended: 311 -531. 
P: 311-115 or 311-125 or 311-135 and 355-156. FW 

311-503 Physical Chemistry Laboratory ICred/t 

Lab course to be taken concurrently with 31 1-501 . Experimental techniques 
and apparatus; treatment of experimental data. Recommended: 3 1 1 -53 1 . 
P: 311-115 or 311-125 or 311-135 and 355-156. $ 

311-511 Biochemistry 4 Credits 

Fundamental chemistry and metabolismof carbohydrates, lipids and proteins; 
second- andthird-orderstmcturcofproteins;chemistry of nucleic acids; nature 
anddynamicsof enzymes and enzyme action; biological oxidations,- lab work 
in metabolism, chromatography, enzyme action, qualitative and quantitative 
analytical procedures. P: 308-132 and 311-201. $ FW 

311-515 Food Chemistry 3 Credits 

Organic biochemistry of foods: enzymatic and non-enzymatic changes asso- 
ciated with food preparation and storage (Maillard-Broioning reaction), denatur- 
ation of protein, changes in color, odor, textureandnuthtive value. Techniques 
for isolation and identification of biochemical constituents of foods. 
P: 311-115 or 311-125 or 311-135, 311-201. $ W 

311-531 Quantitative Analysis 3 Credits 

Introduction to the principles of quantitative chemical analysis and training in 
precision laboratory techniques. P: 311-115 or 311-125 or 311-135. $ F 

311-535 Instrumental IVIethods of Analysis 3 Credits 

Application of instrumental methods to chemical analysis: electrochemical, 
spectrophotometric, chromatographic, and thermal analysis. Techniques for 
methods development, sample preparation, optimization of operating condi- 
tions, and data analysis needed to obtain accurate, reproducible results by 
means of instrumentation. P: 311-115 or 311-125 or 311-135. $W 

311-541 Chemistry of Materials 4 Credits 

Relationshipof the chemistry and microstructu re of structural materials (fflctdlf, 
polymery and ceramics) to their properties,- degradation of those materials, corrosion 
of metals, polymers and ceramics. P: 311-115 or 311-125 or 311-135. $ FW 

311-553 Environmental Chemistry 3 Credits 

Principles and origins of chemical reactions that lead to ecological imbalance; 
systems that have contributed to large-scale environmental pollution or arc of 
current importance; chemical technology needed to correct imbalance. 
P: 311-115 or 311-125 or 311-135. $ FW 

311-612 Advanced Biochemistry 3 Credits 

Molecularbiology of humans and other organisms; biosynthesis andcatabo- 
lism,emphasizingenzyme action; chemistry of specific tissues and fluids. 
P: 311-201 and 311-511. FW 



Industrial Hygiene 

312-542 Industrial Hygiene 3 Credits 

Principles and techniques for recognizing, evaluating and controllingexisting 
or potential occupational health hazards that affect employee safety and 
health. P: 311-115 or consent of instructor. $ 

312-652 Hazardous Waste Management 3 Credits 

Management of hazardous wastes; compliance with governmental regulations 
in recognition, storage, shipping andreporting of hazardous wastes. 
P: 311-115. SFWS 

312-710 Industrial Hygiene Instrumentation 2 Credits 

Work placeenvironment analysis by direct reading and integrated sampling 
techniques. P: 312-542 or consent of instructor. $ FWS 

312-762 Industrial Hygiene Ventilation and Noise Control 3 Credits 

Evaluation and testingof contaminant control ventilation systems for removal 
of toxic gases, vapors, and particulates from work environments. Evaluation of 
noise exposures and application of noise control methods to reduce worker 
exposures, P: 312-542 and 182-552 or consent of instructor. $ W 

Economics 

320-510 Women and Work 3 Credits 

Issues pertaining to changes in women's roles in the paid labor force, including 
pastandpresentparticipation, the female-male earnings gap, public policy, and 
employerresponsc. FW 

320-680 International Trade 3 Credits 

Theory and practice of capital movements,- foreign exchange rates and con- 
trols; balance of payments; tariffs. FW 

English and Journalism 

326-502 Topics in Literature 1 Credit 

Intensive analysis of selected authors and literary works with emphasis on 

discourse analysis in group and workshop settings. 

P: 326-111 with grade of B or better: or 326-102. R FWS 

326-515 Technical Writing 3 Credits 

On-the-job writing for business and industry; reports, letters and other 
documents. P: 326-111 with grade of B or better; or 326-102. $ FWS 

326-535 WritingTechnical Manuals 3Credits 

Productionof a technical manual — planning procedure, collecting informa- 
tion, analyzingaudience, writing and field testing. P: 326-102; or 326-111 with 
grade of B or greater; 326-515 or consent of instructor. FWS 

326-537 Technical Writing Practicum 1-3 Credits 

Plan, write and produce a technical document for a client. Principles of 
documentdesign,clearwritingfora specific audience, methods of determining 
client needs, and methods of producing the final document. 

P: 326-515 or equivalent and consent of instructor. R FWS 
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326-546 Research Reporting 3 Credits 

Effectiveorganization and presentation of individual research, 
P; 326-111 with grade of B or better; or 326-102. F 

326-601 Juvenile Fiction Seminar 1-3 Credits 

Children'sliterature, emphasizingthepicture book.Methodsofsdectingand 

readingpicturebooksofalltypeswithcriticalexamination. Literary, historical 
and social implications of picture books. 

P: 326-300 or 326-500, senior standing or consent of instructor. 

Applied Mathematics 

354-530 Statistical Methdds 3 Credits 

Histograms, mean andstandarddeviation, combinatorics, probability,, bino- 
mial, hypergeometric, normal, chi-square,TandFdistributionsandthelruses,. 
statistical inference,- contingency tables, linear models, analysis of variance 
with appropriate applications. 

P: 355-120 or equivalent and three years of high school math. FWS 
354-531 Design of Experiments I 2 Credits 

Linearandcurvilinear regression, single-factordesigns, confidencecllipsoids 
for means, blocking, Latin and other squares, factorial designs. 
P: 354-332 or consent of instructor. F 

354-532 Design of Experiments II 2 Credits 

Fixed-effect, random-effect and mixed models,- nested and nested-factorial 
designs, split-plot designs, confounding in blocks, analysis of convariance, 
response surfaces, sequential analysis. P: 354-531. W 

354-545 Image Processing 3 Credits 

Theoryandapplicationsofdigital image processing. Mathematical founda- 

tionsandalgorithmsforenhancement, restoration, compression, segmentation 
and reconstruction from projections. 

P: 355-255. 355-275. 354-341. 354-332 or consent of instructor. W 

354-546 Simulation Modeling and Analysis 3 Credits 

Simulation asa problem-solving technique; models, analysis and languages for 
simulation,-datacolIection,- random variate generation,- verification and valida- 
tion,- output analysis,- optimization of systems. P; 354-341 and 354-332. FW 

354-590 Topics 1-3 Credits 

Topics of current importance in applications of mathematics to problems in 
business, industry, governmentorsociety.Mayberepeatedforadditionalcredit 
with consent of program director. RS 

354-590A Topics 1-3 Credits 

Topics of current importance in applications of mathematics to problems in 
business, industry, governmentorsociety. May be repeated foradditionalcredit 
with consent of program director. RS 

354-741 Computer ProgrammingTechniques 2 Credits 

Introduction to computersystemsandtheirutilization.Emphasison translating 
language with application to individual research projects, statistical ordevel- 
opmental. {Notavailable to studo'ts who have com !)kt€d 354-1 4 i.) 
P: Graduate standing. FWS 



Pliysics 

372-527 Solid State Physics 3 Credits 

Crystalline structure, lattice vibration and energy states, brillouin zones, 

electrons in metals, semi-conductors, and dielectricand magnetic properties of 
solids. P: 372-282 or 372-242 and 355-157 or 355-154. W 

372-529 Atomic and Nuclear Physics 3 Credits 

Elements of atomic and nuclear physics. 

P: 372-282; or372-242 and 355-154-or355-157. F 

372-531 Statics 3 Credits 

Essential elements of statics: simple force system, theory and application of 
non-concurrent forces, couples, friction, non-coplanarforces, trussesandother 
structures, P; 372-241 or372-281. F 

372-533 Dynamics 3 Credits 

Essential elements of dynamics; rectilinear, angular and harmonic motions,- 
forces producing motion, work, energy, acceleration, impulse and momentum. 
P: 372-531. W 

372-535 Optics 3 Credits 

Optics with emphasis on the wave nature of light: interference diffraction, 
polarization andcoherence,-theirapp!ications in holography, 
P: 372-282; or 372-242 and 355-154 or 355-157. W 

Political Science 

375-510 Public Policy Analysis 3 Credits 

AnalysisofonginsofpubIicpolicyandpolicy-makingprocess,Specificcase 
studies of public policy. P: 375-210 or consent of instructor. W 

387-515 Criminology 3 Credits 

Sociological analysis of structure and function of criminal law, variables of 
criminal behaviorandoperationof criminal justice system, P: 387-110. W 

Sociology 

387-525 Sociology of leisure 3 Credits 

Institutional approach to effects of leisure on social structure,- values reflected 
in leisure, problems with increase in leisure resources, P: 387-110. W 

387-540 Sociology of Work 3 Credits 

Human behavior in various types of employment and occuparions,- trends in 
U.S. occupational structure. P; 387-110. FW 

387-560 Sociology of Juvenile Delinquency 3 Credits 

Definitionsofand trends in deviant behavior among youth,- research findings,- 
efforts in prevention, control and treatment. P: 387-110. FW 

387-710 Sociological Foundations for Guidance 3 Credits 

Asociological perspective will be briefly introduced (or remtwdticed) , applied to 
an examination of certain problems of modern society relevant to the practice 
of the guidance counselor, and finally directed to an analysis of the social role 
oftheguidance counselor. S 
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Speech 

391-508 Speech Skills for Business and Industry 2 Credits 

Technical speaking,- projects in application of speech skills and activities in 
business and industry, P: 391-100 and junior standing. FWS 

391-514 Interviewing ICredit 

Principles and techniques for interviewee in employment interviews. 
P: 391-100. FW 

School Counseling 

413-501 Introduction to Guidance 2 Credits 

Policies and practices of organized guidance programs in educational settings,- 
historical, philosophical and cultural bases for guidance services,- guidance 
techniques for teachers;COOperativc efforts of teachers, parentsand counselors, 
FWS 

413-600A Workshop: Counseling/Psycliological Services 1-3 Credits 

Current specialized topics studied through experiential activities. Continua- 
tion of course 4 1 3-600. RFS 

413-600B Workshop; Counseling/Psychological Services 1-3 Credits 

Current specialized topics studied through experiential activities. Continua- 
tio,nofcourse4I3-600, RFS 

413-647 Behavior Problems of Children 2 Credits 

Psychological, social and environmental factors contributing to developing 
child's bchavior, causeandtreatmentofbehaviorai disorders in children 3 through 
12; methods of observing, diagnosing, documenting and interpreting; underlying 
behavioral dynamics of problem children. P: Consent of instructor. WS 

413-666 Alcoholism and Family Systems Intervention 2 Credits 

The role of alcoholism in the family and how to intervene therapeutically. WS 

413-675 Counseling Theory 2 Credits 

Theoretical approaches to counseling: psychoanalytic adaptations, behavior- 
ism, trait-factor, client-centered and others; nature of man, underlyingperson- 
ality theory, goals of counseling, role of counselor and illustrative practical 
applications in each approach; develop beginning personal theory of counsel- 
ing. P: 413-501. FWS 

413-694 Counseling Older Persons 2-3 Credits 

Trainingservice providers in counseling skills and gerontology through discus- 
sion, observation and supervised counseling experiences. W 

413-700 Seminar in Counseling 

and Psychological Services 1-3 Credits 

Special topicsoncurrentdevclopmentsin.the field. Each seminaris devoted to 
a specific development to be indicated with a subtitle and description. 
P: Consent of instructor..R S 



413-700A Seminar in Counseling 

and Psychological Services 1-3 Credits 

Special topics on current developments in the field. Each seminaris devoted to 
aspecificdevelopment lobe indicated with a subtitle and description. 
P: Consent of instructor. R S 

413-705 Play Therapy 2 Credits 

A survey and study of play therapeutic techniques. Observation andsuperviscd 
experiences. P; 479-730. 479-760. FWS 

413-715 Orientation to Mental Health Counseling ICredit 

Orientation to Wisconsin mental health system, Chapters 1 .42, and to the role 
and function of mental health counselors. Counseling services for mentally ill, 
alcohol and drug abusers, and dcvelopmentally disabled will be discussed. F 

413-718 Shame, Addiction and Substance Abuse 3 Credits 

Exploration of the central role of shame in the process of addiction. Relation- 
ship between physiological and psychological affects of substances and the 
"shame based" person on addictions. Implications for treatment, 
P: 459-520 or consent of instructor. F 

413-721 Alcohol and Drug Abuse Treatment Programs 3 Credits 

Psychological factors in alcohol and drug abuse. Treatment programs and 

approaches used by alcohol and drug abuse counselors. 

P: 140-5,74 or concurrent registration or consent of instructor. W 

413-723 Psychopathology: Assessment 
and Treatment Planning 3 Credits 

Training in the use of thecurrent edition of the diagnostic andstatistical manual 
(DSM) for assessment of mental disorders; use of behavioral and psychometric 
assessment procedures; treatment planning. 
P; 479-561 or consent of instructor. WS 

413-725 Counseling with Special Populations 3 Credits 

Overview of specialized counseling needs in special populations such asethnic 
minorities, women and men in transition, chronically ill, job displaced,, and 
strategies forcounseling these populations. F 

413-731 Problems in Counseling 
and Psychological Services 2 Credits 

Plan B investigations are the primary purpose of thiscourse. Students who are 
ready to write their Plan B paper should register for this course and then confer 
with the major adviser to selectastaffmemberwhowill serve asan investigation 
adviser. Meetings with the adviser are by arrangement only. 

P: Consent of instructor or 12 hours of graduate credit in an appropriate program 
sequence, including 421-740. FWS 

413-733 Career Development Process and Issues 2 Credits 

Career development concepts, theories and related social issues that affect 
people'scareerchoices. FS 

413-733A Career Information Laboratory ICredit 

Laboratory experience with printandnon-printoccupational, educational and 
personal information; assessment instruments; and instrument and program 
evaluation techniques. P: 413-733 or concurrent registration. FS 
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413-738 Guidance in the Elementary School 2 Credits 

Natureandconditionsofguidance in elementary schools;CurricuIarand non- 
curricular guidance techniques, referrals, parentcounseling,- guidance prin- 
ciples and practices applied to elementary school child- WS 

413-744 Psychometric Aids to IVIarriage 
and Family Therapy 2 Credits 

Instruction and practice in the administration and interpretation of tests 
appropriate forthisarea. Practice in treatment application of test results. 
P: 489-753. F 

413-752 Group Dynamics 2 Credits 

A study of" group approaches for providing guidance services to pupils. 
Designed to help counselors and teacher-counselors understand how groups 
may be used as a setting for guidance and counseling. 
P: 413-501 and 439-675 (413-675). FWS 

413-760 Theories and Techniques of Behavior Modification 2Credits 

Theoretical and empirical bases forutiiizing behaviormodification procedures 
in schools, clinics and other institutions. Emphasizes role of behavioral 
consultant. P: 479-530 or 479-730 or equivalent. W 

413-763 Marriageand Family Therapy Prepracticum Seminar ICred/t 

An introduction to theclinical practiceof marital and family therapy in astate 
certifiedouipatientmentai health, alcohol andothcrdaigabuseclinic. Prepa- 
ration for delivery of clinical services to couples and families and clinic 
management. P: Admission to Marriage and Family Therapy program. 

413-765 Organization and Administration of Guidance 3 Credits 

Organizational and administrative techniques for providing effective school 
guidanceservicesin kindergarten to post-secondan' programs, 
P: 439-675 (413-675) WS 

413-770 Thesis 2-6 Credits 

Independent research under direction of investigation adviser. Selection of 
problems, developmentof oudine, review of literature, compilation of bibliog- 
raphy, planof methodofaitack, conduct of research, interpretationof findings, 
and preparation of the final paper according to thesisstandards. Student may 
enroll for two, four, orsix semester hoursof credit in various terms with a final 
total of six. P; 421-740. approval of major adviser. R FWS 

413-775 Alcohol and Drug Abuse Counseling Practicum I 8 Credits 

Counselmgundersupervision in an alcohol anddrugabuse treatment facility. 
Laboratory instruction on various aspectsof alcohol and drug abuse treatment 
approaches. P: 439-721 (413-721) and 439-788 (413-788). F 

413-787 Career Placement Services 1-3 Credits 

Development of acommunityorschool-basedplacement system forschools, 

post-secondaryschools,and/oragencies.May betaken forone to three credits 

andmay be repeatedonce with consentof instructor, iftaken forless than three 
credits WS 

413-788 Counseling Process Laboratory 3 Cred/fs 

Basicaitcndingandinfluencingskillsusedintheone-to-oneandone-to-group 
situations involving laboratory experiences, such as counseling, feedback, 
critiquing, modeling, assessing ande>/a!uating. FWS 



413-789 Cognitive-Behavioral Therapy: 
Principles and Application 3 Credits 

Training in the theory and practice of cognitive-behavioral, and solution- 
focused treatment models. Assessment, intervention, and self-management 
strategies through this approach will be emphasized. Application of cognitive- 
behavioral techniques to human problems. P: 439-788 (413-788). FW 

413-790 Supervised Counseling Practicum 3-6 Credits 

Aminimum of 120 hoursofdosely supervised counselingexperience through 
a series of interviews with selected counselees. P: Consent of instructor. FW 

413-791 Internship in Guidance and Counseling 8 Credits 

Thestudentwilldevotcaminimumof360hours, full-time (ei;ci?^«,ir;frj in alocal 
school servingasaschool counselor In thisexpcrience, they will be supervised 
by university personnelandworkwith a fuliycertifiedlocal school counselor. 
Experiences includeall aspects of thcguidance function. RFW 

413-793 Marriage and Family Therapy Practicum 4 Credits 

Preparation forprofessionalmarriageandfamilycounselingseivices through 
seminardiscussions, observation and supervised counseling experience. 
P: 212-793 or concurrent registration. Personal screening and approval by 
instructor or admission without deficiency to Marriage and Family Therapy; 
commitmentto the second semester sequel; enrollment in 413-794 and 212- 
794. F 

413-794 Marriage and Family Therapy Practicum 4 Credits 

Sequel to 413-793. Continuing preparation for professional marriage and 
family counselingservices through seminardiscussions, obseivation andsuper- 
visedcounseling. 

P; 212-793 and 439-793 (413-793), and 212-794 or concurrent registration. W 

413-795 Marriage and Family Therapy Practicum 1-2 Credits 

The study and application of family theory in aclinica! setting. 

P: Acceptance into M.S. in Marriage and Family Therapy program or permission 
of the program director. S 

413-797 Mental Health Counseling Practicum 6 Credits 

Minimum of 300 hours of closely supervised counseling experience in an 
appropriate mental health setting. Regularseminarsandindividual supervision 
sessions required. FW 

413-800 Field Study 2-6 Credits 

Experience in action-type field research in pupil personnel services. The 
studentwillidentifyand research a topic directly related to hiscareerposition. 
preparation and presentation of a formal report of the study to appropriate 
personnel. Student may enroll for two, four, orsixsemesterhoursof credit in 
various terms with a final total of six. R FWS 

413-892 Advanced Counseling Practicum 2 Credits 

Clinical supervisedcounselingexperiences in a variety of school institutional 
and agency settings. Designed to assist the student to more adequately 
understand and apply the dynamics of human behavior in the one-to-one 
counselingrelationship.Aminimumofeo to 90 clockhoursof experience is 
required. P: 413-790. RFWS 
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Education 

421-507 Applied Human Relations 2Credits 

An experiential course focusing on major themes affecting hum an relations. 
FWS 

421-536 Multiculturalism: Issues and Perspectives 2 Credits 

Intensive study of diversity in U.S. schools. Examination of the educational 
needs of students from various ethnic, cultural, religious, language and social 
classgroups. Discussion of issues relatedtoracism, sexism and oppression. 
FWS 

421-576 Reld Experience - Cross-Cultural Experience 1 Credit 

Supervised one-on-one or small group experience in a school or other setting 
in response to a special academic or social need with representativesof oncor 
more of the following designated ethnic minority groups — African-Americans, 
Asian- Americans, Pacific Island- Americans, American Indians and Hispanic- 
Americans; andvarious socioeconomic groups, specifically the low- income. 
P; 421-536 or consent of instructor. FWS 

421-580 Reading and Language Arts 
in Elementary Education 3 Credits 

Current philosophies in reading and language arts education, the central ity of 
language arts to the elementary curriculum and metholologies for theelemen- 
taryclassroom. FWS 

421-581 Preclinical: Elementary Education 
Language Arts, Reading 1 Credit 

Supervised teaching experience in developingthe prospective teacher's ability 
in elementary education language arts and reading skills. 
P: 421-580 or concurrent registration. FWS 

421-582 Secondary Reading and Language Development 2 Credits 

Effective utilization of reading and language development methodologies in 
secondary content area classrooms. P: 421-303. FWS 

421-600 Workshop - Special Topics in Education 1-3 Credits 

Current specialized topics studied through experimental activities. 
P: Consent of instructor, R 

421-600A Workshop - Special Topics in Education 1-3 Credits 

Current specialized topics studied through experimental activities, 
P: Consent of instructor. R 

421-600B Workshop - Special Topics in Education 1-3 Credits 

Current specialized topics studied through experimental activities. 
P: Consent of instructor. R 

421-600C Workshop -SpecialTopics in Education 1-3 Credits 

Currentspecializedtopics studied through experimental activities. 
P: Consent of instructor. R 

421-630 Ojibwe Lifeways 4 Credits 

I n -depth, interactive study of Ojibwe culture within a Wisconsin reseI^'ation 
community. S S 



421-683 Seminar in Reading Methods for Secondary Schools ICred/t 

Selection, research and presentation fordiscussion of topics related to reading 
insecondary schools. FWS 

421-702 Principles of Supervision 2-3 Credits 

Basic principles, types, functions, organizations and plans of supervision. 
Interpretation andapplicationofcreativesupervision plans,- individual and class 
projectsconcernedwith applied methods of supervision in selected educational 
areas. WS 

421-714 TeachingStrategies 4 Credits 

Intensive study and practice in mediating the learning process. Focus on the 
individual teacher and his active role as an instrument which can bring about 
predictable changes in student cognitive behavior. Minor consideration given 
to affective and psychomotor behavior Lecture, discussion and microteaching. 
FWS 

421-726 Administration 2-3 Credits 

Philosophy and principles underlying organization and operation of public 
education on the local, state and national levels in the United States, Examina- 
tions ofprevailing practices and current problems of school management, 

421-727 Supervision of Student Teachers 2 Credits 

Purpose and philosophy of supervision, theroleof the cadet center in preparing 
teachers, relationshipsandresponsibilitiesof persons involved, orientation, 
guidance, andevaluation of student teachers. FWS 

421-729 Introduction to Educational Research 1 Credit 

Overview of educational research,- identification of research topics and devel- 
opment of a research proposal. FWS 

421-740 Research Foundations 4 Cre(//ts 

This course serves as an introduction to basic concepts and principles in 
educational research. The course utilizes mastery grading and elements of 
individualized instruction. The course functions to help prepare the student for 
graduate research experiences and also to prepare to be an articulate consumer 
of research upon completion of the course, 
P: Graduate standingor consent of instructor. FWS 

421-742 Program Evaluation 3 Credits 

Surveys theory and practice of evaluating the effectiveness of a variety of 
human-service delivering systems, including education. Develops applied 
competencies in analyzingvaluesand needsof decision makers and articulation 
and assessment of program objectives {both process and product). Emphasis on 
building efficient, ongoing evaluation systems. 

421-744 Seminars in Education 1-3 Credits 

Special topics on current developments in the field. Each seminar devoted to 
a specific development to be indicated with a subtitle and description. R FWS 

421-750 Curriculum Theory and Practice 2-3 Credits 

Astudy of curriculum theory and its application. An analysis and development 
ofa rationale, writingeducational objectives, identifyinga body of knowledge, 
specifying methodology, and conducting curriculum evaluation, FWS 
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421-765 Problems in Education 2 Credits 

Identification, selection and completion of a research problem in education 

culminating in a Plan B research paper. 

P: 421-740, approval of program director, FWS 

421-770 Thesis 2-6 Credits 

Independent research under direction of investigation adviser. Selection of 

probIem,reviewofliterature,planningandconduciing research, interpretation 
of findi ngs and preparation of final paper according to thesisstandards. Student 

mayenroll forrwo, fourorsix semesterhoursof credit invarious terms fora final 
total of six- P: 421-740, approval of program director. R FWS 

421-782 Instructional Analysis 4 Credits 

Social/political forces utilized in planning and implementing instruction. 
Principlesandstrategies foraself-anaiysisofteachingbehavior. Examination 
of the social aspects of teacher learning and knowledge production, and the 
relationships between learning and instruction. W 

421-811 Structuring Knowledge 2 Credits 

Study of methods for structuring knowledge. Relationships between the 

staictureanditsappIication,Structureofknow!edge,discipiineandcurriculum 
relationships. P; Acceptance in Ed.S. program. 

421-816 Instrumentation for Research 3 Credits 

Basicconceptsintheareasofvalidityandreliabilitywillbestudiedandapplied 
to the design ofinstruments.Emphasiswill be placedon conceptualizing the 
constmctsorcharacteristics to bemeasured.Techniquesofitem writing, item 
analysis, determining reliability, andscaling will becovered, includingsuch 
ideas as aquiescent set, item difficulty and discrimination. The student will 
engage in thestudy of proceduresand techniques forgathering, analyzingand 
reportingdata and findi ngs as applied to their proposed field of study. 

421-890 Field Study in Professional Education 2-6 Credits 

Supervised study which provides the graduate studentwith theopportunity to: 
( 1 ) explore in-depth the body of knowledge associated with a selected problem 
in professional education, (2) provide an educational experience for imple- 
menting this knowledge into a selected institutional setting, and (3) devise 
methods to determine if the implementation is or will be successful. 
P; Approval of the program director. FWS 

Special Education 

431-500 Introduction to Individuals 
With Cognitive Disabilities 3 Credits 

Introduction to etiology of mental retardation,- psychological, educational, 
social and vocational aspects,- adjustment techniques used in working with 
mentally retarded persons. F 

431-501 Learning Disabilities 3 Credits 

Identification, remediation andevaluation of learningdisabled,- intervention 
techniquesusedwith adolescents and adults, W 



431-516 Psychologyofthe Exceptional Child 2-3 Credits 

History and treatment ofexceptional tndividuals,-characteristicsand develop- 
mcntofchildrenwhodeviatefrom thenorm:learningdisabled,gih:ed, mentally 
retarded, socially and emotionally disturbed, abused, speech and language 
impaired, and those with visual, hearing, orthopedic and chronic health 
problems, FW 

431-518 Introduction to Teaching/Assessment 
in Special Education 2 Credits 

Provides one-on-one, supewised experience in teachingyouth with excep- 
tional education need (EfW), Provides the initial opportunity for the student to 
teach a young person with EEN in a supervised setting for 50 hours, FWS 



431-522 Curriculum and Instruction: 
Functional Living Skills 2 Credits 

Curriculum andinstmctional techniques fordevelopingbasicfunctional living 
skills forpersons with cognitive disabilities, borderline and severe. 
P: 431-518, 431-500 and 431-630 or consent of instructor. W 

431-523 Curriculum and Instruction: Academic Skills 3 Credits 

Curriculum and instructional techniques for developing academic skills for 

persons with cognitive disabilities (WfWmcdiiJsrofre). 

P; 431-518, 431-630 and 431-500 or consent of instructor. FW 

431-524 Curriculum and Instruction: 
Career and Transition Education 3 Credits 

Curriculum andinstruction for personswith cognitive disabilities, borderline 
and severe, in prevocational career, vocational education, and transition 
stressing interdisciplinary cooperation. 

P: 431-518. 431-500 and 431-630 or consent of Instructor. F 

431-526 Practicum in Special Education 2 Credits 

Off-campus work andstudy in educational setti ngs with youth with cognitive 
disabilities borderline (CDB) and/or cognitive disabilities severe (CDS) fora 
minimum ofSOhoursinasupervised setting, utilizing the teaching techniques 
and methods previously learned, 

P: 431-518 and prerequisite or concurrent enrollment in 431-524. F 

431-528 Assessment forlndividual 
Education/Transition Plans 3 Credits 

Diagnosing behavior and learning problems of students with exceptional 
education needs. Preparingindividual educationa 1 and transitional plans based 
on comprehensive assessments. 

P: 459-610, prerequisiteorconcurrentenrollment. FWS 

431-597 Field Experience in Gifted Education 2-4 Credits 

Off-campus experience in gifted student programming in schools, parent 
organizations, private organizations, extracurricularorganizations.orstateand 
federal agencies. Students may enroll fortwoorfoursemesterhoursofcredits 
fora final total of four. R 



431-600 Workshop: Topics in Special Education 1-3 Credits 

Current specialized topics studied through experiential activities. 
P: Consent of instructor. S 
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431-630 MainstreamingStudents 

With Exceptional Educational Needs 3 Credits 

Behaviorand learning characteristics of persons who arc cognitively disabled, 
learning disabled, socially and emotionally discurbed, hearing and sight im- 
paired, onhopedically and chronically health impaired, speech and language 
impaired, giftedand talented, orwhosufferfrom traumatic brain injury, autism, 
attention deficit disorder, attention deficit hyperactivity disorder,- services 
mandated by federal and state law, M-team process, and individualized 
educational plan,- transitional services; instruction of the handicapped within 
regularclasses. FWS 

431-662 Classroom Management Techniques 3 Credits 

Techniques for motivating handicapped youth, individual and group disci- 
pline, behavior modification, educational organization, evaluation, and com- 
munication toenhance learning. W 

431-725 ProgrammingforVocational Special Needs 2 Credits 

Typical and alternative vocational programming for special needs students. 
Appropriate management strategies for the various program types. S 

Counseling 

439-600 Workshop In Counseling 1-3 Credits 

Current specialized topics studied through experiential activities. Continua- 
tion of course 41 3-600. RFS 

439-675 Counseling Theory 2 Credits 

Theoretical approaches to counseling: psychoanalytic adaptations, behavior- 
ism, trait- factor, client-centered and others,- nature of man, underlying person- 
ality theory, goals of counseling, role of counselor and illustrative practical 
applications in each approach,- develop beginning personal theory of counseling. 
P: 413-501. FWS 

439-694 Counseling Older Persons 2-3 Credits 

Training service providers in counseling skill sand gerontology through discus- 
sion, observation and supervised counseling experiences. W 

439-700 Seminar in Counseling 1-3 Credits 

Special topics on current developments in the field. Each seminar is devoted to 
a specific development to be indicated with a subtitle and description. 
P: Consent of instructor. R S 

439-715 Orientation to Mental Health Counseling 1 Credit 

Orientation to Wisconsin mental health system. Chapters 1 .42, and co the role 
and fimction of mental health counselors. Counseling services for mentally ill, 
alcohol and drug abusers, and developmen tally disabled will be discussed, F 

439-718 Shame, Addiction and Substance Abuse 3 Credits 

Exploration of the central role of shame in the process of addiction. Relation- 
ship between physiological and psychological affectsof substances and the 
"shame based" person on addictions, implications for treatment. 
P: 459-520 or consent of instructor. F . - 



439-721 Alcohol and Drug Abuse Treatment Programs 3 Credffs 

Psychological factors in alcohol and drug abuse. Treatment programs and 

approaches used by alcohol and drug abuse counselors. 

P: 140-574 or concurrent registration or consent of instructor. W 

439-723 Psycho pathology: 

Assessment and Treatment Planning 3 Credits 

Traming in the use of the current edition of the Diagnostic and Statistical 
Manual (DSM) for assessment of mental disorders,- use of behavioral and 
psychometric assessment procedures, treatment planning. 
P: 479-561 or consent of instructor. WS 

439-725 Counseling with Special Populations 3 Credits 

Overview of specialized counseling needs in special populations such as ethnic 
minorities, women and men in transition, chronically ill, job displaced, and 
strategies for counseling these populations. F 

439-731 Problems in Counseling 2 Credits 

Plan B investigationsare the primary purposeof this course. Students who are 
ready to write their Plan B paper should register for this course and then confer 
with the major adviser to selectastaffmemberwhowillserveasan investigation 
adviser. Meetings with the adviser are by arrangement only. 
P: Consent of instructor or 12 hours ofgraduate credit in an appropriate program 
sequence, including 421-740. FWS 

439-749 Counseling Cooperative Education Internship 1-12 Credits 

Work and study in an approved position to gain counseling and supervision 
experience in designated human services. Generally entails recurring super- 
vised work periods, each one building and expanding on the previous one. 
P: Completion of tlie master's degree with the counseling concentration. $ R 

439-752 Group Dynamics 2 Credits 

A study of group approaches for providing guidance services to pupils. 
Designed to help counselors and teacher-counselors understand how groups 
may be used as a setting for guidance and counsel i ng. 
P: 413-501 and 439-675 (413-675). FWS 

439-770 Thesis 2-6 Credits 

Independent research under direction of investigation adviser. Selection of 
problems, development of outline, reviewof literature, compilation of bibliog- 
raphy, plan of method of attack, conduct of research, interpretation of findings, 
and preparation of the final paper according to thesis standards. Student may 
enroll for two, four, orsixsemesterhoursof credit in various terms with a final 
total of six. P: 421-740, approval of major adviser. R FWS 

439-775 Alcohol and Drug Abuse Counseling Practicum I 8 Credits 

Counseling under supervision in an alcohol anddrugabuse treatment facility. 
Laboratory instruction on various aspects of alcohol and drug abuse treatment 
approaches. P: 439-721 (413-721) and 439-788 (413-788). F 

439-776 Alcohol and Drug Abuse Counseling Practicum II 8 Credits 

Acontinuation of Alcohol and Drug Abuse Counseling Practicum I. Students 
will continue a supervised counseling experience in an appropriate treatment 
facility and related laboratory instruction. P: 439-775 (413-775). W 
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439-785 Seminar in Hypnosis 2 Credits 

Historical and present trends, mythsandmisconceptions, experimentation, 

research andcounseling/therapeuticusesandmisusesof hypnosis andrelated 
techniques. P: Consent of instructorand advanced graduate standing. 

439-788 Counseling Process Laboratory 3 Credits 

Basicattendingandinflucncingskillsusedintheone-to-oneandone-to-group 
situations involving laboratory experiences, such as counseling, feedback, 
critiquing, modeling, assessingandevaluating, FWS 

439-789 Cognitive-Behavioral TFierapy: 
Principles and Application 3 Credits 

Training in the theory and practice of cognitive-behavioral, and solution- 
focused treatment models. Assessment, intervention and self-management 
strategies through this approach will be emphasized. Application of cognitive- 
behavioral techniques to human problems. P; 439-788 {413-788). FW 

439-797 IVIental Health Counseling Practicum 6 Credits 

Minimum of 300 hours of closely supervised counseling experience in an 
appropriatcmental health setting. Regularseminarsandindividual supervision 
sessions required. FW 

439-800 Field Study 2-6 Credrts 

Experience in action-type field research in pupil personnel services. The 

studentwill identify andresearchatopicdirecdyrelated to hiscareerposition. 
Preparation and presentation of a formal report of the study to appropriate 

personnel. Studentmayenrollfortwo, four, orsixsemestcr hours of credit in 
various terms with a final total of six. R FWS 

439-892 Advanced Counseling Practicum 2 Credits 

Clinical supervisedcounselingexperiences in a variety of school institutional 
and agency settings. Designed to assist the student to more adequately 
understand and apply the dynamics of human behavior in the one-to-one 

counselingrelationship.Aminimumof60to90clockhoursofexperience is 
required. P: 439-797. R FWS 

Vocational Rehabilitation 

459-500 Special Topics in Rehabilitation 1-2 Credits 

Special topics not available through regular courses, RFWS 

459-500A Applied Biofeedbacii in Rehabilitation 1 Credit S 

459-500B Juvenile Use/Abuse of Alcohol and Other Drugs 2 Credits S 

459-500G Grantsmanship in the Helping Professions 1 Credit S 

459-500IV1 Psychophysiological Approaches 
to Chronic Muscle Problems in Athletics 1 Credit 

To enable individuals to develop skills in several psychological and somatic 
treatments for problems of chronic muscle tension in athletic settings. $ FS 

459-500N Community-Based Rehabilitation Services ICredit 

An examination of national priori ties forcommunity-based services designed 

toenhancecompetitiveemployment options forseverely disabled persons 
FWS 



459-505 Sign Language I 3 Credits 

Basiccoursc in manual communication with persons who are deaf. Intensive 
practice in expressive and receptive communication. F 

459-506 Sign Language II 3 Credits 

Intermediate course in manual communication with persons who are deaf. 
American sign languageand increasingsign vocabulary andcommunication 
speed. P: 459-505. W 

459-509 Introduction to Biofeedback 3 Credits 

Theory andapplicationsof biofeedback in psychology, rehabilitation, medi- 
cineandeducation,- in-depth reviewof the field,- appropriateuses of biofeed- 
back as a referral possibility,- preparation for supervisedclinical biofeedback 
experience, P: 479-110. F 

459-520 Rehabilitation and Chemical Dependency 3 Credits 

Chemical useand abuse with emphasisontherehabilitationofpersonswhoare 

chemicallydependent,andthe historical andsociologicalimplicationsofdaig 
usage. F 

459-525 Rehabilitation of Public Offenders 3 Credits 

Emphasis on programs designed to rehabilitate persons who are public offend- 
ers and sociological issues connected with the judicial system, W 

459-550 Independent Living 2 Credits 

Anoverviewofindependent living programs in thiscountry includingevolu- 
tion, goals, methodsofservice delivery, andmanagement of thejndependent 
livingprogram. SW 

459-555 Rehabilitation of the Older Disabled Worker 2 Credits 

Devclopawarenessandunderstandingofolderdisabledworkerswithafocus 
on implementingrehabilitationplanningthatenables continued participation 
in the work force or reinsertion into it following disability. W 

459-558 Rehabilitation Support System Networking 2 Credits 

Sen/ices, eligibility andappealsprocessofagenciesandcommunity organiza- 
tions that create formal support systems for persons with special needs,- the role 
of interagency collaboration, informal networks and coalitions that create 
advocacychannels. F 

459-560 Assistive Technology 2 Credits 

Provision of technology to enhance the lives of persons with disabilities. 

Deliverysysiem, legislationandissues related to fundingareexamined. Specific 
applications in communication, computers, mobility, and workstations and 
othertechnologies are reviewed. FW 

459-565 Laboratory in Rehabilitation Technology 2 Credits 

Experience utilizing technological aids/devices developed for persons with 
disabilities. Modify/adaptequipmenttomeet sped ficamctional requirements. 
Construct switch/control mechanisms for equipment. Develop prototype 
solutionsiovocational and independent living problems. 
P: 459-560 or consent of instructor. FW 
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459-585 Rehabilitation and Mental Retardation 2 Credits 

Background in mental retardation,- vocational evaluation, adult education and 
adjustment techniques used with adultswho are mentally retarded. FW 

459-587 Management of Employees witii Disabilities 3 Credits 

Orientation to workers with disabilities in business and industry. Focus is upon 
the elimination of attitudinal and environmental barriers as rhey pertain to 
hiring, productivity, and retention of workers with disabilities. Governmental 
requirements, linkage between business and rehabilitation community re- 
sources, and staff development are emphasized. 
P: Junior, senior orgraduate standing. W 

459-598 Field Experience in Rehabilitation 1-2 Credits 

Off-campusworkandstudy in an approved position tobetter understand the 
challenges and potentials of various rehabilitation type careers. P; 459-101. R 

459-601 Rehabilitation in the Private Sector 3 Credits 

Case coordination to support maximum medical recovery and/or vocational 
rehabilitationofan injured person involvedin insurance funded cases. Differ- 
ences between public and private rehabilitation processes. Interviewing, plan- 
ning, assessing transferableskiils, placing in suitable work and communicating 
with other involved individuals. Business practices, professional roles and 
ethical issues. P: 459-310 orgraduate standing. F 

459-602 Rehabilitation Program Operations 3 Credits 

Principles and practices in the operation of community rehabilitation pro- 
grams. Emphasis on knowledge of laws, programs, organizational structures, 
accreditation standards, consumerservices, physical plant management, bud- 
geting practices and strategies for program evaluations. 

459-605 Microcomputer Applications in Rehabilitation 2 Credits 

Applications of microcomputer technology and adaptive devices in vocational 
evaluation, work adjustment, placement and administration. FW 

459-610 Psychological Testing - 

People With Exceptional Need 2-3 Credits 

Use of common psychometric tests with specific emphasis on selection, 
evaluation, administration, scoring, and interpretation of standardized tests for 
individualswho are disabled, including those from various ethnic andcultural 
groups. P: 459-230. FWS 

459-661 Forensics for the Rehabilitation Professional 2 Credits 

Orientation to terminology and practices associated with private sector 
rehabilitation. Materials specific to working with insurance/litigation cases, 
P: 308-132. W 

459-670 Work Adjustment Services 2-3 Credits 

Principles and proceduresofadjustmentservices- Emphasis upon the change 
and improvement of behavior. Supervised practical experience in interviewing, 
behavior observation, individual work adjustment planning, lesson plan devel- 
opment and report writing. P: 459-101 orgraduate standing. FWS 



459-675 Cognitive Rehabilitation 3 Credits 

Cognitive functioningand rehabilitation concepts applied to the delivery of 
public and private human services. Covers remediation, placement and evalu- 
ation of specificconsumer needs related to traumaticbrain damage, stroke, and 
brain deterioration associated with aging. W 

459-680 Application of Theories 

in Rehabilitation Counseling 3 Credits 

Majortheoriesandtechniquesused in rehabilitation counseling. Development 
of skills in the use of basic counseling techniques with individuals who are 
disabled and including those from various ethnic andcultural groups. 
P:Counselingexperience, counseling course work, orconsent of instructor. FWS 

459-682 Sexuality and Disability 2 Credits 

Investigate sexuality as an integral part of the disability experience. Explore 
programs, techniques and personal biases in relation to sexuality of persons 
with disabilities. F 

459-685 Group Processes in Rehabilitation Settings 2 Credits 

Theory and application of group processes in rehabilitation settings,- direct 
experience as member and facilitator of a group. P: 459-680. W 

459-688 Advanced Job Placement 2 Credits 

Job placement methods forpersons with disabilities. Development of employer 
account systems and the marketing of job placement services. Use of job 
readiness scales, development of individualized placement plans, and job 
seeking skills training programs. Current research in job placement will be 
assigned and discussed. P: 459-410 orconsent of instructor. W 

459-698 Field Experience in Rehabilitation 1-2 Credits 

Off-campus work and study in an approved position to betterunderstand the 
challenges and potentials of various rehabilitation type careers, P: 459-101. R 

459-700 Seminar - Vocational Rehabilitation l-2Credits 

A seminar course devoted to the field of vocational rehabilitation andsubject 
materials pertinent to the field. W 

459-701 Foundations of Rehabilitation 3 Credits 

Foundations of rehabilitation including its philosophical foundation, historical 
development, organization,- professional roles, responsibilities, andpractices,- 
and future trends. FS 

459-703 Physical Disability and Worit 3 Credits 

Study of physical disabilities and the effects of disability on work-related and 
independent living functions, identification ofservices that might optimize an 
individual's overall functional capacity, F 

459-705 Practicum in Rehabilitation 
Facility Administration 3 Credits 

Practical experience in administration within a rehabilitation facility. Examples 
of experience will includefiscal and personnel management, contract procure- 
ment and production management, staff development, contract negotiations. 
P: Graduate standing and consent of instructor and completion of 15 required 
credits in rehabilitation facility administration concentration. WS 



459-707 Practicum in Vocational Evaluation 4 Credits 

Asupervisedexperienccthat integrates vocational evaluation coiir^ematerial. 
The studentwill plan, conduct andcommunicate findings of comprehensive 
vocational evaluations with consumers who are disabled, 
P: 459-610, 459-717, 459-723 and 459-724 with grade of B or better in each 
course. FW 

459-708 Practicum in Rehabilitation Counseling 3 Credits 

150 hours of supervised clinical experience in a rehabilitation setting. The 
studentwill perform entry-level dutiesof a rehabilitation counselor, 
P; 459-680 with a minimum grade of B. W 

459-713 Aspects Of Disability: Physical Disabilities 3 Credits 

Scudyof majorphysical disabilities includingmedical aspectsand the psycho- 
social and vocational implications. Will cover the existence, onset, severity 
progressionandexpectcddurationofdisabilities. F 

459-714 Aspects of Disability: Cognitive 3 Credits 

Majorcognitiveandpsychiatricdisabilitiesandtheirmedical, psychosocial, 
andvocational implications. Incidence, onset, severity, progression and ex- 
pected duration {mental retardation, learning disability, mental ilhms, brain injury and 
disease). W 

459-717 Occupational Analysis and Job Placement 3 Credits 

Application of occupational analysis, careerinformation and placement con- 
cepts to thepracticeofjobpiaccmentofpersonswith a disability, Indudesjob 

development/search techniques, andthenatureandcriticalimpactingfactors 
ofthe placement process. F 

459-723 Procedures of Vocational Evaluation 3 Cred/fs 

Basic philosophies, practicesandprocessesofvocationalevaluationapplied to 
individualswich disabilities, Knowledgeofspecificassessmcnt cools/instru- 
mentsandapplicationofclinical skills needed toanalyze relevant information 
for program and career planning, identify significant behaviors, interpret 
findingstoothers and communicate assessment result. FS 

459-724 Laboratory In Vocational Evaluation 3 Credits 

Application of the procedures and utilization of the tools of vocational 

evaluation indudinginteA'iews,ind:viduaIevaluationplans, standardized tests, 
vocational counseling, worksamples, situational assessments, work-related 
behavioral observations. Interpretandcommunicate findings in acomprchen- 
sive vocational evaluation report, 

P: Concurrent enrollment or completion of 459-723. FWS 
459-737 Rehabilitation and Psychiatric Disability 2Credits 

Investigate vocational rehabilitation approaches to persons with psychiatric 
disabilities, Reviewofpersonalitydevelopmentand theory. Emphasis on under- 
standmgpsychiatricdisabilitiesandtheprocessof vocational reorientation, 
P: 479-561 or consent of instructor. W 

459-749 Rehabilitation Cooperative Education Internship l-12Credits 

Supervisedworkexperiencewithanapprovcdrehabilitation agency/facility in 
an area directly related to the student's major concentration. Selection by 
application and interview, P: Completion of 30 graduate credits, $ R 



459-755 Problems in Vocational Rehabilitation 2 Credits 

Identification, selection andcompletion of a problem in vocational rehabilita- 
tion. The problem project will culminate m a Plan B paper. P: 421-740. FWS 

459-764 Case Coordination 3 Credits 

Conceptsandphilosophyofthecasecoordinationinrehabilitation applied to 
variouscmploymentsettings. Integration of consumer casestudy data, identi- 
fication of service need, and plan development. P: 459-713 and 459-714. FW 

459-770 Thesis - Vocational Rehabilitation 2-6 Credits 

Independent research under direction of investigation adviser. Selection of 
probIems,developmentofout!ine,reviewofliterature, compilation of bibliog- 
raphy, plan of methodof attack, conductof research, intcrpretationof findings, 
andpreparation ofthe final paperaccordingtothesisstandards.Studentmay 
enroll fortwo, four, orsix semester hoursof credit in various terms with a final 
total of six, P: 421-740 and approval of major adviser. R 

459-780 Administration in Vocational Rehabilitation 2 Credits 

Alecturecoursecoveringtheadministrativeaspectsand methods involved in 
establishingandsupervising a vocational evaluation unit ora total rehabilita- 
tion facility. P:ConsentofinstructororVocational Rehabilitation major. W 

459-783 Internship in Vocational Evaluation 6 Credits 

Aculminatingpractical experience using the toolsandtcchniquesofvocational 
evaluation to perform tasks of interviewing, planning, counseling, administer- 
ingassessment tasks, observing, and reporting. 
P: 459-707 (grade B orbetter); degree candidate, WS 

459-785 Internship In Rehabilitation Administration 6 Credits 

Aculminatingpracticalexperienceintheapplicationofrehabilitationadmin- 
istrativeconceptsandprinciples.Tasksinhscal, personnel, program develop- 
ment, fund raising, production, marketing and con tract procurement, 
P: 459-705 with a minimum grade of B and degree candidate. WS 

459-787 Internship in Rehabilitation Counseling 6 Credits 

Culminatingpracticalcxperienceinrehabilitationcounselingperforming tasks 
from intake todischargeand/orplacement. Application of histoiy, philosophy, 
and structure of rehabilitation delivery systems,- counseling to individuals! 
groups, and/orfamilies,-vocational and careerdevelopment; assessment, plan- 
ning and case management,, and job development, placement and retention, 
P: 439-788 or 459-708 with a minimum grade of B; degree candidate, R S 

459-798 Field Experience in Rehabilitation 1-2 Credits 

Off-campusworkandstudy in an approved position to better understandthe 
challenges and potentials of various rehabilitation type careers,?: 459-101. R 

Psychology 

479-520 Psychology: Its History and Systems 3 Credits 

History of psychology and influence of early competing schools of thought: 
structuralism, functionalism, behaviorism, gestalt psychology and psychody- 
namic psychology. Evolution to present as a diverse behavioral science with 
emphasisonneobehaviorism, humanistic psychology and cognitivepsychology, 
P: 479-110. FW 
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479-530 Psychology of Learning 3 Credits 

Acourse designed to acquaint the student with the principles of learning drawn 
from experimental and theoretical psychology. These principles are demon- 
strated as they apply to animal and human learning. Modern viewpoints toward 
theories oMearning are emphasized. B 

479-535 Motivation and Emotion 3 Credits 

An experimentally oriented introduction to the fundamental principles of 
motivation and emotion. P: 479-110 andjunior standing and 9 or more credit 
hours in psychology, or consent of instructor. W 

479-540 Psychology of Individual and Group Differences 3 Credits 

Natureandcxtcntof differences in individuals and groups arc studied. Intelli- 
gence, achievement, aptitudes, interests, attitudes and general personality are 
the major differences included. Race, sex, nationality, social class and age m 
relation to individual differences are studied. 

P: 479-110 and one additional psychology course or consent of instructor. 

479-551 Children's Social Reasoning 3 Credits 

Focused, in-depth study of social reasoning from birth through late childhood. 
Empathy, friendship, altruism, multiculural perceptions, shyness, assertiveness, 
aggression, loneliness, morality, values and global responsibility. Hcrcdity/envi- 
ronment-based theories. Assessment tools and prevention and intervention 
programs. P: Recommend at leastone: 479-251, 212-124, 212-264 or 479-270. 

479-552 Adolescent Psychology 3 Credits 

The physical, emotional, social, moral and intellectual developmentof second- 
ary school youth. P: 479-110. FWS 

479-561 Abnormal Psychology 3 Credits 

A study of more serious mental disturbances. Emphasis on the growing 
importance of mental disorders and on their early detection and referral is 
studied, FWS 

479-570 Assertive Training Procedures 2 Credits 

Training in interpersonal behaviorand communications in which persons learn 
to defend their legitimate rights without violating the rights of others, FWS 

479-571 Introduction to Health Psychology 3 Credits 

Principles of psychology applied to the promotion of health and wellness,- 
prevention of disease, injury and premature death,- psychological treatment of 
illness,- improvementof healthcare,- and formation of health policies, 
P: Consent of instructor (usuaZ/yrequ/res 10 credits in psychology}. F 

479-574 Psychology of Women 2 Credits 

The myths and stereotypes of early psychoanalytic view of women, critical 
issues and events of female experience, from prenatal through adulthood,- 
meaning of sexuality, contemporary lifestyles, and the meaning of aging, 
P: 479-110. FW ' 

479-575 The Psychology of Marriage and the Family 2 Credits 

A study of the interpersonal relations involved in dating, mating and family 
collaboration with growing awareness of patterns for self-integration, FW 



479-577 Consumer Psychology 3 Credits 

Psychological principles and theories from theareasof motivation, perception, 
learning, attitude, information processing, personality, groups, organizational 
psychology, and environmental psychology are applied to the understanding 
of consumer behavior, consumer problems, and theirsolutions, P: 479-110. W 

479-579 Public Relations 2 Credits 

Introduction to public relations in industry and education including commu- 
nity relations, employee relations, customer relations, media relations, tools of 
public relations, two-way communications and special publics. FWS 

479-581 Industrial Psychology 2 Credits 

A survey of the application of psychological principles of man's vocational 
pursuit. Emphasis is on individual differences and group behaviors which are 
involved in personnel selection, human factors engineering, industrial safety, 
motivation, personnel training and consumer behavior. Course material is 
based primarily upon the latest behavioral science research in the field of 
industrial psychology, P: 479-110. FW 

479-582 Human Resource Management 3 Credits 

Organization and coordination of personnel practices and methods. Consid- 
eration given to communication, employment, orientation and training, work- 
ing conditions, supervision, performance evaluation, collective bargaining, 
salary administration, health and recreation, FWS 

479-598 Psychology Field Experience 2 Credits 

Off-campus work and study in an approved position to better understand the 
major concepts of psychology as they are applied to help solve and prevent 
human relations type problems. 

479-601 Workshop - Special Topics in Psychology 1-3 Credits 

Current specialized topics studied in a small group setting utilizing experimen- 
tal activities. P: Consent of instructor. R 

479-603 Management of Employee Reward Systems 3 Credits 

Review of issues in the reward and compensation of employees and of systematic 
methods for the determination of employee wages, incentives and benefits 
Psychological thcoricsof motivation, external equity, job analysis, identifying 
compensable factors used in job evaluation, comparable worth and performance 
appraisal, individual salary determination. P: 479-483 or 479-582. W 

479-632 Perception 3 Credits 

This course serves as an introductionto human perception. The content of the 
course isstructuredaroundan information proccssingmodel, with thesensory 
and memory facilities considered as information systems. The student will 
analyze perceptual research, become familiar with classical and modern 
psychophysical techniques, and conduct experimentation in human informa- 
tion processing. F 

479-666 Alcoholism and Family Systems Intervention 2 Credits 

The role of alcoholism in the family and how to intervene therapeutically. WS 

479-673 Psychology of Stress 2 Credits 

Naturcof stress and stress -related diseases, stress in daily life, techniques for 
managing stress, and plans for reducing stress in personal and professional life. 

FWS 



479-675 Right Brain 2 Crerf/te 

The twohemisphercsof the human brain. Exploration and experience in right 
hcmispheremodcsof consciousness, through techniques such as meditation, 
hypnosis, drawing, guided imagery anddreaming. WS 

479-679 Advanced Public Relations 2 Credfts 

Practice in planninganddirectingspecificpublicrelations programs, usingthe 
case problem approach, P: 479-579 or consent of instructor. W 

479-685 Recruitment and Selection of Human Resources 3 Credits 

In-depth examination of the processes involvedin the design and implemen- 
tation of procedures forselecting employees,- the impact these procedures have 
on the organization,, and recruitment, job analysis, testing methods, legal 
issues, selection strategies, careerdevelopment. P: 479-582 or 479-483. W 

479-690 Psychological Measurement 3 Credits 

Anintroduction to the assumptions, modelsandapplicationsofmeasurement 
techniques in behavioral science. Test analysis, item analysis, reliability and 
validity are extensively covered. The course also introduces the student to 
predictionandmeasuremcntofattitudesandopinions. W 

479-693 Reld Practicum in 
Public Relations Specialization 1-3 Credits 

Opportunity to apply public relations principles in a practical setting All 
cTiurse work for the public relations specialization must becomplcted prior to 
the practicum that serves asacapstone for thespecialization. Both settingand 
job description must beapproved by the faculty supervisor. R FWS 

479-698 Psychology Field Experience 2 Credits 

Off-campus workandstudy in an approved position to bctterunderstand the 
major concepts of psychology as they are applied to hcl p solve and prevent 
human relations type problems. 

479-702 Ethics in Applied Psychology 1 Credit 

Ethical principlesandcodesofconductforpsychologists, with application to 
worksettingsencountered by applied psychologists. Consideration toethical 
codes of conduct in various professions, and the role of culture, personality and 
social factors, andmajorlifc events in conceptualizingethical standards. FWS 

479-707 Applied Social Psychology 3 Credits 

Principlesand methods derived from social psychologyapplied to problems 
and issuesinavariety of settings. 

P: Admission to graduate college or consent of instructor. FWS 

479-730 Advanced Psychology of Learning 2 Credits 

The theories and principles of learning are studied with emphasis upon 
totalisticmodelsofclassroom learning. FWS 

479-744 Psychometric Aids to 
Marriage and Family Therapy 2 Credits 

Instruction and practice in the administration and interpretation of tests 

appropriateforthisarea.Practiceintrcatmentapplicationoftestresults 
P: 489-753. F 



479-760 Personality 2 Credits 

Thenatureofpcrsonalityandthe conditions which make for its wholesome 

development, itsmaintenance,andintegrationisstudied. Personality invento- 
ries used for self-analysis are also studied. WS 

479-763 Marriage and Family Therapy 
Prepracticum Seminar 1 Credit 

An introduction to theclinicalpracticeofmaritalandfamily therapy inastate 
certificdoutpaticntmental health, alcohol andotherdrugabuseclinic. Prepa- 
ration for delivery of clinical services to couples and families and clinic 
management. P: Admission to Marriage and Family Therapy program. 

479-770 Psychology of The Adult Learner 2 Credits 

Application ofcontemporary perspectives in adult psychology toadult learn- 
ers, primarily in employment settings. Specific strategies for trainers of adult 
learners, with consideration of gender, cultural andracial factors. Croup and 
individual differences, organizational dynamics, motivational factors, and 
disabilitiesareaddressed. WS ■ 

479-775 Employee Assistance and Health 
Promotion Programs 3 Credits 

Survey of the basic program components, processesandpractitionercompe- 
tencies for developing, implementing, managing and evaluating effective 
employee assistanceandhealth promotion programsin business, industry, and 
otherorganizational settings, 

P: 489-753 and 439-675 (413-675) and 479-666 (413-666). WS 

479-777 Employee Assistance and Health Promotion: 
Practitioner Process Skills 3 Credits 

An oven/iewofthe requisite processskillsoftheemployeeassistanceandhealth 

promotion professional includingcasemanagement,clientassessment, crisis 

inten/ention, short-term counseling, community referral networksandconsul- 

tation, P: 489-753, 479-775. 439-675 (413-675), 479-666 (413-666) and 
439-788 (439-788). WS 

479-781 Advanced Industrial Psychology 3 Credits 

Topicsofresearchandapplicationsin industrial/organizational psychology 
ranging from issues of personnel selection and assessment to more macro issues 
of organizational design and behavior Applicationsof social anddifferential 
psychology i n industry consistent with recent behavioral science research and 
applications. P; Consent of instructor. F 

479-790 Applied Research Design in Psychology 3 Credits 

Intermediate level assessmentofresearchdesignstosolveappiiedprobiemsin 
psychology. Critical analysis of the problem, development of a conceptual 
framework, negotiation of research purposes, selection of designs and data 
analysis methods. Includes computer applications, hypothesis testing and 
interpretation, P: Eight credits of research methods, including one course in 
statistics. FWS 
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479-793 Marriage and Family Therapy Practicum 4 Credits 

Preparation tor professional marriage and family counseling services through 
seminar discussions, observation and supervised counseling experience, 

P: 212-793 or concurrent registration. Personal screening and consent of 
instructor, or admission without deficiency to Marriage and Family Therapy; 
commitment to the second semester sequel; enrollment in 413-794 and 212- 
794. F 

479-794 Marriage and Family Therapy Practicum 4 Credits 

Sequel to 41 3-793, continuinf^' preparation for professional marriage and family 
counseling services through semmar discussions, observation and supervised 
counseling 

P: 212-793 and 439-793 (413-793), and 212-794 or concurrent registration. W 

479-795 Marriage and Family Therapy Practicum 1-3 Credits 

The study and application of family theory in a clinical setting, 

P: Acceptance into M.S. in Marriage and Family Therapy program or permission 

of the program director. S 

479-798 Psychology Field Experience 2 Credits 

Off-campus work and study in an approved position to better understand the 
major concepts of psychology as they are applied to help solve and prevent 
human relations type problems. 

479-850 Psychology of Development 3 Credits 

Investigation of individual man, his natures, and development v/ith primary 
emphasis on the selfand implications for education. Study aimed at analysis, 
synthesis and evaluation levels through seminar approach. 

School Psychology 

489-601 Brazelton Neonatal Behavioral Assessment 2 Credits 

Philosophy and technique of using the brazelton neonatal behavioral assess- 
ment scale tor evaluating infant personality and development, 
P: consent of instructor. 

489-701 Seminar - School Psychological Services 2 Credits 

Introduction to the field of school psychology. Roles and functions of the 
school psychologistare explored as they relate to Wisconsin and the nation,- 
political and legal implication of these roles are identified. S 

489-710 PsychoeducationalAssessmentofYoungChrldren 2Credits 

Assessment of the young child with a suspected disabdity and his/her family, 
training in the norm referenced, criterion referenced, and play-based assess- 
ment of young children. P; 489-753 and 489-743. F 

489-731 Problems in School Psychology 2 Credits 

Independent investigation into a carefully delineated area of school psycho- 
logical services in an attempt to bringevidence to bear on a problem. The use 
of research techniques is required. Reporting ofthe study is expected to meet 
the standards appropriate to scholarly v/ritingby professionals in the field. 
P: 421-740. FWS ' 



489-743 Advanced Individual Mental Testing 2 Credits 

An experience of supervised practice in the administration, scoring, and 
interpretation of individual tests of mental ability. Emphasis is directed 
toward the use of such evaluation of intelligence to case history material, 
the integration of related psychological findings, the determination of 
prognosis, and planning for the individual client,,. W 

489-745 Assessment of Personality (Projective Techniques) 2 Credits 
History, theory and methodological consideration and studies of projective 
instruments. Instruction in administration, scoring, and interpretation of some 
currently used devices leading to a knowledgeable understanding ol the 
instruments. P: 489-743,5 

489-753 Psychometric Theory and Application 2 Credits 

Introduction to psychoeducational theory and concepts in relation to inter- and 
intra- individual assessment. Covers basic statistics, in regard to testconstaic- 
tion, test uses and misuses, test selection, purposes of testing, ethics, basic test 
interpretation processes, and types of tests and testing programs frequently 
employed by psychoeducational specialists. FS 

489-753A Lab - Guidance and Counseling Services ICredit 

Introduction to basic psychometric materials and techniques employed by 
counselors. Included are individual inventories, aptitude and achicvcmcnttests, 
problem surveys and other screening devices. FS 

489-7530 Lab - School Psychology 1 Credit 

Introduction to basic psychometric materials and techniques employed by 
school psychologists. Emphasis is placed upon individual mental tests and 
procedures. F 

489-766 Educational Applications of Neuropsychology 2 Credits 

The application of neuropsychological theory and assessment techniques to 
the education of children who possess cortical damage or dysfunction. 
P: 489-753,489-7538.5 

489-768 Diagnosis and Remediation 
of Learning Disabilities 2 Credits 

Develops expertise in understanding human information processing, the 
administration and interpretation of sophisticated psychological diagnostic 
instruments, and the prescription of appropriate and precise remediation. 
Current research in learning disabilities is examined and evaluated. W 

489-768A Learning Disabilities - 
Diagnosis and Remediation Lab 1 Credit 

Laboratory experiencewhere administrative and scoringski lis are developed in 
reference to instruments and techniques introduced in 489-768. 
P: 489-743 and 489-768. W 

489-770 Thesis 2-6 Credits 

Independent research under direction of investigation adviser. Selection of 
problems, development of outline, reviewof literature, compilation of bibliog- 
raphy, plan of method of attack, conductof research, interpretation of findings, 
and preparation ofthe final paper according to thesis standards. Student may 
enroll for two, four, or six semester hours of credit in various terms with a final 
total of six. P: 421-740 and approval of major adviser. R FWS 
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489-775 School Consultation 2 Credits 

Theory and processes of psychological/educational consultation. Develop 
specificconsultativeskills through the useof role play, feedback, and home- 
work assignments to record a trial consultation session. 
P: 489-753B and 489-753. W 

489-777 LawAnd Legal Issues: 

School Counselors and Psychologists 1 Credit 

Federal and state statutes, andcase law impact on administrators', teachers', 
schoolcoanselors',andschool psychologists' professional practicein educa- 
tional settings and state, county and local social service settings. F 

489-778 Psychoeducational Disability 3 Credits 

Etiology, characteristics, andindividual educational program (lEP) develop- 
ment for children with exceptional educational needs (HEN) such as mental 
retardation, emotional disturbances, behavioral disorders, social/cultural de- 
viation and multihandicapping conditions. F 

489-781 Field Practicum in Psychoeducational Services I 3 Credits 

Provides the prospectiveschoolpsychologistwith theinitial"onsite"experi- 
enceoffunctioningasa school psychologist. Special educational evaluations, 
programmi ng and introduction to complex cases and staffings. FW 

489-782 Field Practicum in Psychoeducational Services II SCredits 

Providescontinuing'on site" experienceoffunctioningasaschoo! psycholo- 
gist. Increased applications of expanded assessment skills, more complex 
diagnostic problems, intervention techniquesand leadership roles within the 
placement setting. P: 489-781. FW 

489-784 Clinical PracticuminPsychoeducationalServicesI 2Credits 

This practicum course is designed to provide more intensive and extensive 
clinical experiences. Work with preschoolchildren, postschool youngadults, 
school age children and their parents. Special assessment and intervention 
techniques are emphasized.?: 489-743. FWS 

489-785 Clinical Practicum - 
Psychoeducational Services II 2 Credits 

Provides integrative learning experiences into the role and styleof function 
appropriate to the individual and the profession. Long-term therapeutic 
contacts are required. Experience in one or more areas of specialization is 
available. P: 489-784. FWS 

489-792 Internship in School Psychology 8 Credits 

Thestudent will devotea minimum of 360clock hours, full time (onfi/iMrier) in 
supervised internshipexperiences.Thestudent will beworkingwithacertified 
school psychologist in local area schoolsand/orotherapprovedperspnnel in 
other approved situations,- e.g., a counseling psychologist in the American 

Psychological AssociationapprovedUniversityCounselingCenter.P: Comple- 
tion of the School Psychologist I curriculum. R 



Transdisciplinary 

500-735 Investigations 2 Credits 

Aresearch experience which culminates in a Plan B paper. 
P; 421-740 and admission to degree candidacy. FWS 

500-770 Thesis 2-6 Credits 

independent research under direction of investigation adviser. Selection of 
problems, development ofoutline,reviewofliteratL[re,compi!ationof bibliog- 
raphy, plan of methodof attack, conduct of research, interpretation of findings, 
and preparationofthe final paperaccording to thesisstandards. Student may 
enroll for two, four, orsix semester hours ofcredit in various terms with a final 
total of six, P: 421-740 and approval, of graduate program director. R FWS 




Graduate Faculty 




Abel Adekola; Associate Professor; D.B.A.. 1992, Nova University; M.S., 1985, 
Barry University: B.B.A., 1983, Florida international University: Technology, 
Engineeringand IVlanagement. 

DonnaM.J.AIbrecht; Professor; Ph.D., 1980, Universityof Minnesota: M.S., 1969, 
and B.S., 1968, UW-Stout; Technology, Engineeringand Management. 

Charles T. Allen; Assistant Professor: M.S., 1969, Illinois State University; B.S., 
1968, Quincy College; Human Development. 

William D. Amthor; Professor Emeritus; Ed.D., 1967. Texas A&M University: M.S., 
1955, and B.S., 1950, UW-Stout. 

Richard E. Anderson; Professor Emeritus; Ed.D.. 1967, University of Northern 
Colorado; M.S., 1962, and B.S.. 1960, UW-Stout. 

Jeff A. Amis; Rehabilitation Specialist: M.S.. 1984, and B.S., 1975, UW-Stout; 
Human Development. 

Kenneth Applehans; Assistant Professor; M.S., 1985, and B.S., 1976, UW-Stout; 
Technology, Engineeringand Management. 

Edward Armstrong: Lecturer; Ph.D., 1975, and M.A.. 1969, Temple University: B.S., 
1967, Saint Peters College; Arts and Sciences. 

IVIeharArora;Professor;Pfi.D.,1973,andM.S.,1965, Universityof Minnesota; M.A., 
1952, Punjab University; B.A., 1949, Delhi University: Technology, Engineering 
and Management. 

Stowe Badenoch; Professor; Ph.D., 1986. and B. A., 1964. Universityof Minnesota; 
Technology, Engineeringand Management. 

WillardF. Bailey Jr.; Associate Professor; M.A.. 1966, and B.A., 1963, Universityof 
Minnesota; Arts and Sciences. 

David P. Barnard; Professor Emeritus; Ed.D., 1955, Indiana University; M.S. , 1947, 
and B.S., 1946, UW-Stout. 

Charles P. Barnard: Professor; Ed.D., 1972, University of Wyoming; M.Ed., 1968, and 
B.S., 1966. UW-Superior; Human Development. 

Donald Baughman; Professor; Ph.D., 1981, University of Illinois: M.A., 1969, New 
York University: B.S., 1968, UW-Madison; Human Development, 

Robert A. Berkemer; Professor: Ph.D., 1989, Universityof Minnesota; M.A., 1977, 
B.S.. 1976, and B.F.A., 1971, Ohio State University; Technology. Engineering and 
Management. 

Edwin L. Biggerstaff; Professor and Dean, Ed.D., 1963, M.S., 1958, and B.S., 1957, 
North Texas State University: Human Development. 

Bea Bigony: Professor; Ph.D., 1974, and M.A., 1968, University of Michigan; B.A., 
1966, Lawrence University; Arts and Sciences. 

James Bjornerud: Professor; Ph.D., 1970, University of Minnesota; M.Ed., 1961, 
Ohio University; B.S, 1960, Bemidji State Teachers College; Technology, Engi- 
neeringand Management. 

Alan A. Block; Associate Professor; D.A., 1990, St. John's University; M.A.. 1976. 
Hofstra University; B.A., 1969, Roanoke College; Human Development. 

Karl Botterbusch Jr.; Professor; Ph.D., 1974, George Washington University; M.A., 
1966. University of Pittsburgh; B.A., 1965. Elizabethtown College; Human 
Development. 

Lynnette Brouwer; Assistant Professor; Ph.D., 1995, University of Minnesota; 
M.P.A., 1981, University of Montana; B.S., 1974, University of Minnesota; 
Technology, Engineering and Management. 

James Buergermeister; Professor; Ph.D., 1989, University of Minnesota; M.S., 
1974, UW-Milwaukee: B.S., 1971. UW-La Crosse; Human Development. 

James Byrd; Professor; Ph.D., 1975, University of Texas; B.S., 1970, University of 
Georgia; Human Development. 

Wallace C. Carlson Jr.; Professor; D.I.T., 1988, University of Northern Iowa; M.S., 
1982, UW-Stout: B.S., 1980, Winona State University: Technology, Engineering 
and Management. 

Donald Chatman; Associate Professor Emeritus; M.A., 1975. Occidental College; 
M.S.D.. 1972, Universityof Chicago; M.T., 1957, Mt. Sinai Hospital; B.S., 1973, 
State University of New York. 

RitaT.Christofferson; Professor; Ph.D., 1972, UW-Madison; M.S., 1963, and B.S., 
1960, UW-Stout; Technology, Engineering and Management. 



Sandra Clafiin-Chalton; Lecturer; Ph.D., 1993 and M.A., 1987, University of 
Oklahoma: B.A., 1970, UniversityofCalifornia, Los Angeles; Arts and Sciences. 

Tena Kathleen Cochran; Associate Professor; Ph.D., 1991, Texas Woman's Univer- 
sity; M.Ed., 1979. and B.S., 1977, Northeast Louisiana University; Technology, 
Engineering and Management. 

Darreii Coffey; Professor Emeritus; Ed.S., 1978, Auburn University:,M.A., 1949, and 
B.A., 1948. Universityof Iowa 

Charles C. Coker, Senior Scientist, Ph.D., 1973, and M.A., 1970, Bowling Green 

State University; B.A. , 1964, Valparaiso University: Human Development. 

James A. Collier; Professor Emeritus; Ed.D., 1973, Texas A&M University; M.S.. 
1965, UW-Stout; B.S., 1962, Ball State Teachers College. 

David R. Cook; Professor Emeritus; Ed.D.. 1959, and M.S. , 1954, Indiana University; 
B.S., 1951, Boston University. 

Kay Cooksey; Assistant Professor; Ph.D., 1992, University of Illinois at Urbana- 
Champaign; M.S., 1985, Indiana Stale University; B.S., 1984, Purdue University: 
. Technology, Engineering and Management. 

Jerry W. Coomer; Professor; Ph.D., 1971, and M.S., 1969, Purdue University: B.S., 
1965, UW-Stout; Technology, Engineering and Management. 

Arlene M. Cooper; Associate Professor; Ed. D, 1980, Indiana University; M.A., 1972, 
and B.A.. 1971, Eastern Kentucky University; Human Development. 

David W.Corthell: Professor Emeritus: Ed.D.. 1971, University of Northern Colorado; 
M.S., 1960, Universityof Oregon Medical School; B.A., 1955, Williamette University. 

Hector Cruz; Assistant Professor; M.S., 1979 and B.A., 1972, UW-Stout; Human 
Development. 

Lorraine C. Dahike; Professor Emeritus; Ph.D., 1965, Ohio State University: M.S., 
1956, State University of Iowa City; B.A., 1950, University of Minnesota; B.A., 
1948, UW-Madison. 

Robert Davies; Assistant Professor: M.S., 1991, UW-Stout; B.A., 1987, UW- 
Milwaukee: Human Development. 

Gerald F. Davis; Professor Emeritus; Ed.D., 1983, U.S. International University; M.S., 
1962, UW-SIout; B.S., 1951, La Crosse State College. 

George DePuy; Professor, Provost and Vice Chancellor; Ph.D., 1978, and M.S., 

1971, Syracuse University; B.S., New Jersey Institute of Technology; Academic 
and Student Affairs. 

John C. Deutscher; Professor Emeritus; Ed.D., 1966, University of North Dakota; 
M.S., 1962, UW-Stout; B.S., 1959. UW-Eau Claire. 

GeraneT. Dougherty; Professor and Dean, Ph.D.. 1969, and M.A., 1962, Universite 
Laval; M.A., 1959, St. Mary's College: B.A., 1952, College of St. Teresa; Arts 
and Sciences. 

Peter D'Souza; Associ.^te Professor; M.S., 1988, UW-Stout; B.S., 1983, Institute of 
Hotel Management-Bombay, India; Human Development. 

Allen R. Ebel; Alcohol and Other Drug Abuse Coordinator, M.S., 1989, UW-Stout; B.S., 

1972, Mankato State University; Academic and Student Affairs. 

Myron Eighmy; Assistant Professor; Ed.D., 1995, University of Minnesota; M.Ed., 
1978 and B.S., 1973. South Dakota State University; Technology. Engineering 
and Management. 

Marian J. Eilison;AssociateProfessor; Ph.D., 1993, Universityof Minnesota; M.S., 
1980, UW-Eau Claire; B.S., 1965, UW-La Crosse; Arts and Sciences. 

Ellen J. Emanuel; Associate Professor: Ph.D., 1989, and M.S., 1973, Syracuse 
University; B.S., 1971, Cornell University; Human Development. 

Wesley L. Face: Professor Emeritus; Ed.D., 1963, Universityof Illinois; M.S., 1956, 
UW-Stout; B.S., 1951, Northern StateCollege 

Esther G. Fahnn; Professor and Associate Vice Chancellor; Ph.D., 1976, and M.S., 
1970, Purdue University; and B.S., 1968,Arkansas AM&N College; Academic and 
Student Affairs. 

Howard Feldman; Associate Professor Emeritus: Ed.D., 1973, Ed.M., 1971, and 
B.S., 1948, Boston University. 

Paul W. Fenton; Associate Professor; M.S., 1968, and B.S., 1964, Illinois State 
University; Human Development. 



Karen Ferree; Assistant Professor: M.B.A., 1983. St. Cloud State University; B.S., 
1969. Bemedji State University; Technology, Engineering and IVIanagement. 

Brian Finder; Assistant Professor; M.S.. 1988, and B.S., 1984, UW-Stout; Technol- 
ogy. Engineering and Management. 

Eugene R. F. Rug; Professor Emeritus; Ph.D., 1967, M.A., 1959, B,S.. 1959, and 
B.B.A.. 1949, Universityof Minnesota. 

Mary Flynn; Associate Professor; Ph.D., 1991, St. Thomas; M.S., 1981, UW-River 
Falls; B.A., 1976. UW-Eau Claire; Human Development. 

Susan Foxwefl. Research Coordinator, IV1.S., 1978, UW-Stout; B.S., 1972. University 
of Alaska; Academic and Student Affairs. 

Thomas E. Franklin; Professor; Ph.D.. 1975, West Virginia University; M.Ed.. 1972, 
Bucknell University; B.A. . 1967. Randolph-Macon College; Human Development! 

Ronald R. Fry; Assistant Professor; M.S., 1984, and 1969, UW-Stout; B.A., 1963, 
Coe College; Human Development. 

Julie Furst-Bowe; Associate Professor; Ed.D.. 1995. University of Minnesota; M S 
1986, UW-Stout; B.A., 1985, UW-Eau Claire; Technology, Engineering and 
Management. 

Michael Galloy; Associate Professor; Ph.D., 1992, and M.S. Ed, 1984, and B.S., 

1983, Southern Illinois University; Technology. Engineering and Management. ' 
Frances Garb; Professor; Ph.D.. 1982, North Dakota State University; M.S., 1964 

University of Michigan: B.A., 1963. Alma College; Arts and Sciences. 
Richard Gebhart; Professor Emeritus: Ed.D., 1971. University of Missouri; M.S.. 

1960, and B.S., 1958, Northern State Teacher's College 
Glenn Gehring; Professor: Ed.D., 1970, University of Illinois; M.S., 1960, UW-Stout; 

B.S., 1959, South Dakota State College; Teclinology, Engineering and Management. 

Sylvia Gengenbach; Senior Lecturer; M.Ed., 1987, University of Minnesota- M A 
1976, and B.A., 1971, UW-Eau Claire; Arts and Sciences. 

Carlyle W. Gilbertson; Professor Emeritus; Ph.D.. 1966. and M.S., 1960 UW- 
Madison: B.A., 1957. LutherCollege. 

SandraJ.Gill; Professor; Ed.D., 1983.WashingtonStateUniversity; M.S., 1967 and 
B.S., 1963. UW-Stout; Human Development. 

Amy L. GdJett; Associate Professor; Ph.D., 1987, University of North Dakota; M.S. , 
1982, and B.S., 1977, St. Cloud State University; Human Development.' 

Douglas D. Gingrich; Associate Professor Emeritus; Ed.D., 1969, University of 
Northern Colorado: M.A.. 1969, Colorado State College; B.S., 1961. Bradley 
University 

Sharon Giroux; Professor; Ed.S, 1990, and M.S., 1986, UW-Stout; B.S., 1984, 

RochesterlnstituteofTechnology; Human Development. 
Joseph G.Hagaman; Professor and Director, Learning Technology Services; Ph.D., 

1976, Michigan State University; M.Ed., 1969, University of Pittsburgh: B.S.! 

1966, Indiana UniversityofPennsylvania;Academic and Student Affairs. 
Harold Halfin: Professor Emeritus; Ed.D., 1973, West Virginia University; M.S., 1954 

UW-Stout: M, A., 1953, Fairmont State College. 

R.Pinckney Hall; Professor; Ph.D.. 1973, and M.A., 1966, Northwestern University; 
B.A.. 1964. Earlham College; Academic and Student Affairs. 

Richard E. Halmstad; Associate Professor Emeritus: M.S.. 1968, UW-Stout- B S 
1963. UW-Eau Claire. 

Raymond Hansen; Professor; Ph.D., 1978, UW-Madison; M.S., 1968, and B.S., 
1963, UW-Stout; Technology, Engineering and Management. 

Bette A. Hanson; Professor; Ph.D., 1979, Universityof Illinois; M.S., 1968, and B.S., 
1955, UW-Madison; Human Development. 

Janette Hare; Associate Professor: Ph.D., 1986 and Ed.M., 1977. Oregon State 
University; B.A.. 1969, Marylhurst College; Human Development. 

Lynn J. Harris; Professor; Pii.D., 1977. West Virginia University-Morgantown; M.S., 
1971, Bucknell University; B.S., 1967. Western Michigan University; Human 
Development. 

Roger L.Hartz; Professor; Ed.D., 1982. WesternMichigan University: M.S., 1972, and 
B.S., 1964, St. Cloud State College; Technology, Engineering and Management. 



Peter Heimdahl; Professor and Associate Dean; Ph.D., 1969 and M.S.. 1967, 
University of Illinois; B.S., 1961. United States Military Academy; Technology^ 
Engineering and Management. 

Kenneth Heintz; Professor Emeritus; Ed.D., 1970. and M.Ed., 1965. Universityof 
New York; B.S. , 1955, Lowell Textile Institute. 

Betsy Henderson; Assistant Professor; Ph.D., 1995, Universityof Minnesota; M.A., 
1985. Andrews University; B.A., 1977. Southern College; Technology, Engineer- 
ing and Management. 

Robert W. Hendricks: Professor; Ph.D.. 1986. Ohio StateUniversity; M.S., 1978, and 
B.S., 1975, UW-Stout; Technology, Engineering and Management. 

Harry A. Herbert; Dean of Learning Resources Emeritus: Ed.D., 1974, Indiana 
University: M.S., 1964. UW-Stout; B.S., 1962. BowlingGreen State University 

James RHerr; Professor; Ed.D., 1970, Universityof Missouri: M.S.. 1965, and B.S., 
1961, UW-Stout: Technology, Engineeringand Management. 

Judith Herr; Professor and Associate Dean: Ed.D., 1932. Universityof Minnesota; 
M.S., 1967, and B.S., 1965. UW-Stout; Human Development. 

Kathy Hirsch; Adviser, Talent Search; M.S., 1986, and B.S.. 1973. UW-Stout; 
Academic and Student Affairs. 

ArmandG. Hofer; Professor Emeritus; Ed.M., 1963, Universityof Minnesota; M.Ed., 
1954, University of Missouri: B.S., 1950, Northwest Missouri State Teachers ' 

Joseph W. Holland; Professor: J.D., 1986, UW-Madison: B.S., 1976, UW-Stout; 
Human Development. 

Alfretta Holloway; Assistant Professor; Ph.D., 1986. Southern Illinois University; 
M.A.. 1959. Roosevelt University; B.E.D., 1956, Chicago Teachers College; 
Human Development. 

Mary Hopkins-Best; Associate Professor and Associate Dean; Ed.D., 1982, Virginia 
Polyteciinic Institute and State University; M.S., 1977 and S.A., 1975, UW-Stout; 
Human Development. 

Robert J. Horan; Professor; Ph.D., 1986, and M.A., 1982. Universityof Pennsylvania; 
B.A., 1973, Shimer College: Arts and Sciences. 

AyubHossain; Professor; Ph.D., 1987, Ohio State University; M.S.. 1983, University 
of Illinois. Urbana; M.S., 1981, Universityof Saskatchewan; B.S., 1976. Dacca 
University- Bangladesh; Arts and Sciences. 

Robert L.Hoyt; Professor; Ph.D.. 1972. M.A., 1966, and B.S.. 1963, Northwestern 
University; Academic and Student Affairs. 

PriscillaD. Huffman; Professor: Ph.D., 1972, Florida State University; M.S., 1968, 
and B.S. . 1963, UW-Milwaukee; Human Development. 

Margaret E. Ingram; Instructional Graphics Coordinator: M.S., 1976 and B.S., 1970, 
UW-Stout; Academic and Student Affairs. 

Terrance R. Ingram; Professor: Ph.D., 1976. and M.Ed.. 1964, Miami University; 

B.S. . 1960, UW-Oshkosh; Technology, Engineering and Management. 
Rosemary Jacobson; Assistant Director, Learning Technology Services-Audio and 

Special Projects; M.S., 1981, UW-Stout; B.A., 1969, Augsburg College; Academic 

and Student Affairs. 

JafarJafari; Associate Professor; Ph.D., 1985, Universityof Minnesota; M.S., 1973, 
and B.S., 1970, Cornell University; B.A.. 1965, University of Isfahan; Human 
Development, 

Margaret Ann James; Professor Emeritus; Ed.D., 1975, North Carolina State 
University; M.S., 1957, and B.S. , 1948, UW-Madison. 

Judith A. Jax; Professor; Ph.D., 1981, Universityof Minnesota; M.S., 1966. and B S 
1963, UW-Stout; Human Development. 

Joy A. Jocelyn; Professor; Ph.D., 1984, University of Oregon; M. A.. 1966, New York 
University; B.S., 1962, Hunter College; Human Development. 

Duane A. Johnson; Professor; Ed.D., 1972. University of South Dakota; M.S., 1964, 
and B.S., 1961, Northern State College; Technology, Engineeringand Management 

Jerome E. Johnson Jr.; Associate Professor; Ed.D., 1991. University of Minnesota; 
M.S.. 1984, and B.S., 1981, UW-Stout; Technology. Engineeringand Management. 

Robert A. Johnson; Assistant Professor and Director, Memorial Student Center; 
M.S., 1970, and B.S., 1968, UW-Stout; Administrative and Student Life Services.' 
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Sheryl Johnson; Associate Professor: Ph.D., 1996, University of Minnesota; M.S., 
1980. UW-River Falls; B.A., 1969, Trinity College; Technology, Engineering and 
Management. 

Stanley A. Johnson; Associate Professor: M.B.A., 1969, UW-Madison; B.S., 1967, 
UW-Eau Ciaire; Technology, Engineering and Management. 

Gordon G.Jones: Professor and Director, Education and User Services; Ph.D., 1975, 
and M.S., 1971, Washington State University: M.Ed., 1962. and B.S.. 1961, 
North Dakota State University; Administrative and Student Life Services. 

BharathM. Josiam; Associate Professor; M.S., 1987. University of Massachusetts; 
B.S., 1981, Delhi University; Human Development. 

Gerald A. Kaiser; Manager, Assistive Technology and Assessment Center; M.S., 
1975, UW-Stout; B.A.. 1973. UW-Eau Claire: Human Development. 

Bonnie Kirkwood; Assistant Professor Emeritus; M.A., 1961. University of Iowa; 
B.A.. 1954, Iowa State Teachers College. 

Jerry J. Kirsling; Assistant Professor: M.S.E.D., 1971. UW-Stout: B.A., 1959, Holy 
Cross Seminary: Human Development. 

Barbara Knous; Assistant Professor: Ph.D., 1994. UW-Madison: M.S.. 1984, UW- 
Stout; B.S., 1979, UW-Eau Claire; Human Development. 

Ted R. Knous; Assistant Professor and Associate Dean; Ph.D.. 1979. University of 
Minnesota: M.S., 1974. and B.S., 1972, University of Nevada; Academic and 
Student Affairs. 

Leslie Ann Koepke; Professor; Ph.D.. 1982, Florida State University; M.A.. 1977, 
Bradley University; B.S.. 1976, Kansas State University; Human Development. 

Charles T. Krueger; Professor; Ph.D., 1991, University of Minnesota; M.S.. 1969, 
and B.S., 1968, UW-Stout; Technology, Engineering and Management. 

William J. Kryshak; Associate Professor; M.B.T., 1984, University of Minnesota; B.S., 

1979, Mankato State University: Technology. Engineering and Management. 

Bruce Kuehi; Associate Professor; Ph.D., 1987. Texas Technical University: M.S., 
1984, Kansas State University: B.A., 1981, UW-Green Bay; Human Development. 

Vickie Kuester; Coordinator, InternationalStudent Services; M.S., 1987. and B.S., 

1980, UW-Stout; Academic and Student Affairs. 

Marvin M. Kufahl; Professor Emeritus; Ed. D.. 1974, Michigan State; M.S.. 1956, and 
B.S., 1955. UW-Stout. 

Sameer Kumar; Associate Professor; Ph.D., 1994. and M.S., 1990, University of 
Minnesota; M.S., 1980, University of Nebraska; B.S., 1970, University of Delhi; 
Technology, Engineering and Management. 

Wray P. Lamb; Instructor; M.S., 1980, UW-Stout; B.A., 1954. Lake Forest College; 
Technology, Engineering and Management. 

John J. Lauson; Assistant Director, Learning Tech no logy Services-Distance Educa- 
tion; Ed.S., 1982 and M.S., 1973. and B.S.. 1968. UW-Stout; Academic and 
Student Affairs. 

LynnLaVenture; Lecturer: M.S., 1990. UW-Stout: S.S., 1968. UW-Eau Claire; Human 
Development. 

Howard Lee; Professor: Ph.D.. 1981, University of Minnesota; M.S.. 1969, and B.S.. 
1968, UW-Stout; Technology, Engineering and Management. 

Michael M.Levy; Professor; Ph.D., 1982, University of Minnesota; M. A., 1974, Ohio 
State University; B.A., 1972, Universityof Illinois; Arts and Sciences. 

Dean E. Long; Associate Professor Emeritus; M.S. . 1965. Bradley University; B.S.. 
1960, Texas Technical University. 

Cheryl Lowery; Student Services Coordinator; M.S., 1970, and B.S., 1964, UW- 
Stout; Academic and Student Affairs. 

Renee Lynch; Associate Professor; Ph.D.. 1983, Texas Women's University; B.S., 
1979, SouthwestTexasState University; Technology, Engineering and Management. 

Joseph A. Maglio; Professor; Ph.D., 1992, Universityof Minnesota; Ed.S.. 1984, and 
M.S.. 1978. UW-Stout; B.B.A.. 1967, UW-Whitewater; Technology, Engineering 
and Management. 

Eino Maki; Associate Professor Emeritus: M.S., 1962, UW-Madison: B.S., 1957. 
Ferris Institute. 

Bryan G. Malcolm; Assistant Professor; M.B.A., 1981. University of South Dakota; 
B.S.. 1977, Iowa State University; Technology. Engineering and Management, 



Dayle Mandelson; Associate Professor: M.A.. 1976. Syracuse University: B.A., 
1971, William Smith College; Arts and Sciences. 

Marian C. Marion; Professor; Ph.D., 1976. The Ohio State University: M.S., 1971. 
Universityof Missouri: B.S., 1968. Universityof Delaware; Human Development. 

Deborah J. Mathson; Rehabilitation Specialist; M.S., 1981, and B.S., 1978, UW- 
Stout; Human Development. 

Daniel C. McAlees; Professor; Ph.D., 1963, and M.A.. 1960, Michigan State; B.A., 
1958, AlbrightCollege; Human Development. 

Kevin P. McDonald; Assistant Professor; M.S., 1992. and B.S., 1985. UW-Stout; 
Technology, Engineering and Management. 

Philip H. McGuirk; Associate Professor; M.S., 1981, and B.S., 1976. UW-Stout; 
Human Development. 

David McNaughton; Professor Emeritus; Ph.D., 1964. and M.Ed.. 1963. University 
of Wyoming; B.S., 1960. UW-Stout. 

LaMontMeinen; Director of Placement and Co-op Services: Ed. D., 1992, Universityof 
Minnesota; M.S., 1988, and B.S., 1968, UW-Stout; Academic and Student Affairs. 

Fredrick Menz; Professor and Associate Director, Research and Training Center; 
Ph.D., 1971, and M.S., 1967, University of Illinois; B.S., 1965, Illinois State 
Normal University; Human Development. 
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Limited Access Research Report, 12 

Meeting the Research Requirement. 12 

Research Advisers, 12 

Research Report Submission, 12 

Research Requirements, 12 

Resident Adviser, 9 

Residence Hall Director, 9 

Residence Halls and Dining Services, 15 

Residency Requirement, 11 

Resident Status, 8 

Resources and Services, 15 

Risk Control Program, 33 



s 

Scholarships, 9 

School Psychology Program, 34, 35 
Second Master's Program. 6 
Seven Year Limit, 11 
Spanish Language Program, 3 
Special Course Fees, 8 
Stafford Loans, 9 
State Payrol!,9 

Stout Foundation Scholarships, 9 
Student Research Fund, 10 
Students with Disabilities, 15 
Summer Session, 3 

T 

TeacherEducation, 14 
Telecommunications and Networks, 16 
Test for English as a Foreign Language, 5 
Textbooks, 16 

Textbook Rental Fee. 16 « 
TOEFL, 5 

Training and Development Program, 36 
Transcripts, 5 
TransferCredit, 11 
TrialAdmission,6 
Tuition, 8 

Tuition Reciprocity, 8 

Tuition Waivers for Graduate Assistants, 9 
Tuition Waivers for International Students, 9 

u 

University Counseling Center, 15 
V 

Veterans Service, 16 

Vocational Education Program, 37. 38 

Vocational Rehabilitation Program, 39, 40 

w 

Wisconsin Native American Grants, 9 
Work Experience, 5 
Work-Study Program, 9 



Directory 



Formore information on speciHcaspects of UW-Stout, telephone the 
offices listed below (area code? is]. To reach departments not included on 
the list, call the main university number, 7 1 5/232- 1 122. 



Selected Telephone Numbers 

Adm'miom (undergraduate) 232-141 1 

124eowmanHa!l 

Admissions (graduate) 232-1322 

1 30 Bowman Hall 

Athletics 232-'>T'4 

Johnson Fieldhouse 

Business Services — Student 232-2347 

125 Administration Building 

Chancellor's Office 232-2441 

325 Administration Building 

College of Arts and Sciences 232- 1 345 

106HarveyHail 

College of Human Development 232-21 1 3 

267 Home Economics Building 

College of Technology, Engineering and Management 232-1243 

280Technology Wing, Jarvis Hall 

Continuing Education/ExtensionandSummer Session 232-2693 

1 40 Vocational Rehabilitation Building 

CounselingCenter 232-2468 

400 Bowman Hall 

Disabilities, Services for Students With 232-2995 

206 Bowman Hall 

FinancialAid 73''-] 363 

2iOBowmanHal! 

Graduate College 232-221 1 

BOBowmanHall 



Housing(of-cc7m/>iis} 232-1450 

1 02 Memorial StudcntCenter 

\^ousing(on-campusR.esideitceLiJe Office) 232- 1121 

1 70 Price Commons 

Information -Service Center 232-1 43 1 

2 1 7 Memorial Student Center 

Instructional ResourcesServiceftexifcoofesJ 232-2492 

20 1 Library Learning Center (secondjloor, west end) 

Library— Circulation Dcsk(/irsiiIoor) 232-1215 

TDD 232-1333 

Multicultural Programs fSfUiJoiiSeryicesJ 232-1465 

1 1 Bowman Hall 

ParkingOffice 232-1792 

1 10 University Services Building 

Placement and Co-op Services 232- 1 60 1 

1 03 Administration Building 

•^^g'^fsr 232-2121 

109BowmanHall 

Security and Police Operations 232-1632 

1 lOUniversity Services Building 

Stout University Foundation 232- ! 15] 

Louis Smi th Tainter House 

Student Employment 232-1363 

2IOBowmanHall 

Student Services fcoitrfl/ojjfjcre) 232-^995 

206BowmanHall 



For numbers not listed, call 



232-1 122 
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Academic/Administrative Facilities 
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Lake Menomin 




1 


Student Health Center 


13. 


Stout Vocational Rehabilitation Institute 


2 


Louis Smith Tainter House 


14. 


Library Learning Center 


3 


Administration 


15. 


Home Economics 


4 


Harvey Hall 


16. 


Education and Human Services 


5 


Bowman Hal! 


17. 


Memorial Student Center 


6 


University Services 


18. 


Merle M. Price Commons 


7 


Communication Center 


19. 


Jarvis Hall-Technology and Science 


8 


Communication Technologies 


20. 


Micheels Hall 


9 


Fryklund Hall 


21. 


Applied Arts 


10 


Child and Family Study Center 


22. 


Johnson Fieldhouse 


11 


Heating Plant 


23. 


Health and Physical Education 


12 


General Services 


24, 


Burton E. Melson Field 



Residence Halls 



A. Wigen Hall 

B. Hovlid Hall 

C. Fleming Hall 

D. Jeter-Tainter-Callahan Halls 

E. North Hall 



F. Antrim-Froggatt Halls 

G. Curran-Kranzusch-Tustison-Oetting Halls 

H. South Hall 

I. Hansen-Keith-Milnes-Chinnock Halls 



Accessibility Symbols and Public Safety 



Slope/Ramp 

Steep Incline 

o Accessible Entrances 

^ Electric Doors 

B Curbcuts 

@ Handicapped Parking 



Walkway 

Sidewalks/Bike Route 
Sidewalk 

^ Frequently travelled, 
well-lit sidewalks 
Public telephones with 
direct 911 access 



University Police officers are on duty 24 hours each day. 



Parking 



During hours of enforcement, ail non-metered campus parking requires display 
of a permit. Permits are available from the Parking Office in the University 
Services Building (5), 817 S. Broadway. Phone: 715/232-1792. 

I 1 Meter Paid Parking | A | Motorcycle Parking 

pan Reserved Staff m Reserved Parking 

Commuter, Staff. Students @ Handicapped Parking 

I I Resident Students #- Metered Parking 

I I Resident Students 
I 1 Resident Students 



Parking Regulation 

Permit Lots and Meters 

Permit enforced: 7 a.m. -4 p.m.; M-F 
Meters enforced: 7 a.m. - 4:30 p.m.: M-F 



Resident Student Lots 

Enforced 24 hrs/day; 

5 p.m. Sunday - 1 p.m. Friday 



Disabled Spaces, Restricted Areas, Service Areas: 

Enforced 24 hours daily 

Free Public Parking: 

All campus lots are open to the public during those times when permit 
and meter enforcement is not in effect, and parking is not prohibited. 



Getting to UW-Stout 




UW-Stout is easily accessible from the east 
or west on Highways 12 and 29 and from 
the north or south on Highway 25. 
Menomonie is located about 60 miles east 
of Minneapolis-St. Paul and about 260 miles 
northwest of Milwaukee on Interstate 94 
{exit Highway 25 soutii). 
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